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Sl1. No. Name of Collaborating Number of Programs
Agency/Institution

1 ANMA Integrated Development 1. Block Placement/Internship
Association (AIDA), Dimapur, Nagaland 2. Concurrent Field Work
- 797112

2 Assisi Centre for Integrated Development 1. Concurrent Field Work
(ACID),Lakeview, Dimapur, Nagaland -
797112

3 Assisi Institute for Peace Studies (AIPS), 1. Block Placement/Internship
Kannur, Kerala 2. Research Collaboration

3. Collaboration for online
Certificate Course

4 Bethesda Youth Welfare Centre, 1. Concurrent Field Work
Dimapur, Nagaland - 797112 2. Observational Visit

5 Christian Institute for Theological 1. Interface with Professional
Engagement (CHRISTE), Malaysia 2. Expert Lecture

6 Don Bosco Vocational Training Centre — 1. Seminar
DBVTC, Dimapur, Nagaland 2. Block Placement

7 E-Circle, Waste Management Company 1. Awareness Program (2)
Dimapur, Nagaland

8 North East Diocesan Social Service 1. Workshop and Seminars (3)
Society, Guwahati, Assam

9 National Institute of Technology and 1. Orientation Program
Information (NITI), Dimapur, Nagaland - 2. IT Courses
797112

10 Palliative Care, Chiimoukedima, 1. Observational Visit
Nagaland - 797112

11 Prodigals’ Home, Dimapur, Nagaland 1. Seminar
797112 2. Observational Visit

3. Field work

12 CIHSR- Christian Institute of Health 1. Awareness & Training
Sciences and Research, Chiimoukedima, Program
Nagaland 2. Field Work

13 Sanskriti-North Eastern Institute of 1. Publications Collaboration
Cultural Research, Guwahati, Assam

14 Vedhik IAS Academy, Bengaluru, 1. Interface with Professional
Karnataka 2. Civil Service Training

15 Women Development Centre, Guwahati, 1. Block Placement

Assam
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8 Memorandum of Understanding

Between

4 North East Institute of Social Sciences and Research (NEISSR)
E And

2 ANMA Integrated Development Association (AIDA)

The Memorandum of Understanding (hereafter referred to as MoU) is entered between.
North East Institute of Social Sciences and Research (hereinafter NEISSR), situated at 7t
MllcfaChumoukednna and ANMA Integraied Development Association (hereinafter AIDA)
located at Dimapur, Nagaland, on the _g.~h day of @ el ha AAGAMA 2023. Both
NEISSR and AIDA shall also be collectively referred to as parties. The areas gf cooperation
may include, subject to mutual consent, any desirable and feasible activity that would further
the ggals of both parties.
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1. Objectives

The primary objective of the MoU is to create a means for collaboration between
NEISSR and AIDA in the following areas:

1. To provide opportunities for research, capacity building, fieldwork placement, and
internship for social work students from NEISSR.

2. To mutually access quality learning, research, community projects and innovations in
diverse fields of education including social work, career guidance and counselling.

3. To develop and train the staff to be better qualified to provide education, training and
skills in diverse fields of social work education.

4. To conduct Seminars and Workshops collaborately.
5. To organize awareness programmes and conferences in field of mutual interest.
6. To jointly create linkages and networks with other professional organizations for the

training.
2. Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

* 3. Confidentiality

In the event that either NEISSR or AIDA wishes to disclose any data and/or information
supplied in or resulted from the implementation of this MoU, the disclosing party shall
bhave prior written consent from the other party.

4. Duration of the MoU

This MoU. unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving writien notice to the other party six
months in advance. Once terminated, neither party will be responsible for any losses,
financial or otherwise, which the other party may suffer. However, both parties will
ensure that all activities in progress are allowed to complete successtully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any controversy,
dispute or difference arising out of or in connection with this MOU, the same shall be
resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By signing
below, the parties, acting duly by their authorized officers, have caused this MoU to be
executed, effective as of the date and year first written above.




Collaboration Activities
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NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NEISSR)
Bishop’s House, Post Box No. 03, Dimapur, Circular Road, Nagaland, India — 797112

Block Placement (Internship)- Evaluation Proforma

Name ofthe Trainee: 3L K1 |
Name & Address of the Agency: X\ O B

Name of the Agency Supervisor: ?F OKHO Jf) N
Contact Number: 42642, | 5430
Kindly provide the ratings for each item in the columns provided below -

S1. No | Items Rating | Comments
1 Punctuality and Regularity: (Ability to attend work as scheduled) 16
2 Organisational Skills: (Ability to complete the expected amount of work) A
3 Attitude and Maturity: (Ability to complete tasks in a positive, responsible manner that demonstrates
respect for clients, staff, and authority) 4
4 Communication Skills: (Ability to communicate information effectively, verbally, written, and reporting) Vi
5 Independence and Professionalism: (Ability to work with minimum supervision and capable to work as
professional) G
6 Competency Level: (Ability to apply theoretical knowledge in practice) 3
7 Competency in practicing the common methods of social work i.¢., social casework, group work/activities,
community organisation (As applicable to the agency) (
8 Teamwork: (Ability to work effectively in a team environment) (4
9 Discipline and Behaviour: (Ability to behave in a disciplined manner), [
10 Quality of work: (Ability to complete the expected tasks in a competent manner that meets the job ¢
expectations) id

Specific Achievements/other comments about the trainee: |

Rating
Rating Full form Description
E Excellent Often exceeds expectations
VG Very Good Always meefs expectations
G Good Generally meets expectations
F Fair Generally does not meets expectations
P Poor Generally never meets expectations
NA Not Applicable

Supetvisor
(Signature with Date & Seal)




NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NIESSR)

Bishop’s House, Post Box No.03, Dimapur, Circular Road Nagaland, India - 797112

Placement Attendance Sheet

Name of the Trainee (in BLOCK LETTERS 5\4‘0 et
Roll Number M&w-4oit g
Semester Y A
Name & Address of the Agency  ADnA ]
Name of the Agency Supervisor - PF okupn I O N
(Contact Telephone Number) & 2662, 1 %’4' 5 @
Awugust September Gctober

Date | Attendance Date | Aitendance | Date | Attendance Date | Attendance
Mon Wed Fri Fri
16 il 01 -~ 17 - 01 N
Tue Thur Sat Sat
17 il 02 il 18 | v 2 |
Wed b Fri Sun Sun
18 il 03 i v | A 03 X
Thur \ Sat e Mon i Mon y ;
19 A 04 20 | ¥ 04 —
Fri Sun Tue Tue
20 v 05 A 21 v 05 il
Sat Mon Wed Wed
21 | v 06 v’ 2 | 06 L
Sun Tue Thur Thur
s | N 07 A 23 7 07 S
Mon Wed Fri Fri

; |V s | v 24 | S/ 08 N
Tue J Thur Sat Sat
24 09 A 25 / 09 A
Wed I Fri Sun Sun
25 v 10 o 26 X 10 X
Thur Sat Mon Mon .
26 v 11 v I el 11 el
Fri Sun Tue d Tue (
27 v 12 A 28 | v~ 12 —
Sat Mon Wed Wed
28 v 13 J 29 ol 13
Sun Tue Thur Thur
29 X 14 il 30 | 14
Mon Wed Fri
30 il is i 15
Tue Y Thur Sat
31 S~ 16 ~ 16

No. of Days Present: 144

No. of days absent:

Specific Achievements/ Cther Comments about the Trainee: %

Agency Supervisor
{Signature with Date & Seai)
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CERTIFICATE

This fo certify that

student of Masters in Social Work (MSW),
North East Institute Social Sciences and Research,
Dimapur, Nagaland, has completed her block placement
from 16" August, 2021 to 12" October, 2021

under

ANMA Integrated Development Association (AIDA) Dimapur, Nagaland.

D —

EXECUTIVE DIRECTOR

P

¢

%\’
A

SUPERVISOR

: §
NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (N! EISSR)
Bishop’s House, Post Box No. 03, Dimapur, Circular Road, Nagaland, India - 797112

Block Placement (Internship)— Evaluation Proforma

Mame of the Treinee: (101 - 3" ERTHO
Name & Address of the Agency: 13 YD

Name of the Agency Supervisor: PFO kW0 dekd
Contact Number: 36 2154 36
Kindly provide the ratings for each item in the columns provided below -

Sl No | Items Rating | Comments
1 Punctuality and Regularity: (Ability to attend work as scheduled) Vi
2 Organisational Skills: (Ability to complete the expected amount of work) 7]
3 “Attitude and Maturity: (Ability to complete tasks in a positive, responsible manner that demonstrates

respect for clients, staff, and authority) C’L
4 C ication Skills: (Ability to communicate information effectively, verbally, written, and reporting) Vi
5 Independ and Professionalism: (Ability to work with minimum supervision and capable to work as

professional) f
6 Competency Level: (Ability to apply theoretical knowledge in practi (a
T Competency in practicing the common ‘methods of social work i.e., social casework, group worl/activities,

unity organisation (As applicable to the ‘agency) Gl

8 Teamwork: (Ability to work effectively in a team environment) A |
9 Discipline and Behaviour: (Ability to behave in a disciplined manner).
10 Quality of work: (Ability to complete the expect d tasks in a comp manner that meets the job G

expectations)
Specific Achievements/other comments about the trainee: '7

Rating

Rating Full form Description
E Excell Often ds expectations
VG Very Good Always meets expectations
G Good Generally meets expectations
F Fair Generally does not meets expectations Supervisor
P Poor Generally never meets expectations (Signature with Date & Seal)
NA Not Applicable | *




NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NIESSR)
Bishop’s House, Post Box No.03, Dimapur, Circular Road Nagaland, India - 797112

Name of the Trainee (in BLOCK LETTERS

Placement Attendance Sheet

Toer 1-YePTHO

Roll Number T MG ‘{’131 9
Semester AL Som
Name & Address of the Agency D APA )
Name of the Agency Supervisor - PFOKHTC \oH#
(Contact Telephone Number) ‘05668 A 5456

August September {etober
Date | Attendance Date | Attendance | Date | Atfendance Date | Attendance
Mon Wed . Fr ~ Fri
16 v 01 =t 17 b 01 il
Tue Thur < Sat Sat K™
17 v 02 18 < 02
Wed 4 Fri Sun Sun
13 i 03 il 19 ﬁ 03 )('
Thur . Sat Mon e Mon
19 X 04 o 20 v 04 i
Fri Sun Tue Tue e
20 bl 05 X 21 05
Sat Mon Wed Wed |
21 ~ 06 ol 22 bl 06
Sun Tue Thur Thur
2 A o7 | v 23 | =0 hdl
Mon Wed Fri Fri
23 ® s | Y Y 08 udl
Tue Thur it Sat Sat
24 il 09 = 75 | 09 X
Wed , Fri Sun Sun
25 v 10 ~ 26 b 10 X
Thur Sat Mon Mon -~ .
26 v 11 v 27 hdl 11
Fri Sun Tue Tue w7
27 v 12 Y 28 - 12
Sat ‘Mon Wed . Wed
28 | o7 13 v, 29 -v" 13
Sun Tue Thur Thur
29 X 4| 3 faill i4
Mon Wed Fri
30 ~ 15 | 15
Tue Thur Sat
31 v i6 |~ 16
No. of Days Present: {4
No. of days absent:
Specific Achievemenis/ Cther Comments about the Trainee:

Agency Supervisor

{Signature with Date & Seal)
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CERTIFICATE

This to certify that

ol £ W s
4 iy E S 40 Mg %
fol. . Yo PR

student of Masters in Sccial Work (MSW),
North East Institute Social Sciences and Research,
Dimapur, Nagaland, has completed her block placement
from 16" August, 2021 to 12" Octaber, 2021
under
ANMA Integrated Development Association (AIDA) Dimapur, Nagaland.

EXECUTIVE DIRECTOR SUPERVISOR




To,

The Director
ANMA Integrated Development Association (AIDA)
Dimapur, Nagaland.

Subject: Requesting permi'ssion for Concurrent Field Work.

i
Dear Father,
Greetings from North East (nstitute of Social Sciences & Research (NEISSR)
NEISSR, Dimapur offers two years Master Degree in Social Work (MSW). The Institute is
9 affiliated to Nagaland Central University. At present, we offer specializations in Peace &
Conflict Transformation Studies: Community Development and Youth Development. Under the
- present curriculum, students are expected to undergo concurrent field work. The coneurrent field
work will help the students to gain deeper understanding of integrating social work theory with
real life experiences.
[n this context, we would like to request you to kindly allow our students to do their concurrent
field work, every Thursday and Friday, in your esteemed organization from 6™ October, 2022
to 11" November. 2022. The name of the students are:
1. Mr. LAWRENCE VILHUOBEITUO 5. Ms. KUNUSULU VENUH
W 2. Mr.JAMES PHANUNGKIU 6. Mr, KEZEVITUO SUOKHRIE
’ 3. Ms. FLORENCE Y SANGTAM 7. Ms. LIMEKA P WOTSA
4. Mr. KEDUOTSEIZO SEYIE 8. Ms, KHRIETSEINUO MARY

We shall be highly grateful if you could consider this request and allow our student to learn
about the stucture, function and the activities of your organization,
Thanking you in anticipation.

Yours Sincerely,

Rev. Fr. Khing

V. Principal, NEISSR Fieldwork Coordinator, NEISSR
Email: liangamangrobert@gmail.com
Mobile No. 8413064354
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Students’ Block Placement/Internship at ANMA Integrated
Development Association (AIDA), Dimapur

& Dimapur, Nagaland, India
VPPX+P3V, Phaipijang, Dimapur, Nagaland 79
India
Lat 25.886927°
Long 93.746846°
20/10/22 09:20 AM GMT +05:30
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Memorandum of Understanding
Between

North East Institute of Social Sciences and Research (NEISSR)

w

And
Assisi Centre for Integrated Development (ACID)

The Memorandum of Understanding (hereafter referred to as MoU) is entered
between. North East Institute of Social Sciences and Research (hereinafter NEISSR)
situated at 7% Mile, Chiimoukedima and Assisi Centre for Integrated Development
(hereinafter ACID), located at Dimapur, Nagaland, on the %5‘}_ day
of é:\c,% B o hAA 2023. Both NEISSR and ACID shall also be collectively
referred to as parﬁesq:hc areas of coopération may include, subject to mutual consent,
any desirable and feasible activity that would further the goals of both parties.

. b

" Director
Assisi Centre for Integrated Development
Dnmapur Nagaland

d_



1. Objectives

The primary objective of the MoU is to create a means for collaboration between
NEISSR and ACID in the following areas:

1. To provide opportunities for research, capacity building, fieldwork placement,
and internship for social work students from NEISSR.

2. To mutually access quality learning, research, community projects and
innovations in diverse fields of education including social work, career guidance
and counselling.

3. To develop and train the staff to be better qualified to provide education,

training and skills in diverse fields of social work education.

To conduct Seminars and Workshops collaborately.

To organize awareness programmes and conferences in field of mutual interest.

6. To jointly create linkages and networks with other professional organizations for
the training.

=k

2. Coordination

Both parties will designate persons who will have responsibility for coordination
and implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or ACID wishes to disclose any data and/or
information supplied in or resulted from the implementation of this MoU, the
disclosing party shall have prior written consent from the other party.

4. Duration of the MoU

This MoU, unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may
be continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving written notice to the other party six
months in advance. Once terminated, neither party will be responsible for any
losses, financial or otherwise, which the other party may suffer. However, both
parties will ensure that all activities in progress are allowed to complete
successfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any
controversy, dispute or difference arising out of or in connection with this MOU,
the same shall be resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By
signing below, the parties, acting duly by their authorized officers, have caused this
MoU to be executed, effective as of the date and year first written above.

o

e[ \ iy v . tor
NN -\._ Direc velopment

ted De
i Centre for Integrd
pssisi Ce Timaputs Nagaland

d



6. Contact persors shall be:

S Els o sl Lok

Dr. Fr. C.P. Anto

Principal Director.

North East Institute of Social Assisi Centre for Integrated
Sciences and Research Development

7% Mile, St. Joseph Hr. Sec. School Campus ~ Lakeview

Chiimoukedima — 797103 Dimapur - 797112
cpanto@gmail.com Nagaland

7. Approval

In the agreement with the above terms of participation, the authorized
representatives of the North East Institute of Social Sciences and Assisi Centre for
Integrated Development.

For: North East Institute of Social For: Assisi Centre for Integrated
Sciences and Research Development
Q.0
gt - ;
Name and signature of : Name and signature of
Representative Representative

Date: -z{gy’ f%ma 9023 Date: 21 st é@ww.z 2603

Direet,

Assisi Congr, o

i Cenr.e_ for aneqra:ed Developm,
imapur, Nagalang e
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Collaboration Activities 2018 (Field Work)

o Manag'efi yi Diocese of fxohmm

To, Dated: \Q,ngig
e Divadex

ACID

Direopwor, NW

Sub: Requesting permission for Concurrent Fieldwork

Dear Father/Sistor/Brother/Sir/Madam, -
Greetings from North East Institute of Social Sciences & Research (NEISSR)

NEISSR, Dimapur offers two years Master Degree in Social Work (MSW). The Institute is affiliated to
Nagaland Central University. At present, we offer specializations in Peace & Conflict Transformation
Studies, Community Development and Youth Development. Under the present curriculum, students are
expected to undergo concurrent fieldwork. The concurrent fieldwork will help the students to gain deeper
understanding of integrating Social Work theory with real life experience.

In this context, we would like to request your esteemed organization to allow our students

1. Mg, Areda A SWM’WML 4.
2. M; Vnmkz_c_/m M. YmH\a\m,, N 5.
3. Ms. Totehe \"/““8&\ 6.

To do histher concurrent fieldworks on every Thursdays and Fridays every week from 23"
August, 2018 to 22™ November, 2018.

We shall be highly grateful if you could consider this request and allow our student to learn about the
organization and the activities.

Thanking you in anticipation,
Yours Sincerely -
4
@Y
Dr. Amit Das Rev. Fr. Latsiithp John Poji
Asst. Professor & Fieldwork Coordinator Vice Principal-cum-Administrator
NEISSR, Dimapur NEISSR, Dimapur

Mob: +91 7002825446 Mob: +91 9612119130

NN i%h/\ /
t
xedDevéTop n
sil Bahl:::“' o 31 Dimapur-797112
y, K

hs w O
At L}“\e \
e 133, Nagaland




NORTH EAST INSTITUTE OF SOCIAL SCIENCE AND RESEARCH (NIESSR)
Bishop’s House, Post Box No.03, Dimapur, Circular Road Nagaland, India - 797112

Concurrent Field Work Training - Evaluation Proforma

Name of the Trainee Alea Poull oriacthi ﬂs(}‘o
Registration No. 7 )
Name & Address of the Agency -Aesisi Cesclre _Sc < \,—\.’Laar aled

_:D@ff-\hprﬂsﬂ-‘t, Lake Niews (‘_clﬂf‘-*-_‘&,

Olemespac.
Name of the Agency Supervisor E: B i
(Contact Telephone Number) ; (C_'—‘)-( 2 T @RS a %D%e 53
Kindly award marks for each item in the columns provided below:
( S.No. items Maximum Marks
i Marks Awarded
1 Punctuality and Regularity 10 4
2 Commitment, Interest & Motivation in acquining 10 =
knowledge from Field work f
Attitude towards the Social Work Profession 10 =
4 Proficiency in Social Work Skills (Communication, 10 g
INetworking etc.)
S Ability to adhere to Social Work Values and Ethical 10 0 i
Standards ~
6 Competency in applying theoretical knowledge in practice 10 4
7 Competency in practicing the Methods of Social Work (as 10 3
applicable to the Agency)
8 Ability to maintain positive relationship with others 10 =
(Co—traipee, Staff of the Agency, the Clientele)
S Self Discipline and positive personal behavior 10 =
10 Ability to comply with the requirements and the norms of 10 =
the Organisation (Initiative and willingness to take up i
Responsibilities, Team Work etc. in the projects/
programmes involved in)
TOTAL | 106 de
Specific Achievements/ Other Comments about the Trainee:
Agency

{Signature with Date & Seal)

Director ,
Assisi Centre for Integrated Developmen!
Dimapur, fiagatand




NORTH EAST INSTITUTE OF SOCIAL SCIENCE AND RESEARCH (NIESSR)
Bishop’s House, Post Box No.03, Dimapur, Circular Road Nagaland, India - 797112

Name of the Tramnee
Regisiration No.
Name & Address of the Agency

Concarresnt Field Work Training - Evalnation Proforma

. M%&njﬁb"\;u R E'LU.;\?

Raosmia; Cealre fec ‘n{eﬁ\—dﬁg_@\

.De-“.e'\ﬂiﬂr‘_lﬁo-.‘: 5 Loke views C_l’-‘l@nil
Dl xar .

Name of the Agency Supervisor

(Contact Telephone Number)

Kindly award marks for each item in the columns provided below:

Sc-Pramila, @us9%5%033

S.Ne. Items ‘ Maximum Marls
Marks Awarded

1 Punctuality and Regularity 10 &

2 Commitment, Interest & Motivation in acquuing 10 %z
knowledge from Field work ¢
Attitude towards the Social Work Profession 16 =

4 Proficiency in Social Work Skills (Communication, 10 w4

Networking etc.)

5 Ability to adhere to Social Work Vatues and Ethieal 10 o 2
Standards ;

6 Competency in applying theoretical knowledge in practice 10 +
Competency in practicing the Methods of Social Work (as 10 it A
applicable fo the Agency)

g Ability to maintain positive relationship with others 10 < ’/aJ
(Co-trainee, Staff of the Agency, the Clientele) 5

9 Self Discipline and positive personal behavior 10 (=LY

10 | Ability to comply with the reguirements and the norms of 10 S
the Organisation (Initiative and willingness to take up
Responsibilities, Team Work etc. in the projects/
programmes involved in)

TOTAL 108 3c
Specific Achievements/ Other Comments about the Trainee:
2
Agency Supervisor

{Signature with Date & Seal)

22518

Director

Assisi Centre for Integrated Development

Dimapur, Nagaland




To, Dated: 20" February, 2019
The M oy,

AC ‘D, ‘-‘3‘\11\&6:)\,\.}1
~-N-_.l?\%r~j ond_

Sub: Requesting permission for Concurrent Fieldwork

Dear Father/Sister/Brother/! Sir/Madam,
Greetings from North East Institute of Social Sciences & Research (NEISSR)

NEISSR, Dimapur offers two years Master Degree in Social Work (MSW). The Institute is affiliated to
Nagaland Central University. At present, we offer specializations in Peace & Conflict Transformation
Studies, Community Development and Youth Development. Under the present curriculum, students are
expected to undergo concurrent fieldwork. The concurrent fieldwork will help the students to gain deeper
understanding of integrating Social Work theory with real life experience.

In this context, we would like to Fequest your esteemed organization to allow our students
LMg, Trialha Ka X 4.
j:’ T N \, F‘r\f
2_}’\5 Vo dos m ™. yom\”\/\ﬁvvv 5.
3.

6.

To do his/her concurrent fieldworks on every Thursdays and Fridays every week from 21% February, 2019
to 16" May, 2019,

We shall be highly grateful if you could consider this request and allow our student to learn about the
organization and the activities,

Thanking you in anticipation,
Yours Sincerely %
‘9\\\‘5
Dr, Amit Das Rev. Fr, Latsiitho John Poji
Asst. Professor & Fieldwork Coordinator Vice Principal-cum-Administrator
NEISSR, Dimapur g NEISSR, Dimapur
Mob: +91 7002825446 Mob: +91 9612119130
Email id: mswamit. das@gmail.com Email id: johnpoji@gmail.com




o Adtliated 10: Nagaland Ceniral-Uiversity

2020 (Concurrent File Work)

N OREHT SOCIAL-SC

(Peace & Conflict Transformation Studies) -

Regd. No. Home/SRC-6723 Dated: 22-05-2014.

.

To, 14 February, 2020
The Director, ‘

Assisi Centre for Integrated Development (ACID),

Dimapur, Nagaland

Sub: Requesting permission for Concurrent Fieldwork

Dear Sister,
Greetings from North East Institute of Social Sciences & Research (NEISSR),

NEISSR, Dimapur offers two years Master Degree in Social Work (MSW). The Institute is
affiliated to Nagaland Central University. At present, we offer specializations in Peace &
Conflict Transformation Studies, Community Development and Youth Development. Under the
present curriculum, students are expected to undergo concuttent fieldwork. The concurrent
fieldwork will help the students to gain deeper understanding of integrating Social Work theoty
with real life experience.

In this context, we would like to request your esteemed organization to allow our students
1. Ms. Newtoli G Chishi, 2. Ms. Nisheli, and
3. Mr. Sinlo Semp

to do their concurrent fieldwork on every Thursday and Friday, every week from 14% February,
2020 to 22 May, 2020,

We shall be highly grateful if you could consider this request and allow our student to learn
about the organization and activities. .

Thanking you in anticipation.

Yours Sincerely,
Fy
q-

&

Dr. Amit Das
Asst. Professor & Fieldwork Coordinator
NEISSR, Dimapur ~
Mob: +91 7002825446

Email id: mswamit.das@gmail.com

NEISSR, Dimaput
Mob: +91 9612119130

Email id: johnpoji@gmail.com

N,

P2




\ TTUTE OF SOCIAL SCIENCES & RESEARCH
' (Peace & Conflict Transformation Studies)
it . Regd. No. Home/SRC-6723 Dated: 22-05-2014

H ; Managed by : Diocese of Kohima

'Afﬂiatcd to: Nagaland Central University (nNu)

: /‘3/4\/’/%/\ T JRORY ) 1:»&...&2?.%/..9.3../.@.&

To,

The Director
Assisi Centre for Integrated Development (ACID)
Dimapur, Nagaland.

Subject: Requesting permission for Concurrent Field Work.

e Dear Sister,
o Greetings from North East Institute of Social Seiences & Research (NEISSR)
NEISSR, Dimapur offers two years Master Degree in Social Work (MSW). The Institute is
affiliated to Nagaland Ceniral University. At present, we offer specializations in Peace &
Conflict Transformation Studies, Community Development and Youth Development. Under the
) present curriculum, students are expected to undergo concurrent field work. The concurrent field
work will help the students to gain deeper understanding of integrating social work theory with
= real life experiences.
In this context, we would like to request you to kindly allow our students to do their concurrent
field work, every Thursday and Friday. in your esteemed organization from 6™ Qctober, 2022
to 1" November, 2022. The name of the students are:
1. Mr. IDEULUNG
2. Mr. IMNAMEREN LEMTOR
\\/ 3. Ms. IMTIMONGLA
4. Ms. INALIKA S SUMI
5. Ms. IVI SHOHE

We shall be highly grateful if you could consider this request and allow our student to learn
about the structure, function and the activities of your organization.

Thanking you in anticipation. \

Yours Sincerely.

Rev. Fr. Khing Liangamang Robe \
V. Principal, NEISSR Fieldwork Coordinator, NEISSR

Email: liangamangrobert@gmail.com

Mobile No. 8413064354
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Interaction with the students’ of Assisi School,
Dimapur during Concurrent Field Work




~-

Interaction with the Evening Class students’ of Assisi School,
and SHG members, Dimapur




Cleanliness drive and Relief activities at ACID, Dimapur
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. MEMORANDUM OF UNDERSTANDING
This MoU is made on this the 8® Day of August 2022
BETWEEN
ce Centre (North East Institute of Social Sciences and Research and Peace Channel),

Chiimoukedima, Nagaland
Represented by Director, Peace Centre

Ty

AND

o]

Assisi Institute for Peace Studies (AIPS) (Peace and Harmony Foundation),
Kannur, Kerala
Represented by Rev. Dr. Scaria Kallor, Founder, Assisi Institute for Peace Studies

RO

This Memorandum of Understanding is agreed to establish certain cooperative programs
benefficial to the respective organizations and to promote the development of joint studies,
research and training activities, and other educational programs of mutual interest. Recognizing
the Wenefits from the establishment of organizational links, hereby agree to enter into this

agreement for the following purpese.

1§1 PURPOSE OF AGREEMENT

The purpose of this agreement is to establish a collaborative agreement for the purpose of
p%oviding curriculum enhance courses by providing PG Diploma and Certificate Course in
Pgace and Conflict Resolution. Extension programmes, study programmes, research

For PEACE & MARMONY ESUNDATION

ireasurer / Cilaxrmag @ / 222




relationship and exchange programmes between the two organizations and to cooperate in
their mutual interest for a range of higher organizational activities.

2.

W Trrp o @me a0 o

AREAS OF COOPERATION

The MOU is signed for the purpose of providing partnership in :
Providing PG Diploma and Certificate Course

Sharing of library resources based on terms and conditions

Curriculum development —sharing of information

Exchange of academic information including Research

Collaborative research in any field of interest common to both institutions
Creation and organization of conferences

Cultural exchanges and other activities to increase cultural links and mutual
understanding between Peace Centre and ATPS.

Extension activities

Internships

Field work

IMPLEMENTATION

3.1 All programs or activities implemented under the terms of this Memorandum of
Understanding shall be mutually agreed and the necessary budget for the program of
activity to be taken by the Organization

3.2. Both Organization will assign its students for the curriculum enhance courses and
extension programmes, study programmes, research and exchange programmes.

DURATION AND RENEWAL OF AGREEMENT
This Agreement, when executed by the parties, shall continrue for a period of three
(5) years from the date of signing by both parties. Upon written agreement by both
parties, this Agreement may be renewed for an additional period of time and is subject
to revision or modification by mutual agreement.

AMENDMENTS

5.1 This Memorandum of Understanding may be amended by a written agreement
signed by the representatives of both organizations.

5.2 This Agreement is incorporated into and will provide the foundation and
framework for the particular curriculum enhanced courses developed by academic
and administrative units from the two institutions and embodied in subsequent
agreements. As specific courses are developed, memoranda of agreements will be
created and signed by both parties regarding the specific terms of those courses
and activities.

5.3 This Agreement shall not be construed to create a relationship of partners, brokers,
employees, servants, joint ventures or agents as between the parties. The parties to
this Agreement are acting as independent participants. In the event that the parties
decide to engage in activities which involve employment, separate agreements
addressing those issues will be required.

5.4In the event of any unforeseen incident during collaborative activities, both
organizations agree to negotiate a mutually acceptable solution.

5.5 Should any disagreement arise out of the application, interpretation or
implementation of this Agreement, the organizations shall endeavor to exercise
best efforts to negotiate their differences.

G, /2022




5.6 This Agreement shall be considered in effect upon the signatures of all required
representatives of each organization.

6. TERMINATION OF AGREEMENT
Either party shall have the absolute right to terminate this Agreement with or
without cause upon six (6) months’ advance written notice to the other party.

7. Contact persons shall be:

Dr. Fr. C.P. Anto, Rev. Dr. Fr. Scaria Kallor OFM Cap,
Director, Peace Centre Founder, Assisi Institute of Peace Studies
7" Mile, St. J oseph Campus Melechovva,
Chiimoukedima - 797103 Kannur- 670006
Nagaland, India. Kerala, India
cpanto@gmail. com peaceandharmonyknr@gmail.com

8. APPROVAL

In agreement with the above terms of participation, the authorized representatives of the Peace
Centre (North East Institute of Social Sciences and Research (NEISSR) and Peace
Chanmnel) and Assisi Institute for Peace Studies (Peace and Harmony Fowndation) hereby

affix signature,s,._\ y For PEACE & HARMONY FAUNDATION

& /(ﬁ S P Treasures 9/2//%@“372
For: Peace Centre (North East Institute of For: Peace and Harmony Foundation
Social Sciences and Research and (Peace and Harmony Foundation)

Peace Channel)

Koheaces JEEMEA, EAUNDATION

Treasurer / Chairman
Name and signature of representative Name and signature of representative
Date: 7/ g / 2oLl Date:
1S
Witnesses: Witnesses:
k 9%5«;/'/’ L [V'arw 'nﬂumﬁﬁ




Collaboration Activities (Block placement & Concurrent File Work)

Name of the Trainee: {16 Qefbhﬂﬂ Zliza [’M H Bubou
Name & Address of the Agency; ﬁ% 3}
Yy

~

NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NEISSR)
Bishop's House, Post Box No. 03, Dimapur, Cireular Road, Nagaland, India - 797112

Block Placement (Internship)- Evaluation Form

odtotde, larnug

Name of the Agency Supervisor: ﬂ’,'(;, v Beanls  Kallwa?
Contact Number: 0y £,

Kindly provide the ratingstnc’eam’}gﬁ }1! ﬁ% columns provided below -

InsBiui fpv

Peate Ghudwr (ay Ps)

1

ELND LUMIS
Punctuality and Regularity: (Ability to attend work as scheduled)

R Rating -L“Commem

2

Organisational Skills: (Ability to complete the expected amount of work)

k|

‘ Attitude and Maturity: (Ability to complete tasks in a positive, responsible manner that demonstrates

| respect for clients, staff, and authority)

a8 i
.

—

| L=

4

| Communication Skills: (Ability to communicete information effectively, verbally, written, and repotting)

i e i

ey

5

 Independence and Professionalism: (Ability to work with minimum supervision and capable to work as

| professional)

‘

1=
-
| L

| Competency Level: (Ability to apply theoretical knowledge in practice)

et

2

| Competency in prasticing the common methods of social work .., social casework, group work/activities,
community organisation {As applicable to the agency)

Teamworlc: (Ability to work effectively in a team environment)

e

£

Discipline and Behaviour: (Ability to behave in a disciplined manner).

;i';
L

expectations)

Quality of works (Ability to complete the expected tasks in a competent menner that meets the job

Ve

Specific Achievementistother comments about the raines:

Rating
Rating Full form | Description
B Excellent | Often excees expectations
VG Very Good | Always meets expectations
G Good | Generally mests expectations
P Fair | Generally does not meets expectations
P Poor Generally never meets expectations
NA Not Applicable

Date;

Seal

i,
e

Signature of the Supervisor




A 40

NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH {NEISSR}
Bishop's House, Post Box No 02, Circular Road. Dimapur, Nagaland, India 797112

Placement Attendance Sheet

me of the Trainee (in BLOCK LET } Mo Bes inpe. Sz badn Boud i
Roll Number M2 —4-0 ; 2.0 2§
& Address of the Agency “pssigr lssbin egﬁé’f +eoads
- .. z oF ; TA L 4
) Thollada, komvawg
Name of the Agency Supervisor D Fe. Seasiar kol ®og
{Contact Telephone Number) .
: V446 41 (4
| _dwme2022 | | guiyzem August 2022
Date ; Attendance 5 Date | Attendance Batgl Attendance Date | Attendance | Date A‘t‘tendance_
Mon - Fri Sun Ivion " | Wed
o S "
‘ oy % ey | BT U 01 17 i
o Tue i Mon Tue . Thu o
“ (2 v e s ol 02 sl b o ‘
Wed Sun n Tue i Wed s Fri - /
20 — 03 i S 3 il —
Thu o Mon ~ | Wed Thu - Sat -~
% Mgt
3, | L u | Y i . il 04 20
Tue ) Thu Fri _ Sun
05 21 il 05 2t .
Wed Fri at Mon ———
D (S T 1 22 V/; 06 & 22 ~
Thu Sat i Sun Tue
R 07 . 23 1 |o7 23 \K ]
Frt Sun Mon Wed g
Sl 08 i 24 08 24 i
Sat Mon w Tus Thu
09 25 09 25 Y™
Sun Tue ] Wed Fri .
10 26 L2 10 g i R
; Mon Wed Thu Sat
i i 27 _Q 11 T i og it
& Tue - Thu 1" Fri Sun
il SWC [ et 2 |M s 12 vl
Wed = Fri ¢ Sat . Mon .
e 13 { B . i o V
Thu - Sat \/ Sun Tue e
A DT ph el 14 A 30 d M 30
Fri P Sun Mon : Wed L
15 = 31 i5 e e
I i Sat | Tue
{ 4 i6 Yl is vl

No. of Days Present: 4A-&
No. of Days Absent: oo

&

Date :_’éi%iﬁ% i 202

Signature of Agency Supervisor




ARG
ASSIS|INSIUTE FOR PEACE STUDIES

TO WHOMSOEVER IT MAY CONCERN

This is to certify that
Ms.Reshma Elizabath Babu,

Department of Social Work, North East Institute of Social Sciences and Rescarch (NEISSR), As part of the fulfilment of her
MSW Course, completed her Block placement at Assisi Institute for Peace Studies (AIPS) From 27 - 06- 2022 To 31- 08-
2022. During the block placement, her conduct was good. We found her sincere, hardworking, technically sound, and result-
otiented. She worked well as pact of a team during her tenure, We take this opportunity to thank her and wish her all the best
for the future.

Fr. Dr. Scaria Kalloor L4 It 2 anmony FOUNDETION
Director, AIPS Y
Mob: +91 9446914114

U, Kannur-870004

Certificate of Block Placement at AIPS




Research Collaboration

i Aik |
- -

ASSISI INSTITUTE FOR PEAGE STUDIES (AIPS)

CAPS CENTER THOTTADA P.O, KANMUR-6T000T, KERALA
+ 81 BB43505253, + D1 7560800447

Impacts and Remedial Potentials of the Syro-Malabar Church Qurbana
Controversy

Intreducton
Syro Malabar (Jurbana Controversy had been in the headlines for past few months in the
life of church especially in Kerala and in India and even abroad. The situation has wors-
ened in the last few weeks. Its upheavals have seriously affected the life and spiritualivy
of the farthful. It 15 in this context that a survey 15 conducted with the objective to under-
stand the impact of this crisis and also to look for some remedial steps. From the very out-
set it is evident that the faith, communion or koinia and the image of the church are af-
fected wery seriously as a result of the controwersy which originated in connection with
the new liturgical changes associated with celebration of Qurhana. We present this report
with the hope that our efforts may help the Church leadership and the people concerned to
find an amicable solution to the vexing issues.
Survey Repaort
The survey was done using the google platform. Questions touching on the key elements
of the life, faith, unity etc., were asked. Suggestions were also asked to solve the prob-
lems. We recetved 1560 responses till Tth January 2023, The survey was done within a
very short period of five days’ span. Those responded belong to 22diocceses and out of
this 97% belong to Syro Malabar Church. Coming to the status of life of the respondents
50% are religious, 33% lay poople, 13% priests, and 2.5% are bishops from among the
168 Bishops of India to whom we had send the questions.
It is noted that 5% of people say that the conflict over the celebration of (urbana in the
Syro-Malabar Church E:Bﬁ'ﬂ:tﬁd their faith and spirtual fife. From all the responses
Sﬁ‘luﬁmlﬂi that they are severely affected, 22 4% moderately affected, and 8.5% mildly
affected.

73.1% noted that the dispute negatively affects their disposition to attend Mass and akso
their generosity towards the church. Ouwt of the total responses 39.6% stated that they are
severely affected, 24.7% moderately affected, and 8_8% mildly affected.

To the guestion, what impact this issue has on the unity and integrity of the Church,
07 8% of le believe that the crisis has very seriously damaged it and of which 82.5%
felt strongly affected, 13% moderately affected, and 2.3% were not affected

Around 50 participants have atributed the root cause of this problem to the ego, power
struggle and the lack of discipline in the Church.

An alarming point is the huge damage this crisis has created in the reputation and good
name of the priests, bishops and religious in the social media. 99% of people believe that
this crisis tarnished church's reputation in social media. 88.6% of people note that it has
strongly affected, 9% were moderately affected, and 1.4% was less affected.

Coming to the solution part 44% would like to see the issue settled adopting dialogue
while 21.7% stand for disciplinary action.

Around 44% of people suggested for transparent negotiations to solve this crisis. 21.7 %
peaple stood for disciplinary action and 20.5% suggested for spirtual solutions like

peateandramonynEama tom |
s peaceanchiemonydbundation.com i
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repentance. 6.4% people believe that the problem can be solved through dialogue and
mediation.

Finding= of the Survey

Catholic Church is a communion of people founded on two key foundations of faith and
communion. MNow the survey in nuﬁﬂ:ﬂ tells that:

I.Faith of the people are very seriously affected.
2 Church’s Unity and Integrity are in danger.

3. Reputation of Priests, Religious and Bishops are tarnished among the people and also
in the social media.

From these findings we conclude that any step forward should be taken safeguarding
these most foundational elements that Constitute the Church.

Sclutions and Proposals

Above 60% people have expressed their strong disagreement to all forms of public pro-
test and media warfare and display of demonstrations from either sides and rather they
should come to the negotiation table to settle it through serious dialogoe. Many voiced
that taking mnio account the particular culiural context and Iiturgical background of the
Angamali Emnakulum Diocese, it should be mven more time to accept the new formula.
Little more than 30% said that the Bishops directives and decisions should be accepted
by all priests and the community of the faithful. AL The Bishops too should consider

the wishes of the faithful when making decisions. Lasting peace will ammve only when
both the sides fieel 2 winfwin solution which shall be primary concern for all those in-
volved. Punitive measures and application of stringent disciplinary steps will never en-
sure a Christian solution to the present crisis.

Conclusion

A% we have alrendy stated in the beginning goal of this survey is to assess the damage
this crisis has caused to the life and mission of the Church and then to ask people to
propose solutions to the issues. This survey 1s conducted by Dr. Fr. CP. Anto, Director
of Peace Center and Principal of NEISSR (Morth East Institute of Social Sciences and
Research) in collaboration with Fr. Dr. Scaria Kalloor OFM Cap (Assisi Institne for
Peace Studies, Kannur). Both these institutions have more than ten years of experience
in surveying, research and peace building. Peace Center is an organization that has been
working tirelessly for the past 15 years to bring peace among the tribal people of the
conflict-ridden Morth East. Assisi Institute has been engaging in the process of peace
building in Kannur for the past 12 years.

This survey is a voluntary initiative and we don't claim this survey to be hundred present sci-
entific. Again, it was conduwcted within a very short period of 5 days” time. Howewver, its find-
ing is indicative of the general mind of the people, which we hope will help all 10 assess the
depih of the problem and again it gives a glimpse of what of solutions are reflected in the
minds of the people. Finally, we thank all the people who collaborated with us in this endeavor
and we hope that our efforts will condribute to find a peaceful settlement of this burning issue
theat is destroving the mystical body of Christ day bay day

FrDr. C.P. Anto, Principal MEISSR and Director, Peace Centre, cpantod@gmail.oom
Fr Dr. Scana Eallocr OFM Cap, Assisi Instituie for Peace Centre Kanmur,

kallopreapirgmail.com

peacepndramonylaniiomal com
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Collaboration for online Certificate Course

ook

&

EucelIn Knswinigs & Bervce

Certificate Course on Peace

NEISSR Nonviolence Education

Fr. Joseph Pulinthanath
Fr. Joseph Pulinthanath, a Tripura-based Salesian priest
Joseph Pulinthanath focuses on culture, language, and
context of the people vis-a-vis faith. A UPF Ambassador
of Peace (2009), and a student of ‘Conflict
Transformation’ and ‘Arts Approaches to
Peacebuilding” (MPI, Philippines, 2004) Pulinthanath is
also the founder-director of Don Bosco Peace Centre
Agartala and a guest trainer at the State Institute of
Public Administration and Rural Development,
Agartala. .

Dr. Jill Car Harris

An International Peace Specialist at International Gandhi
Institute for Peace and Nonviolence; Coordinator of Jai
Jagat 2020, a Global Peace Campaign known as the Jai Jagat
2020, involving a large public engagement in India and in
numerous other countries. Her area of interest includes
international development education, adult education,
women/gender equality, land/human rights in South Asia.

Dr. Fr. C. P. Anto

Fr. Dr. C.P. Anto is a Catholic Priest belonging to Diocese
of Kohima, Nagaland. Has 20 years of experience in
teaching. He has a Master's degree in Social Work and
Ph.D. in Peace & Conflict Transformation studies under
Nagaland Central University and did his peace studies in
USA and UK. He has published scholarly articles in
national and international journals. He is a trainer on peace
building and leadership for interfaith, ecumenical, and
community leaders. He is a trainer for faculty and teachers.
He has won national and international peace awards for his
work promoting peace and harmony among children, youth,
and interfaith and community leaders in conflict-affected
areas of North East India. He is the Founder-Principal of
North East Institute of Social Sciences and Research
(NEISSR) an academic institution for Social Work and the
Director of Peace Channel 'A Youtrh Peace Movement'.

"»” Mr. Liangamang Robert
Asst. Prof at North East Institute of Social Sciences and
Research (NEISSR).
He did his MSW from Dibrugarh University and is
currently pursuing Ph. D. He has also cleared his UGC-
NET (2012) & B.A. (English), Nagaland University

Dr. Deben Sharma

He did his Ph. D in Social Anthropology from North
Bengal University, MA in Applied Conflict
Transformation from  Panasastra  University
Cambodia, M. Sc in Anthropology & B. Sc
Anthropology from Hans Raj College, Delhi

sity. He worked as Senior Research Fellow at

Jkhrul (Manipur) and also served as Regional
Facilitator Peace building and Conflict Resolution
Programs of the Henry Martyn Institute (HMI),
Hyderabad. He also worked as Peace Building
Coordinator at Catholic Relief Services (CRS) India.

Dr. Fr. Scaria Kalloor OFM Cap
Dr. Scaria Kalloor, Director of Assisi Institute for
Peace Studies (ATPES) , Kannur, Founder of Peace
and Harmony Foundation and co-founder of Peoples
Movement for Peace , Kerala.
National Coordinator of the Capuchin National
Comission for Justice Peace and Integrity of
Creation.
For the past twelve years a peace activists, and
theologian and retreat preacher. Has written articles
on Peace, Religioush Harmony and Topics related
with religion peace and faith. Fr. Scaria holds two
masters degrees in Sociology and Theology and holds
a Doctorate Degree from Urban University Rome.
Italy. Has participated in conference in Geneva
Switzerland and presented paper at Process Study
Centre, Claremont, Los Angeles, Calrifornia. USA.

Dr. Toshinaro Longchar

She taught at Martin Luther Christian University,
Shillong; Eastern Theological College, Jorhat and
also worked at Glencree Centre for Peace and
Reconciliation, Ireland. She has an M. Phil .& Ph.D.
in International Peace Studies from Trinity College,
Dublin and Master of Arts in History &
Archaeology from Nagaland University.

Ms. Elizabeth Pojar
Asst. Prof at North East Institute of Social
Sciences and Research (NEISSR). She has
cleared her UGC/NET. She also did her Master
of Social Work in Peace and Conflict
Transformation Studies (PCTS) and did her
B. A in Political Science.

B4 contact.neissr@gmail.com
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Memorandum of Understanding

Between

R o3

North East Institute of Social Sciences and Research (NEISSR)

N3

And
3 Bethesda Youth Welfare Center (BYWC) -

8 The Memorandum of Understanding (hereafter referred to as MolU) is entered
between. North Bast Institute of Social Sciences and Research (hereinafter NEISSR)
situated at 7" Mile, Chilmoukedima and Bethesda Youth Welfare Center (hereinafier
BYWC), located at Dimapur, Nagaland, on the ox day
g of ':L}_a fan e haay. 2023, Both NEISSR and BYWC shall also be collectively
" referred to as parties. areas of cooperation may include, subject to mutual consent,
g any desirable and feasible activity that would further the goals of both parties.
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1. Objectives

The primary objective of the MoU is to create a means for collaboration between
NEISSR and BYWC in the following areas:

1. To provide opportunities for research, capacity building, fieldwork placement,
and internship for social work students from NEISSR.

2. To mutually access quality learning, research, community projects and
innovations in diverse fields of education including social work, career guidance
and counselling.

3. To develop and train the staff to be better qualified to provide education, training
and skills in diverse fields of social work education.

4. To conduct Seminars and Workshops collaborately.

To organize awareness programmes and conferences in field of mutual interest.

6. To jointly create linkages and networks with other professional organizations for
the training.

it

2. Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or BYWC wishes to disclose any data and/or
information supplied in or resulted from the implementation of this Mol, the
disclosing party shall have prior written consent from the other party.

4. Duration of the MoU

This MoU, unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving written notice to the other party six
months in advance. Once terminated, neither party will be responsible for any losses,
financial or otherwise, which the other party may suffer. However, both parties will
ensure that all activities in progress are allowed to complete successfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any
controversy, dispute or difference arising out of or in connection with this MOU, the
same shall be resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By
signing below, the parties, acting duly by their authorized officers, have caused this MoU
to be executed, effective as of the date and year first written above.




6. Contact persons shall be:

Mol e
Dr. Fr. C.P. Anto )4’ M~

Principal Director. © ‘Jr

North East Institute of Social Bethesda Youth Welfare Center
Sciences and Research Dimapur

7% Mile, St. Joseph Hr. Sec. School Campus Nagaland

Chiimoukedima — 797103 797112

cpanto@ gmail.com

7. Approval

In the agreement with the above terms of participation, the authorized representatives
of the North East Institute of Social Sciences and Research and Bethesda Youth
Welfare Center.

For: North East Institute of Social For: Bethesda Youth
Sciences and Research Welfare Center

Drf.CP Ao Chren avg Huwiss®

Name and signature of- % ( : Name and signature of
Representative . . ;‘43)‘ sl Representative U‘E' ‘
Date: ‘2_&' a‘z.’ 2 O7% . Date: 25’?@2/" L2
PRI 7 Chief Functionary -~
NE':ngPI?L Bethesda Youth Welfare Centre. .
7™ Mile, Chiimoukedima Dimapur : Nagaland

Nagaland : 797103




Collaboration Activities (Observational Visit/Field work)

North East Institute of Social Sciences & Research (NEISSR)
Chiimoukedima, Nagaland -

Observational Visit No: 3
Name of the Organisation/Agency: Detheselee  Fpoth  Welfase Contre
Date of visit: (9 [ZO (2> |
Day of visit: Th w@bo"ﬂ/a
Time of visit: o ¢ 20 am

. . 8
Report submitted to: V5. € lizabeth paaaw‘b ’ Assistard - | ey

Report submitted by: H: £%thot km}yuau

Signature: 9@ L

£
Semester: Msw £

R

A R

15 /”/

Date of submissi / 0 x/i‘i

C//
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£l 6Ps Map Camera

i Dimapur, Nagaland, India

E WP4R+CXH, Walford Colony, Dimapur, Nagaland 797115, India
Lat 25.906037°
Long 93.742368°
19/10/23 12:52 PM GMT +05:30

PR s SRR B SR sl

Observational visit at Bethesda Youth Welfare, Dimapur

3 WP4R+CXH, Walford Colony, Dimapur, Nagaland 797115, india
= [at 25.906078°
l Long 93.742316°

g 19/10/23 12:55 PM GMT +05:30




Concurrent Field work

Duate,

To.

The Director

Bethesda Youth Welture Society

Dimapur, Nagaland. =

Subject: Requesting permission for Concurrent Field Work.
Dear Sir,
Greetings from North East [nstitute of Social Sciences & Resgarch (NEISSR)

NEISSR, Dimapur offers two years Master Degree in Social Work (MSW). The Institute is
affiliated to Nagaland Central University. At present. we offer specializations in Peace &
Conflict Transformation Studies, Community Development and Youth Development. Under the
present curriculum. students are expected 10 undergo concurrent field work. The concurrent field
work.will help the swients w gain deeper undersianding of integrating social work theory with
real life experiences.

In this context, we would like (o request you to kindly allow our students to do their concurrent
field work, every Thursday and Friday. in your esteemed organization from 6% October, 2022
to 11" November, 2022. The name of the students are;

; 1. Mr. HEUCHIBE MICHUIL 5. Ms. LIKA P ASSUMI
o/ 2. Mr. LINCHG ¢ 6. Ms. NOYINGBENI YANTHA

3. Mr. H WANGYUH KONYAK
Ms. MERCY LHEINEILAM KHONGSAJX

s ot

We shall be highly giateful i you could consider this request and allow our student to learn
about the structure, function and the activities of your organization.

Thanking you in antic.pation

'\
Yours Sincerely.
o N -
Q@C—f; i A
Rev. Fr. Khing Liangamang Robert
V. Principal. NEISSR Fieldwork Coordinator, NEISSR

Email; liangamangrobert@gmail.com
Maobile No. 8413064354




NORTH EAST INSTITUTE OF SOCIAL SCIENCE AND RESEARCH (NIESSR)
Bishop’s House, Post Box No.03, Dimapur, Circular Road Nagaland, India - 797112

Concurrent Field Work Training - Evaluation Proforma

Name of the Trainee 5 ‘}"’ i/ﬁ@u’\ C,"’}f"“"\ KO ?\‘;j‘?‘\-;"‘i
Regstration No. AN { f A e . A

£ ] 2 ke Vs Ly
Name & Address of the Agency ;A 1}L3§f1§_j s GRS INZS SN LS L

Name of the Agency Supervisor : M ARINS

(Contact Telephone Number)

Kindly award marks for each item in the columns provided below:

[SNe. | Ttems Maximum | Marks
Marks Awarded
"1 | Punctuality and Regularity 10 o

2 Commitment, Interest & Motivation in acquiring 10 Y
knowledge from Field work ) rf
Attitude towards the Sccial Work Profession 1¢ [©

4 Proficiency in Social Work Skills (Communication, 10
Networking etc.) é?

5 Ability to adhere to Social Work Values and Ethical 10 5
Standards ﬁ
Competency in applying theoretical knowledge in practice 10 59}

7 Competency in practicing the Methods of Social Work (as 10 Ve
applicable to the Agency) &

8 Ability to maintain positive relationship with others 10 in

(Co-trainee, Staff of the Agency, the Clientele) i .

9 Self Discipline and positive personal behavior 10 /@

10 | Ability to comply with the requirements and the norms of 10
the Organisation (Initiative and willingness to take up

Responsibilities, Team Work etc. in the projects/ j’ 5
programmes involved in) ;
TOTAL | 100 g4

Specific Achievements/ Other Comments about the Trainee:




NORTH EAST INSTITUTE OF SGCIAL SCIENCE AND RESEARCH (NIESSR)
Bishop’s House, Post Box No.03, Dimapur, Circular Road Nagaland, India - 797112

Concurrent Field Work Training - Evaluation Proforma

Name of the Trainee
Registration No.
Name & Address of the Agency

$.7 i
v Fl gﬁﬁf{} M
Y

o a n/
e wWilfet

y

[

Name of the Ageney Supervisor o Ak W%ﬁf LA

(Contact Telephone Number)

Kindly award marks for each item in the columns provided below:

. S.Neo. items Maximum Marks
i Marks Awarded
i ’ 1 Punctuality and Regularity 10 }ﬁ}
{ 2 Commitment, Interest & Motivation in acquinng 10 i ;;
knowledge from Field work i
Astitude towards the Social Work Profession 10 7
4 Proficiency in Social Work Skills (Communication, 10 )
INetworking etc.) ‘f?
5 Ability to adhere to Social Work Values and Ethieal 10 ﬂ;?
Standards {
6 Competency in applying theoretical knowledge in practice 10 *3?
7 Competency in practicing the Methods of Social Work (as 10 ;
applicable to the Agency) 57
8 Ability to maintain positive relationship with others 10 =
(Co-tranee, Staff of the Agency, the Clieniele) / 1@ %
9 Self Discipline and positive personal behavior 10 / @
1R 10 Ability to comply with the requirements and the norms of 10
i the Organisation (Initiative and willingness fo take up
Responsibilities, Team Work etc. in the projects/ fCE:
programmes mvolved in) it
| TOTAL| 100 a4

Specific Achievements/ Other Comiments about the Trainee:

Ageiicy Sup rvnsor
(Signature with Date & Seal)
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North East Institute of Social Sciences & Research (NEISSR), Peace Centre,
Chiimoukedima, Nagaland

CHRISTIAN INSTITUTE FOR

THEOLOGICAL ENGAGEMENT
Christian Institute for Theological Engagement (CHRISTE)

MEMORANDUM OF UNDERSTANDING (MoU)
Between

:

Christian Institute for Theological Engagement (CHRISTE),
an ecumenical and cross-disciplinary research institute chartered under the
EUCLID prerogative (United Nations Treaty Series 49006/49007)

T

L &
B North East Institute of Social Sciences & Research (NEISSR), Peace Centre,
: # Chiimoukedima, Nagaland
§
Page | 1
8
~
b s
’; r \
} St

i




This Agreement is made on 23 January 2023 between the Christian Institute for Theological
Engagement (CHRISTE), an ecumenical and cross-disciplinary research institute chartered under
the EUCLID prerogative (United Nations Treaty Series 49006/49007), represented by its
Correspondent & Founding Research Fellow, Reverend Deacon Professor Dr Sherman Kuek
OFS as the first party and North East Institute of Social Sciences & Research (NEISSR), Peace
Centre, Chiimoukedima, Nagaland represented by its Principal, Dr. Fr. C.P. Ante as the
second party.

PURPOSE

Whereas

<

a) North East Institute of Social Sciences & Research (NEISSR), Peace Centre,
Chiimoukedima, Nagaland was started by Dr. Fr. C.P. Anto in 2014 for imparting
value based social work course for the holistic development of the youths. North
East Institute of Social Sciences & Research is affiliated to Nagaland University.

232

Reaistration No..0. 0.0 fes

b) North East Institute of Social Sciences & Research (NEISSR), Peace Centre,
Chitmoukedima, Nagaland is desirous to associate with the Christian Institute for
Theological Engagement (CHRISTE), an ecumenical and cross-disciplinary
research institute chartered under the EUCLID prerogative (United Nations
Treaty Series 49006/49007) on various areas as discussed in the Purview of this

MoU, which will be mutually beneficial to both organizations.

7

/2
20/@///%923

1B 7= 1 IO 7. AORMENS 8 2

That, relying on the principle of good faith, by virtue of which they will carry
out all the pessible actions for their due fulfiliment;

And also relying on their common bonds and concerns, they state their interest in

strengthening their relationships through academic cooperation, and for this end they
are of one accord in entering this MoU.

NOWTHEREFORETHISMEMORANDUMOFUNDERSTANDINGWITNESS
ESASFOLLOWS

. OBJECTIVE:

The parties agree that the objective of the present MoU is to establish a
cooperation programme for collaboration and development of students,
academics and researchers in their respective areas of intcrest.

//‘\,

\
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2. METHODFORACHIEVINGTHEOBJECTIVES:

In order to achieve the aforementioned objectives, both parties, in mutual
agreement, shall develop cooperation programs and projects that will specify
the commitments each of them is to make for the performance of said
programs.

3. AREASOFCO-OPERATION:

Whereas, North East Institute of Social Sciences & Research (NEISSR), Peace
Centre, Chitmoukedima, Nagaland and the Christian Institute for Theological
Engagement (CHRISTE), an ecumenical and cross-disciplinary research
institute chartered under the EUCLID prerogative (United Nations Treaty
Series 49006/49007)recognize that the academic collaboration would be of
mutual benefit and would provide strengths in research and education and their

»

mutual interest in enmgaging themselves in academic cooperation. As per the
purpose of the said agreement, the two parties shall initiate:

i.  Research Collaborations: Faculty/Researchers/Students of NEISSR,
Peace Centre, Chiimoukedima, Nagaland and the Christian Institute for
Theological Engagement (CHRISTE), an ecumenical and cross-
disciplinary research institute chartered under the EUCLID prerogative
(United Nations Treaty Series 49006/49007),can collaborate in future
research projects that either involve working cooperatively with partner

20/6/ /2023

Registration T\lo//3 23

institutions and or cover are search topic with an international

component. Activities include, but are not limited to, efforts toward

developing proposals forcollaborativeresearch,co-

B authormgpublication,cénductingjointresearchprojects,orestablishing
joint research centers, etc.

i Faculty Exchange with Partner Universities: Faculty members of
NEISSR, Peace Centre, Chiimoukedima, Nagaland AND the Christian
Institute for Theological Engagement (CHRISTE), an ecumenical and
cross-disciplinary research institute chartered under the EUCLID
prerogative (United Nations Treaty Series 49006/49007),can travel
between to participate in activitics that can cnhance their international /
national experience and knowledge and also to foster relations between
the parties. Activities include, but are not limited to, delivering lectures,
teaching a course, taking a sabbatical, acquiring skills for institutional

Area  Nagaentt
fegd. fle LAV 2020
L Nagatand

governance and developing collaborative research etc.
iil.  Mutual Appoirtment to Honorary Research/Teaching Positions: Dr.
Fr. C.P. Anto, as Founder and Principal of NEISSR, is hereby appointed

hGULLIE

a0 "
R. ADEN tary Public

Advocate & Mo
Nagaland
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iv.

vi.

Vii.

Viil.

as Research Fellow in Peace and Conflict Transformation for CHRISTE,
whereas Professor Dr Sherman Kuek OFS, Founding Research Fellow
of CHRISTE and Cornelius Cardinal Sim Professor of Theology and
Dialogue, is appointed as Visiting Professor of Eeumenical and
Interfaith Dialogue for NEISSR.

Student Exchange with Partner Universities: Students can be given an
opportunity to travel among partics to participate in activities / events
that will enhance their international/intercultural experience and
knowledge.

Promotion of integrated studies for related studies: The parties can
look at integrating an international / intercultural dimension into their
teaching, research, and service functions of the university which would
enable the students understanding on a global perspective.

Initiation of Peace Chair: It is a unique initiative of NEISSR, Peace
Centre, Chiimoukedima, Nagaland. By Peace Chair, we mean
introducing, peace related seminars, workshops, introducing Peer
Mediation, Peace Clubs, and People’s Forum for Peace in institutions.
The main aim of Peace Chair is to foster intellectual reflection and the
interdisciplinary research and exchange of knowledge, skills, cultures
and dialogue for peace and conflict transformation. Peace chair is also
space for the enhancement and complementation of the already existing
peace building methods.

Need of Peer Mediation Forum in the institutions: NEISSR, Peace
Centre, Chiimoukedima, Nagaland will organize a forum for youth
within the same age group in colleges for preventing, intervening and
resolving all forms of conflicts, Peer mediation will help to resolve
issues faced individual and groups in classroom settings and institutions
without direct intervention of faculty members and management. The
peer mediators (trained student volunteers) will resolve various issues
faced by the students such as bullying, addictions, absenteeism, mental
health issues, etc from an individual level to institutional level. The
trained volunteers will be provided food and lodging with free
transportation.

Cooperate in the exchange of information relating to their activities in
teaching and research in fields of mutual interests; sharing best practices
adopted by each parties; sharing of e-content between the parties;
accessto library and repository services, if possible.

Conduct cultural projects, study tours, as mutually agreed in writing
between the parties prior to commencement of this activity.

g %
T /QJ




o .y

4. FUNDING:

Expenses for airfare, transportation, room & board and personal expenses of
exchange students, teachers or officers shall be covered by each individual.
Students will pay their registration, courses or professional practices at their
home university, so that they can be recognized afterwards,

Students, interns and officers shall be responsible for requesting and obtaining
lodging by inquiring with the university, which shall provide every help

necessary for them to obtain safe, convenient lodging arrangements.

Financial expenses for (term visits) internships of professors and researchers,

A which will be arranged at the parties” request, as well as travel expenses, shall
y be covered by the requesting institution. No fees will be paid, as the
™) assumption is that the professors/researchers remain in their positions at their
™ o i s home institution, which will continue to pay their salaries.
=20 3

Students, professors and officers must acquire a medical insurance policy. The
universities may offer them advice in seeking appropriate insurance.

5. NO EMPLOYMENT RELATIONSHIP:

The parties agree that this Agreement shall not be construed in any manner as
& establishing any kind of partnership or bond of a labor nature between them,
o Thus, in all activities stemming from the present MoU and from subsequent
specific action plans, the parties are in the understanding that, in all cases,
employment relationships shall remain in force between the employing
institution and its respective personnel.

Registration No/‘/-3
2 o/a/

L

6. CREDITS/ACCREDITATION:

Credits and grades shall be awarded in accordance with the academic
achievement policies in force at the Institution/ Host University/Government.
However, the home university/ Institution reserve the right to accept or reject
any accreditation leading to an academic degree,

The Host University/ Institution shall issue a certification recognizing the
grades obtained, as well as the hours invested or projects/ papers completed by
the students.

Page|5 l‘/\\ ﬂ
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i 7. RIGHTSANDDUTIES:

The host university/ Institution is committed to counseling and supporting
exchange students through advice on academic and administrative procedures,
as well as to foster their integration, inviting and encouraging guest students to
become involved in student life.

The institutions shall act as facilitators, but they will have no obligation
whatsoever interns of the actions, behaviors or financial aspects of the students/
participants involved in the exchange.

The students/ participants shall enjoy the same rights and privileges as regular

students / faculty, and shall observe the norms and rules of the Host University /
B Institution and in the host country. Any violation of the laws of the receiving
country and / or the rules of the Host University / Institution by an exchange
participant shall be grounds for the immediate termination of the privileges in
the context of this Agreement.

The host institution agrees to assist to provide boardin , lodging and necessities
g p i 2ing

oE and to pravide workspace, library and laboratory facilities as appropriate.
s . p P pprop:
s'®
2 8. AUTONOMY:
(1] : . . = . % -
= : This agreement is a statement of intentions and does not mvolve, in any
'QS): :‘é instance whatsoever, any financial obligations between the subser 1bing
© A institutions.
9. TERM:
!

&\ This MoU shall be effective’ for a period of five(5) years from the date of
execution of this agreement, and shall be automatically renewed thereafter, for
another five(5) years unless a written notice to terminate or amend this

B agreement is given to the other party six(6) months in advance,
“C ) T/ % It is expressly agreed that neither party shall be liable for damages that they
"» o might cause each other as a result of a ferceful suspension of a collaboration
j Ha tk}‘“md'"‘: ™\ program. Causes for forceful suspension must be explicitly set forth in the
lo 'c s | o) aetion plans.
i b magmun\. =
\ A T
N , CONFLICTRESOLUTION:

Any dispute resulting from the interpretation or application of this Agreement
shall be settled through direct negotiation and common agreement by the
persons delegated fo such end by each university/ Institution. Either party may
propose to the other modification of the Agreement at any time in writing,

Page| 6




11. ACTIONPLANS:

Every work program or specific activity that is agreed upon between both
institutions shall be defined through an action plan, which shall be under the
responsibility of two individuals, appointed respectively by each university/
Institution, and which shall define the following aspects:
i Foundations or considerations that warrant the plan for inter
institutional collaboration;
iil.  Objective of the action plan for inter-institutional collaboration;
Hi. General conditions of the plan;
iv.  Academic conditions of the plan;
v. Administrative and organizational conditions of the plan;
vi.  Duration of the protocol;
vii. Intellectual property;
viii.  Differences between the parties;
ix. Development of the collaboration project;
x.  Project and/or program to be carried out;
xi. Financial budget;

xii. Reference te the subject of medical insurance and information.

/23 -
) /2023

/13

12. CONFIDENTIALITY:

o/0

2 D Each of the parties accepts and declares that every information from the other
3 N\ party is of confidential nature; is the exclusive property of the latter and has
E been or will be disclosed to the former solely with the purpose of enabling the
ko] o fusll accomplishment of the present Agreement. For this reason, every piece of
§ g information provided by one party to the other before signing this Agreement
' and/ or during its performance must be kept confidential and therefore may not
be disclosed to any third parties.
[ )

13. AMENDMENTS:

The parties may amend or amplify this Agreement through agreements in
. writing to that effect. Said amendments or additions will be binding on the
TA; signatories as of the date of their signature. The parties may not assign, in whole
or in part, the performance of the present MoU to any third party, except
through prior and express authorization in writing by both of them.

And since both parties are in agreement regarding the content of the present
document, and as a token of conformity, we sign it in two counterparts, both of
which will be considered originals.

Page |7
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DAL, .o forsnnieaifasseseeees

14.CONTACT PERSONS SHALL BE:

Dr. Fr. C.P. Anto
Principal, North East Institute of

Social Sciences & Research (NEISSR),
Peace Centre

7™ mile, Chiimoukedima- 797103
Nagaland, India

cpaﬁto@gmaﬂ.cpm\
Ll
ﬁ\—\ﬁj_mm’b .

— —

Date:

Witnesses: 22| ’P 3

>

T

Page | 8

,V.\ 4,/\

Professor Dr Sherman Kuek OFS
Christian Institute for Theological
Engagement (CHRISTE), an ecumenical
and cross-disciplinary research institute
chartered under the EUCLID,

Malaysia

L,

1

Date:

Witnesses:

A




Collaboration Activities

Expert Lecture on Dialogue: Fostering Peace through Inclusive Discourse
Date: 20" January 2023
Venue: NEISSR, Hall

Organizers: North East Institute of Social Sciences and Research (NEISSR), in collaboration
with Christian Institute for Theological Engagement (CHRISTE), Malaysia

Resource Person: Dr. Sherman Kuek, Professor of Theology and Dialogue, Christian Institute
for Theological Engagement (CHRISTE), Convener of Splendor Project, Malaysia

Event Overview: On the 20" of January 2023, the North East Institute of Social Sciences and
Research (NEISSR), in collaboration with the Christian Institute for Theological Engagement
(CHRISTE), Malaysia, hosted an expert lecture on the theme of 'Dialogue.' The distinguished
speaker for the event was Dr. Sherman Kuek, a renowned Professor of Theology and Dialogue,
and the Convener of the Splendor Project in Malaysia. Dr. Kuek's lecture focused on the
importance of dialogue as a requisite skill for the peace-building process.

Program Highlights:

Resource Person's Profile: Dr. Sherman Kuek, an eminent scholar in the field of theology and
dialogue, brought a wealth of experience to the lecture. As the Convener of the Splendor Project,
he has been actively involved in promoting inclusive dialogue as a means of fostering
understanding and peace.

Lecture Content: Dr. Kuek emphasized the critical role of dialogue in building sustainable
peace. He shared his insights on the difference between being peacekeepers and peacemakers,
stressing the need for individuals who actively contribute to the establishment of peace rather
than simply maintaining it.

Inclusive Dialogue: A central theme of Dr. Kuek's lecture was the importance of adopting
inclusive dialogue in pluralistic societies like India. He highlighted the significance of creating
spaces that affirm and understand diverse ideologies, faiths, and beliefs. In doing so, he
encouraged the audience to embrace the richness that diversity brings to society.

Dimensions of Dialogue: Dr. Kuek explored various dimensions of dialogue, addressing its
multifaceted nature. He delved into the nuances of interfaith dialogue, cultural dialogue, and
ideological dialogue, illustrating how these dimensions contribute to a holistic and
comprehensive understanding among individuals and communities.

Interactive Session: The event included an interactive session where attendees actively engaged
with Dr. Kuek. Participants had the opportunity to ask questions, seek clarification, and share




their perspectives on the importance of dialogue in the context of their academic and professional
endeavors.

Key Takeaways: Dr. Sherman Kuek left the audience with key takeaways, stressing the
transformative power of dialogue in bridging divides and fostering harmony. His lecture
challenged participants to become advocates for inclusive dialogue and peacemakers in their
respective spheres of influence.

Conclusion: The expert lecture on dialogue, organized by NEISSR in collaboration with
CHRISTE, Malaysia, proved to be an enlightening and enriching experience. Dr. Sherman
Kuek's profound insights and passionate advocacy for inclusive dialogue left a lasting impact on
the participants, inspiring them to embrace dialogue as a powerful tool for peace-building in their
personal and professional lives. The event served as a platform for fostering a culture of
understanding, acceptance, and cooperation in an increasingly diverse and interconnected world.

NEISSR Desk

Dimap

RQFF+V9M, 7th Mile, Dimapur, Nagaland
797115, India

Lat 25.824573°

Long 93.774979°

20/01/23 03:05 PM GMT +05:30




MSW trainees’ Interface with Dr. Deacon Sherman Kuek OFS
23" January 2023
7t Mile, Chiimoukedima

On January 23, 2023, students of North East Institute of Social Sciences
and Research (NEISSR) had the privilege of an interactive session with
Dr. Deacon Sherman Kuek OFS, a distinguished academic and convener
of the Splendor Project at the Christian Institute for Theological
Engagement (CHRISTE) in Malaysia. The session revolved around
exploring potential collaborations in various areas, including research,
student and faculty exchange programs, and the establishment of an
Initiative of Peace chair.

Key Highlights: During the interface session, several important points and potential
collaboration areas were discussed:

Research Collaboration: Dr. Deacon Sherman Kuek highlighted the possibilities of research
collaboration between NEISSR and CHRISTE. This collaboration would open avenues for joint
research projects, academic publications, and knowledge exchange in the fields of theology,
dialogue, and social sciences.

Student and Faculty Exchange Programs: Both institutions expressed a keen interest in
establishing student and faculty exchange programs. These programs would provide students and
educators with opportunities to immerse themselves in different academic and cultural
environments, fostering cross-cultural understanding and enhancing academic experiences.

Initiative of Peace Chair: Dr. Deacon Sherman Kuek discussed the establishment of an
Initiative of Peace chair, which would focus on promoting peace studies, conflict resolution, and
social harmony. NEISSR expressed its enthusiasm for this initiative and discussed potential roles
in advancing peace and dialogue in the region.

Conclusion: The interface with Dr. Deacon Sherman Kuek OFS was a productive and insightful
session that laid the groundwork for potential collaborations between NEISSR and CHRISTE.
The discussion on research collaboration, student and faculty exchange programs, and the
Initiative of Peace chair demonstrated the shared commitment of both institutions to academic
excellence, intercultural dialogue, and the pursuit of peace. Further discussions and actions will
follow to formalize these collaborations and strengthen the academic and cultural ties between
NEISSR and CHRISTE.

NEISSR Desk
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Memorandum of Understanding

Between

o2l

North East Institute of Social Sciences and Research (NEISSR)

wEe

And

Don Besco Vocational Training Centre (DBVTC)

R

g The Memorandum of Understanding (hereafter referred to as MoU) is entered
between. North East Institute of Social Sciences and Research (hereinafter NEISSR)
situated at 7% Mile, Chiimoukedima and Don Bosco Vocational Training

3 . .

Centre (hereinafter DBVTC){ ocated at 3™ Mile, Chiimoukedima, Nagaland, on the
g { j&ﬁ day of . ﬂ avar) | 202%. Both NEISSR and NEDSS shall also
K be collectively referred td as parties. The areas of cooperation may include, subject to
B mutual consent, any desirable and feasible activity that would further the.goals.of:beth
© parties. i

g

8

AEDE



1. Objectives

The primary objective of the MoU is to create a means for collaboration between
NEISSR and DBVTC in the following areas:

1. To provide opportunities for research, capacity building, fieldwork placement,
and internship for social work students from NEISSR.

2. To mutually access quality learning, research, community projects and

mnovations in diverse fields of education including social work, career guidance

and counselling.

To develop and train the staff to be better qualified to provide education,

training and skills in diverse fields of social work education.

4. To conduct Seminars and Workshops collaborately.

To organize awareness programmes and conferences in field of mutual interest.

6. To jointly create linkages and networks with other professional organizations for
the training.

(O8]

w

2. Coordination

Both parties will designate persons who will have responsibility for coordination
and implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or DBVTC wishes to disclose any data and/or
information supplied in or resulted from the implementation of this MoU, the
disclosing party shall have prior written consent from the other party.

4, Duration of the MoU

This MoU, uniess extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may
be continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving written notice to the other party six
months in advance. Once terminated, neither party will be responsible for any
losses, financial or otherwise, which the other party may suffer. However, both
parties will ensure that all activities in progress are allowed to complete
successfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any
controversy, dispute or difference arising out of or in connection with this MOU,
the same shall be resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By _..
signing below, the parties, acting duly by their authorized officers, have paued'ihis




6.

Contact persons shalf be:

Dr. Fr. C.P. Anto Po/, Act AR/ MALRLAN Rezas S
F " PR FZ irecto!

Principal Director. = \fcca‘z'\ﬁﬂa‘ Training Centré

North East Institute of Social Don Bosco chﬁ%’n?a‘!“‘ 2rd Mile, Dimapur

Sciences and Research Training Centre PR 40, Nagaland - 797112

7t Mile, St. Joseph Hr. Sec. School Campus 39 Mile

Chiimoukedima — 797103 Chiimoukedima

cpanto/@gmail.com Nagaland

Approval

In the agreement with the above terms of participation, the authorized
representatives of the North East Institute of Social Sciences and Research and Don
Bosco Vocational Training Centre.

For: North East Institute of Social For: Don Besco Vocational

Scie(féaxa\nd ReK:aRch Training Centre
F g i - 'pg:?:Qﬂﬁo#Wb

Name and signature of Name and signature of
Representative Representative

N ’ i/ ;
Date: [g#‘ p{)’DM J 2LO23 Date: L%#\ @’Pm\ W ER

E
S



Collaboration Activities
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A Wekbkinar
Organized by the
Students of
Youth
Development
Specialization

Theme: The Role of Youth
in Restoring Ecosystem
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Dr. Fr.CR Anto, ws. Sungjemtola Jamir,

Wir. Lansotheng Lotha, Fr. Pau] Maippan SDB, : Wik : i
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Range Forest Officer, Director, e éif::w Asst. Professor. NEISSR,
Nagaland Forest Doh Bosco Vecational : i i Lmaptr
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Depariment, wakha Training Centie, Dimapur
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HPERCEPTIONO ECOSYSTEM:ANOVERVIEW

OF YOUTHTO PROMOTE AND PROTECT ECOSYSTEMIN.
NAGALAND ¢

EiSS Sr Director Fj’eé'lisr

=

ption on Ecosystem in General View,
Director , Don Bosco Vocational Training

10:60-1:20 AM  Ro

11:20-1140 AM




June 57 2021

Time 10:00 am

Webinar on: Role of the youth in promoting ecosystem (NEISSR)

Moderator: Mrs. Sungjemtola Jamir, Asst Professor, NEISSR.

MC: Mr. Kethosile Chalieu, MSW/ 4™ semester.

Mrs. Jamir gave a brief introduction of three resource person for the program L.€.
Fr. Paul, director of Don Bosco Vocational Training Institute 3" mile Nagarjan.
Mr. Lansothung Jotha, Range forest Officer, Nagaland Forest Department Wokha.

Mr. Hemant. Asst inspector general of forest national Tiger conservation authority, Regional
Officer Nagpur

Welcome address(lO'.DS—lO:ZO am): Fr. CP Anto principal, NEISSR Dimapur, started with
short prayer for the lost of many souls because of the pandemic. He heartily welcomed all the
participants and the resource person, he also thanked the students and faculty in charge of youth
specialization for organizing the program- Fr Anto then highlighted the task for the webinar
which is the role of youth in the restoration of ecosystem and how an individual need to care and

protect the environment.

1%t session, Fr. Paul: (10:20-10:50 am)

Fr Paul shared about his grief on seeing how we individuals are polluting our environment
especially during this pandemic; he stated that though we live in nature we are alien to nature
because of our ways in dealing with nature. He further explained the ecosystem and need to
analyze what destroys ecosystem. The development pressures or modernization, the concern of
population growth, increase of land occupation, Over exploitation €t¢ has led to the automatic
destruction of our environment. He call upon the students of youth specialization and all the
youth participants in general to understand the importance of youth as youth is the pillar for

tomorrow and the role of youth in any kind of changes is massive and unimaginable, in regard 10




this he asked if anyone has plant single tree in a month and thus encouraged the participants to
work for the better of environment by anything to support our ecosystem. He also encouraged the

youths to let nature grow by supporting and protecting.

2"% session, Mr. Lansothung Lotha (10:50-11:20am)

Briefed on ecosystem, ‘Biotic and Abiotic component having its different role and contribution
in the environment “, Ecosystem has four components. Nagaland has a natural wet land which is
best thing for natural succession and regeneration of forest as they give rise to many plants trees
herbs etc, however our system is on a threat and it’s effecting our bio. He also mention about
article 371(A) stating that it is a boon and curse because all acts and policy has been rectiﬁed. by
the state government so every law is passed in over right to A371(a) and thus people are living
with the notion that everything belongs to us, this creates unbalanced ecosystern and thus causes
huge effects. In regard to this, he mentioned in the present scenario of Covidl19, there are many
aspect where it is said to lap prepared and animal diseases whatever be the case the reason is

because of human actions.

Tips on how to protect ecosystem;
> Taking care of our own trash and disposing it carefully.

» One person requires 7-8 trees for air thus youths can contribute to it

v

Regenerate old virtue by using natural resources judiciously

v

Understand the problem of our environment and then work on it

v

Start from home, within self and family

Y

Talk to people make them aware about the importance of ecosystem

Y

Use Social media as a tool for reaching out all the people

Reach out to school children( help create eco clubs)

7

Work with village councils
» Take initiative, take the lead.

He concluded his sharing by encouraging the youths to be the
torchbearers and also to get accessed to all the policies and schemes for the protection

and restoration of environment.




(.

3" session (11:20-11:50 am)
Mr. Hemant took the last session, he stated that the world is materialistic where
hierarchy of the society is based on money and materials, thus in respect with this the
National Tiger Conservation Authority along with Indian Institute of Forest management
had a study in-order to monitor value to the ecosystem, and this services benefits in areas
like timbers. fruits and.other medicines one gets from the forest. He also shared the
success story of their organization where their goal to double the population of tiger was
accomplish prior to their targeted year.
Values of ecosystem in-terms of monitoring value its problem and solution:
In regard to restoration ecosystem takes millions of years to complete its final shape. It is
a whole complex mechanism like human body thus it takes million years after its been
damaged, thus we should not destroy the ecosystem and keep the material demand on
forest as minimal as possible and rather enjoy the non material things of forest like clean
air, fresh water etc, this mindset needs to be imparted in the youths mind and the negative
forces on the ecosystem needs to be replaced with positive actions i.e

e by carrying out research, Education

o In the individual and public sphere, he mentioned positive actions can be done

through,
> Putting up the bird box which can be done by individual sphere in order to

help birds.

A7

Strike against forest destruction

v

Oppose mining and construction passing through wildlife areas
Joining green organization

Sign petition and use social media as a tool

Donations

Make public transport mandatory

Y ¥V VvV V¥V V¥V

Planting of trees




Question and answer session (11:50-12:20 pm)

Q1. What role youth can play to slow down the vehicles populations? Suggest alternative

ideas on models. (Answered by Fr, Paul)

> People need to learn to use the public means which is available and avoid using
one vehicle one person system in order to reduce pollution and save energy.
People often thinks of multiplying money so in establishing industries if

government c;r people gives permission for establishing industries they need to
think in terms of how hygienic, pollution free, how it can help in recycling

process and only then permission must be given.

bl Q2. Who is more responsible for pollution individual or government?
(Answered by Fr. Paul)
> Individual person is responsible as government is what we are presenting. If
individual is conscious about their environment they can talk with the government
and bring changes but individuals chooses to keep quiet knowing everything and

Just blaming on the government.

Q3. In the area of globalization and urbanization most of the villages are converted into
semi or urban areas so in this process there is high chance in the loss of our natural resources.

How can young people contribute and restore the environment? (Mr. Lansothung)

i > People cannot deny developmental activities but we can be more conscious and
careful about the sustainable use of resources. In order to protect environment the

government have passed acts like, Forest Act 1980,.

Q4. How to progressively link SDG for the protection of environment in Nagaland, can

article 371(A) directly links with SDG"s? (Mr. Lansothung)

> Article371 has done more damages to environment




Q5. Is development of robotic a boon or a curse t0 environment?

% [t depends on individual however humans are very dependent on technologies
especially in reference with the present situation. 1t is because of technology that

society is developing rapidly.

Q6. What average does people consume new or traditional and also what market offers? (Mr.
Hemant)

> Economic policy has two sphere, it has pull and push factor but individual has the

choice to be a responsible consumet.

Q7. Suggest the ways 1o improve the ecosystem in Nagaland and northeast?

3 Nagaland had mor¢ than 75% forest areas and people uses their resources,

however individuals can create more awareness
Q8.What can the youth contribute peace through ecosystem?
3 Everyone should try 10 contribute to environment and not disturb.

Q9. Jhum cultivation is still present. In areas with less water what are the suggestions to use or

grow which is sustainable?

% Jhum cultivation is most sustainable system of agriculture so instead of shifting or

banning Jhum cultivation people should work on its improvisation.

In the end of the session Mr. Hemant gave a brief history on the background of environment
day. The history dates back to 1972 UN conference was held at Stockholm Sweden it was

decided that 5™ June will be marked and celebrate as world environment day.

Dr. Amit Das expressed his gratitude to all the participants and management. The webinar was

then concluded with a vote of thanks from Mr. Teisovituo (4th semester)




North East Institute of social Science and Research

PROGRAM CHECK LIST
/ite of the program: FORUM: Date:
SL No. | Particaalar In-charge Contact No. Remark
1 lI:‘r::;: §M’%C{m 4]‘7 T9o O({.gaé
2 |Chief Guest N4
3 |Guest of Honor ) VA
4 |Program Agenda C_ cond iy a figy _("&tm
5  |Hall Arrangement /%@WG:/( ar oo L ooSELFK % <
6 |Guest in-charge 51,@ LA
7  |Giftin-charge B[LW/) F2 999621 SO
8  |[Stationaries ;L%ﬂ Tk obin’
.9 Transportation
" 0 |Updating & Communication| >~ .5+ ¥ e q3€60g0 323 2
- 11 jGenerator o '
12  |Light & sound S eg@,' PR32 7o 0389
Day of program
I3 |Registration Vrweh ol ooy 782925 2331
14 |Photos & Videos <l §827cg08% <«
15 |LCD Projector & Laptop
16 |Report and documentation M{Wz@ LA G 92866 S 72085«
17 iRefreshment Airak ac,{é( i (-6 290/ 5 0 <
- i;g;g &mt;asri;;gfge Karrdo & Seb/ )
19  |Discipline T
& 7 a,) Logistic Arrangements /13 OS ?* 5\ }‘\Qg 11 SH »
= After the Program \\\
21 {Evaluation of the program Swnan 8§ IS oe c’\J s €
22 _ iPublicity & Advertisement Comrclhna 74‘@7 oo
23  |Dismantling & An-aﬂgement }(mm‘i =) . RooSE€2ALTEY
24  |Follow up of the program
25 |Bills & Vouchers 1 ko i 7§ L(O|YRo ¢y
Date of submission /
Principal Program Coordina’;;r—




Block Placement

NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NEISSR)
Bishop’s House, Post Box No. 03, Dimapur, Circular Road, Nagaland, India - 797112

Block Placement (Internship)- Evaluation Proforma

Name of the Trainee: NE J4 1 v | Mosotd
Name & Address of the Ageney: Doy Becp Mlﬁ){ﬂ-l\f“rs’ Desk

Name of the Agency Supervisor:

DVTC, 2 LB, Diin pPURL
R. Ragean Devann

Contect Number: ¢¢ 2ol gpse
Kindly provide the ratings for each item in the columns provided below -

S1. No | Items Rating | Comments
1 Punetuality and Regularity: (Ability to attend worl as scheduled) Va
2 Organisational Skills: (Ability to complete the expected amount of work) V4
3 Attitude and Maturity: (Ability to complete tasks in a positive, responsible manner that demonstrates o e A
respect for clients, staff, and authority) & Ho ok E&%Q«A b,
4 Communication Skills: (Ability to communicate information effectively, verbally, written, and reporting} V¢
3 Independ and Professionalism: (Ability to work with minimum supervision and capable to.work as ¥ ﬁ
profesgional)
6 Competency Level: (Ability fo apply theoretical knowledge in practice) Ve
i Competency in practicing the common methods of social work i.e., social casework, group work/activities, N’A |
community organisation (As applicable to the agency)
8 Teamworlk: (Ability to work effectively in a team environment) E
9 Discipline and Behaviour: (Ability to behave in a disciplined manner). Vg
10 Quality of work: (Ability to complete the expected tasks in a competent manner that meets the job i

expectations)

Specific Achievements/other comments about the trainee:

Rating
Rating Full form Deseription
B Excellent Often exceeds expectations
VG Very Good Always meets expectations
G Good Generally meets expectations
F Fair Generally does not meets expectations
p Poor Generally never meets expectations
NA Not Applicable




NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NIESSR)
Bishop’s House, Post Box No.03, Dimapur, Circular Road Nagaland, India - 797112
Pizcement Attendance Sheet

Name of the Trainee (in BLOCK LETTERS : AJeKH InNI MoOLow
Roii Number DoMeyy — :255’,/5“%
Semester 2 i 5
Name & Address of the Agency CopdigdaNT DESK g nd MILE, DhindBPUR =
Name of the Agency Supervisor D FR. 3:2 ATEESE DEVASIH 2Da
(Contact Telephone Number) 3
BLIFULLOED

August September QOctober
Date | Attendance Date | Attendance | Date | Attendance Date | Attendance
Mon Wed @v Pri 24 Fri o
16 01 17 il 01 al
Tue Thur Sat Y

Sat @{
17 o2 18 02 =

Wed @@/ Fri Sua l' Sun oL
18 (O 3 19 03 @v‘

Thur Y Sat 4 Mon 7 Mon @:L’ P
19 @ﬁ"”/ 04 @g\—“’” 20 @/‘f 04

s d| A e [

S &1 of Wed e Al
2 {Ef'f%ﬂ” | - 22 R i @ﬁ%lv

Sun Tue £ | Thur X, Thur

22 07 @ 23 @ - 07 ]
Wion @}, ol Wed @? Fri ; Fri

23 { 08 g ,@%‘f‘” 08

Tue @3 = Thur @ii Sat 1] Sat

24 09 G s i 09

7] 1 7
@ | | oaiw | gl

Thur f Sat @% Mon T Mon .
26 @{ 11 i{" 27 @&’" 11

Fri @\_/ Sun Tue 7 Tue
27 AV 12 28 @Ny 12

o] A | [

Sun i Tue 2 | Thor - © | Thur
29 @\’ 14 @é 3 @{M’ 4

Mon { -~ Wed e Fri
30 0 15 4 13
Tue Thur nd Sat
3 16 ek 16

No. of Days Present: 4‘4 S
No. of days absent:

Specific Achievements/ Other Comments about the Trainee:




i

Don Bosco Vocational Training Centre
3rd Mile, Dimapur
P B. 40, Nagaland - 797112
Phone: +91-3862 242940, +91-9436063341
E-Mail: dbvicd@gmail.com

ing e =y

1;(

13" October 2021

Dear Fr. Latsiitho John Poji/ Dr. Amit Das,
NEISSR

Dimapur

Mr. Nekhini Mosow has completed his Block Fieldwork (Intership) at
DB4M (Don Bosco for Migrants), Dimapur. He has performed well in his
given duties and working together in a team.

I wish him best of luck and God's blessings in his future endeavours.

Yours sincerely,

Fr. RajeeshDevasia SDB

Director

SAHARA- Don Bosco Migrants” Desk
Dimapur
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E-WAST EMENT AGREEMENT

The Agreement is entered into at Kolkata on this 19th day of July, 2023.

By and Between &

Hulladek Recycling Private Limited (HRPL), a company incorporated under the d
Companies Act 2013 having its registered office at 4, D.L. Khan Road, Flat No. B-401,

4t Floor, Kolkata-700025, West Bengal, India thereinafter referred to as First Party which

expression shall unless contrary to and or repugnant to the context mean and include
its successors representative and permitted assigns through Mr. Nandan Mall (Director)
to enter into and sign this Agreement for and on behalf of the First Party._e-CIRCLE, a
firm licensed (License No. 31/1539/2018) under Government of Nagaland having it .

g registered office ot House No. 93, C-Khel, Diphupar, Dimapur, Nagaland, will act as

the First Party's partner for collection and storage of E-waste in Nagaland.

R

£ AND

§ North East Institute of Social Sciences and Research (NEISSR), an Educational
Institution located at 7t Mile St. Joseph Hr. Sec. School Campus, Chiimoukedima,
Nagaland-797103, thereinafter referred to as Second Party which expression shall
unless contrary to and or repugnant to the context mean and include its successors

é representative and permitted assigns through the Principal Dr. Fr. C.P. Anto to enter
into and sign this Agreement for and on behalf of the Second Party.

y ¥
Y
</
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-
\
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1. Objectives

The primary objective of the MoU is to create a means for collaboration between NEISSR
and HRPLin the following areas:

1. To provide opportunities for research, fieldwork placement and internship of social
work students from NEISSR.

2. To mutually access quality learning, research, community projects and innovations in
diverse fields of education including social work, counselling and psychology.

3. To develop and train faculty to be better qualified to provide education, training and
skills in diverse fields of social work education.

4. To conduct Seminars and Workshops collaborately.

To organize awareness programmes and conferences in field of mutual interest.

6. To jointly create linkages and networks with other professional organizations for the
training.

o

2. Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or HRPL wishes to disclose any data and/or information
supplied in or resulted from the implementation of this MoU, thedisclosing party shall have
prior written consent from the other party.

4, Duration of the MoU

This MoU, unless extended by mutual written consent of the parties, shall expire in THREE
Years aofter the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the Mol by giving written notice te the other party six months
in advance. Once terminated, neither party will be responsible for any losses, financial or
otherwise, which the other party may suffer. However, both parties will ensure that all
activities in progress are allowed to completesuccessfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any controversy,
dispute or difference arising out of or in connection with this MOU, the same shall be
resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. Bysigning
below, the parties, acting duly by their authorized officers, have caused thisMoU to be
executed, effective as of the date and year first written above.




4. Contact persons shall be:

Dr. Fr. C.P. Anto

Principal

North East Institute of Social

Sciences and Research

7t Mile, St. Joseph Hr. Sec. School Campus
ChUmoukedima - 797103
cpanto@gmail.com

7. Approval

Shreya Khandelia

EVP- Channel Development
Hulladek Recycling Pvt Ltd
Company

4 DL Khan Road, Flat B-401
West Bengal-700025
shreya@hulladek.re

In the agreement with the above terms of participation, the authorized representatives of
the North East Institute of Social Sciences and Research and Hulladek Recycling Pvt Ltd

For: North East Institute of Social
sciences and Research

e

Name and signature of
Representative

Date: l q.Di 99093

For: Hulladek Recycling Pvt Lid

F o

Name and signature of
Representative

Date: ’q Oj 40 ‘13




Collaboration

E- Waste Management awareness programme held at NEISSR

E-Circle Organization organized an awareness program on E-waste management at North East
Institute of Social Sciences and Research (NEISSR). Dimapur. The theme was on “Electronic
and Electrical Waste Management” on 20t March 2019 at NEISSR college hall. E-circle is
Nagaland’s first authorized E-waste collection center located at Diphupar.

The co-founder of E-circle Ms. Soweteu K. Letro, and volunteer of E-circle organization, Ms.
Olive Ayemi, highlighted about the ‘ill effects of e-waste mismanagement’ and how and why e-
waste should be re-cycled. The awareness program helped the social work trainees to
understand the importance of e-waste disposal and spreading the knowledge of e-waste
management among the people.

NEISSR Desk




5
M Gmall neissr msw <contact.neissr@gmail.com>

Request for program on e-waste management
2 messages

e- CIRCLE <contact@e-circle2018.com> Sat, Mar 16, 2019 at 12:24 PM
To: cpanto@gmail.com, contact.neissr@gmail.com

To,
The Principal,
NEISSR MSW Institute,

Dimapur, Nagaland.

Subject: Request for conducting Awareness cum interactive program on E-Waste Management.
Dear Dr. Fr. C.P. Anto,

We would like to introduce e-CIRCLE as an Authorized E-Waste Collection Center in Dimapur, Nagaland. We are
authorized by the Nagaland Pollution Control Board to collect, store and transport E-Waste. According to the E-Waste
(Amendment) Rules, 2018 of The Ministry of Forest, Environment, Climate change, it is mandatory to recycle E-Waste
through an authorized recycler only. We recycle all the e-waste collected through Hulladek Recycling Pvt. Ltd., Kolkata
who is an authorized Producer Responsibility Organization by the Central Pollution Control Board for the
Management of E-Waste.

We would be glad if your institute would give us the opportunity to have a short interactive session cum awareness
program with your students about sustainable e-waste management and what our firm is aiming to achieve.

We will further update on the dates and the details once we receive a confirmation from you.

We have attached some of our documents for your perusal.

2 attachments

-@ 0_Authorization Letter for ECircle.pdf
86K

E e CIRCLE profile.pdf
3028K

Anto Paul <cpanto@gmail.com> Mon, Mar 18, 2019 at 3:34 PM
To: e- CIRCLE <contact@e-circle2018.com>, Deben Sharma <deben.ghy@gmail.com>, Sungjem Jamir
<gtuujamir@gmail.com>

Cec: NEISSR <contact.neissr@gmail.com>

Thank you so much for your mail and you are most welcome on the 20th March at 9 am. You can talk to the students for
20 minutes during the morning Assembly.

Anto







ookep

E-Waste Management 2023

Norith East Institute of social Sciences and Research conducted an awareness program of E-
WASTE management on 27/05/2023 at Peace Centre Chumoukedima, Nagaland. The resource
person Miss Bendangwala, Co-founder,e-CIRCLE. articulated that e-waste management is all
about properly disposing of electronic waste to protect the environment. It's important because e-
waste contains toxic materials that can harm our planet if not handled correctly.

She also emphasized of 5 important points which are:

1. Recycling: Recycling is a key component of e-waste management. It involves the collection
and processing of electronic devices to recover valuable materials like metals, plastics, and glass.
These materials can then be reused in the manufacturing of new products, reducing the need for
raw materials extraction.




2. Proper Disposal: Many electronic devices contain hazardous substances like lead, mercury,
cadmium, and brominated flame retardants. Improper disposal of e-waste can lead to the release
of these toxins into the environment, posing risks to ecosystems and human health. It's important
to ensure that e-waste is disposed of in designated recycling centers or through authorized
collection programs.

3. Extended Producer Responsibility (EPR): EPR is & policy approach that holds manufacturers
responsible for the entire lifecycle of their products, including their disposal. By implementing
EPR programs, manufacturers are encouraged to design products that are easier to recycle and to
take responsibility for the safe disposal of their electronic devices.

4. Awareness and Education: Raising awareness about e-waste management is crucial to promote
responsible consumer behavior. Educafing individuals about the environmental impacts of
improper e-waste disposal and the importance of recycling can encourage them 1o make
jnformed choices and properly dispose of their ¢lecironic devices.

5. Reuse and Repair: Another important aspect of e-waste management is promoting the reuse
and repair of electronic devices. By extending the lifespan of these devices through repair or
repurposing, we can reduce the overall generation of e-waste.

After Which Miss Bendangwala, added Another great way to manage e-waste is by giving or
donating electromic devices that are still in good working condition to a professional who can
handle comrectly. Instead of throwing them away, consider passing them to someone who can
make use of them. You can also connect with them through @ecircle 2018.
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amas Hulladek

Hungry for Warste

To whomsgever it may concern

The representative conducted a session with our teachers and students / employees / residents /
members on eWaste Recycling, Waste Management, Circular Economy and Sustainable Lifestyle.

Dateofthesession: 7/ $ /9%

Organization name: J\ﬁm M VOW Mbﬁ M’ LA
2. Rupear R (NE/RSyR)

Contact person number: o ’é‘ 2 3N él

Number of participants: <S¢

Contact nerson name:

To help us do better, let us know what you think.

1. Rate the quality of the session in terms of information provided.

Q/Emeilent f___i Goe:d [___} Average D Poor u

2. Rate the quality of interaction between the vresenter and the participants.

[gfﬁxcellent D Good D Average D Poor

3.. Rate the-presenter’s knowledge and ability to engage with the audience.

@’ Excellent [:I Good D Average E} Peor

4. How likely are you to adopt safe eWaste Recyclng and educate others on the same?

Q/Very Likely {:} Likely D Unlikely !:] Very Uniikely
5. How likely are you to recommend this session te other organizations?
Mgry Likely [ ]Likely [ untikely [Jvery Unlikely

Authorized Signatory

(stamp and sign)

" Let’s make Our Planet cleaner and greener together!
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" Memorandum of Understanding

f Between

g North East Institute of Social Sciences and Research (NEISSR)
i And

: _ North East Diocesan Social Service Society (NEDSSS)

The Memorandum of Understanding (hereafter referred to as MoU) is entered between.
E\Torth East Institute of Social Sciences and Research (hereinafter NEISSR), situated at 7"
Mile, Chiimoukedima and North East Diocesan Social Service Society (hereinafter
&EDSSS), located at Guwahati, Assam, on the { Ff  day of Mo b nogs
2023. Both NEISSR and NEDSS shall also be collectively referred to as parties. The areas of
Eooperatlon may include, subject to mutual consent, any desirable and feasible activity that
would further the goals of both parties.

1. Objectives
§
. The primary objective of the MoU is to create a means for collaboration between
i NEISSR and NEDSSS in the following areas:

1. To provide opportunities for research, fieldwork placement and internship of social
B work students from NEISSR.
. 2. To mutually access quality learning, research, community projects and innovations in
i diverse fields of education including social work, counselling and psychology.
B
§

pooc AR




3. To develop and train faculty to be better qualified to provide education, training and
skills in diverse fields of social work education.

4. To conduct Seminars and Workshops collaborately.

To organize awareness programmes and conferences in field of mutual interest.

6. To jointly create linkages and networks with other professional organizations for the
training.

o

2. Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or NEDSSS wishes to disclose any data and/or
information supplied in or resulted from the implementation of this MoU, the disclosing
party shall have prior written consent from the other party.

4. Duration of the MoU

This MoU, unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving written notice to the other party six
months in advance. Once terminated, neither party will be responsible for any losses,
financial or otherwise, which the other party may suffer. However, both parties will
ensure that all activities in progress are allowed to complete successfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any controversy,
dispute or difference arising out of or in connection with this MOU, the same shall be
resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By signing
below, the parties, acting duly by their authorized officers, have caused this MoU to be
executed, effective as of the date and year first written above.

6. Contact persons shall be:

Dr. Fr. C.P. Anto

Principal Director.

North East Institute of Social North East Diocesan Social
Sciences and Research Service Society

7" Mile, St. Joseph Hr. Sec. School Campus Guwahati

Chiimoukedima — 797103 Assam - 781004

cpanto@gmail.com
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7. Approval
i

o -2 fioag b5ty OFER

In the agreement with the above terms of participation, the authorized representatives of
the North East Institute of Social Sciences and Research and North East Diocesan Social
Service Society

For: North East Institute of Social

For: North'East Diocesan

Sciences and Research Social Service Society
FR.pe. C,\?gﬂe'\f?o@ﬁ'm—ug_\ PR ANCL TosEPit M

4

Name and signature of : Name and signature of

Representative Representative

Date: HLff\ Mo 90s 2 Date: | o] 992




Collaboration

Survival of the fittest- Darwin
Competition is a violent method, where the winners takes all (this is how we are trained and
conflict increases, where we make others sad, as we win.

Day-1
Report

Topics covered: Understanding Conflicts, types and its dynamics, Conflict management and
resolution methods, Comparative advantages of mediation and Principles of mediation.

Venue: - DAN (Development Association of Nagaland). Dimapur, Nagaland.
Date: -6 November, 2023 Time: - 08:30 AM to 05:00 PM

Participants: - Total -25 Male- 14 &Female- 11. The participants are from DSSS Imphal,
Peace Channel Dimapur, BGSS Bongaigaon. Jirsong Asong Diphu and JUST Agartala.

Facilitator: Dr. Deben Bachaspatimayum Sharma. (He is an activist, Scholar and practitioner
of peacebuilding and conflict transformation with several years of experience across contexis
in the Northeast region. He is the founder president of Manipur Cycle Club (MCC) a
voluntary civil society movement promoting bicycles as popular means of transport in Imphal
City for promoting health, economy and environment. He has done Ph.D. In Social
Anthropology from the university of North Bengal. and M.Se. and B.Sc. in Anthropology
from Hans Raj College, University of Delhi).

Objectives/ Expected Qutcome:
e Participants will have conceptual understanding. procedure and practices and
limitation of mediation as a better option for resolving conflicts out the law court.
e Participants will come to know the basic Knowledge of Peace Building Processes.
e To know the importance of understanding and respecting different perspective within
their groups.
e To understand the conflict Analysis, conflict discussion and steps of Resolutions
skills.
Methodology: Ice breaking, Lecture, Interaction, Questionnaires, Group Discussion and

Jokes.

Process and Outcome: -

The session started with introduction and welcoming Dr. Deben Bachaspatimayum Sharma
by Dr. Catherine (Regional Coordinator of Peace Project). Soon after that introduction was
done by all the participants from different states choosing one friend from another state and
introducing. After that our resource person shared responsibility sharing for three days
training and told to prepare a chart to Assam group and the responsibility are mentioned
below:

[ Responsibility [ Day 1 [Day2 “)aTv T }




ﬁéporting Assam

Documentation Assam

Time Keeper—
Jokes

Assam

Assam

Tripura & Manipur
TriPurg & Mrainripur ]

7Tripura & Manipur
Tripura & Manipur

Nagaland
Nagaland
Nagaland
Nagaland

Soon after that Ground rules were made i.e.

1

7

Pr A e

Mobile in silent mode

Attentive during sessions
Co-operation in group and sessions
Be on time

No side talking

Responsive Participation

When one speaks other listen.

He also told to prepare third chart for Feedback of two column i.e. Happy and unhappy.
Expectation/Learning from partners:

Steps of mediation

Understand concept of Mediation
More about Mediation

Backbone of mediation

Types of mediation

In depth knowledge & Analytical skills
Tools or techniques of mediation

Roles of mediators

Strategies for mediation

Issue that cannot be resolved through mediation
Sharing experiences/ stories of real mediation

When to stop playing the role of mediator

Simplifving mediation
Origin of mediation
When to start and how to start

Understanding the differences between Judges and mediator
Understanding Conflicts
The next topic he asked the participants about the conflict. Some of the participants shared
Discrimination, Quarrel, Fights, Misunderstanding, misinformation, Disagreement, serious
disobedient. Absence of war, miscommunication etc. He also shared
What is the factor that leads us to love in conflict? Because of differences/unique and
different point of view, differences in perception/perceive the way we think leads and feel
will lead to intra personal conflict.

He also explains about the Darwin’s theory with a diagram. he said that individual have the
seeds of conflict which we carry with us all the time, only when we meet each other and
have constant interaction will we find our differences in point of view and thus conflict
begins. He also explains that conflict is not always fully resolved but instead can occur again.

After tea Break




By John Burton and Frank Dukes

o Arguments: An exchange of diverging or opposite views, typically a heated or angry
one. Similar interests and goals but differ in means of achieving them.

e Disputes: Incompatible interests and goals, issues of gain and loss. Representatives
can find negotiated settlement.

e Deep rooted conflict: Basic human needs, survival security, recognition (performance)
and identity (I am born with).

o Response: Aims to secure those needs exploring different options.

Alternate Dispute resolution (ADR): It refers to any means of settling disputes outside of the
courtroom. It is typically includes early neutral evaluation, negotiation, conciliation,
mediation and arbitration. Alternate dispute resolution. or external dispute resolution,
typically denotes a wide range of dispute resolution processes and techniques that parties can
use to settle disputes with the help of a third party. They are used for disagreeing parties who
cannot come to an agreement short of litigation.

Actors and approaches to peace building:
Types of Actors

1. Tops Leadership Levell: Includes Political leaders, focusing on high level
negotiations, emphasizes on cease fire, led by highly visible single mediator.

2. Middle range Leadership Level2: Includes institutions, Ngos and universities,
focusing on problem solving workshops, training in conflict resolution peace
commission inside partial teams.

3. Grassroots Leadership Level3: Includes Gram Panchayat, School teachers, youths,
communities and Associations, Focusing on Local peace commission grass root
training. prejudice reduction, psychological work in post war, trauma etc. He also
shared the diagram and pyramid diagram to make the participants aware of the levels.




Aciors and approaches to peace building

Types of Actors

Top Leadership Level 1
Middle Range

Leadership Level 2
Grassroots Level 3
Leadership

The Pyramid

LEVEL-1: TOP

emilitary/political/ religious icadcrsé i

H

with high visibility j{

*International organizations
+«Govt officials i

| LEVEL-2: MIDDLE /
sRespected leaders i
«Cthnic /religious leaders | £
| *Academic j
| «NGO leaders )
| =Professionals

LEVEL-3: GRASS ROOTS

slocal leaders/ elders

NGO and community workers
sLocal health officials
*Teachers

«Activists

Tools for Mediation

i

Few
Approaches to Building Peace

Focus on high level

Negotiations,
emphasizes on cease
fire. led by highly visible =
single mediator I
a
Problem sohing w/shops £
Training in C/Resolution i
Peace commissions E
Inside -partial teams 2
lLocal peace commissions
Grassroots training
Prejudice reduction
Psychological work in ;
post war I
trauma L
Many
FEW Pyramid helpsin locating
o critical resource people who |
F | are strategically placed and |
F embedded in networks that |
E | connect them vertically and |
= horizontally within the
£ systerm.
D Uses:
y g . «To identify key actars at
P each level
1 u +To decide which level we
é‘ ; are working
. «To assess and identify
L 1 appropriate action at each
A 0 | level
4 N «To consider ways to build
L | links between levels
© MANY

To identify potential allies

The Onion (Conflict mapping tools) with a diagram
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Key Concepts involved in mediation

e Issue: General topics about which there is conflict, which if addressed the conflict is
considered resolved.

e Positions: The advocated solutions of each party for each issue.

e Interests: The aspirations, claims and counter- claims of ecach party which form the
reasons behind its position.

e Needs: Values and beliefs which underlie the conflict. These are non- negotiable

e Options: Ideas for satisfying interests which might be combined into a solution.
After Lunch Break

Mediation

Mediation is a voluntary stakeholder centred and structured negotiation process where
an acceptable and impartial third party who has no authoritative decision- making
power facilitates the disputing stakeholders(parties) amicably resolving their dispute
by using a fair process to reach mutually satisfactory or acceptable agreements.

What does it involve to be a mediator?
Mediator actively encourage disputing parties to narrate and explain the factual
background of the dispute, identify issues and underlying interests, generate options




Advantages of Mediation

o Process of mediation is voluntary and any party can opt out of it any stage if
he feels that it is not helping them. The Self- determining nature of mediation
ensures compliance with the settlement reached.

e Mediation is participative. Parties get an opportunity to present their case in
their own words and to directly participate in the negotiation.

o The process facilitates better and effective communication between the parties
which is crucial for a creative and meaningful negotiation.

e In mediation the focus is on resolving the dispute in a mutually acceptable and
beneficial settlement.

Role of Mediator

The role of the mediator is to encourage and assist parties to find mutually
acceptable agreements by removing obstacles in communication, assisting in
the identification of issues and facilitating the exploration of options,
evaluation of options and help in decision options or combination of options
are acceptable and realistic solutions to resolve the disputes between the

parties.

However the ultimate decision rests solely with the parties. A mediator cannot
force or compel a party to make a particular decision or in any other way
impair or interfere with the party’s right of self-determination.
After Tea Break (Evening)
Functions of Mediator: Facilitative role & functions
e Creating a conductive environment for the mediation process.
e Explaining the process and its ground rules.
e Facilitating communication between the parties using the various
communication techniques.
o Identifying the obstacles to communication between the parties and
removing them.
e Gathering information about the dispute.
e Identifying the underlying interests.
o Maintaining control over the process and keep the discussion focussed.
e Assisting the parties to generate options.
e Motivating the parties to agree on mutually acceptable settlement.

Assisting parties to put the agreement into writing.
e Unable to move freely.

Stages of mediation

1. Mediator setting the stage - Mediator establishes rapport with the parties. It includes
4 Identifies self and parties (What can 1 call you?).
b. Explains purpose of the mediation (here to help identify the
issues, work out a solution).




¢. Explains the role of mediator (Manage the process, not going to
take sides, not going to figure it out for you).
Explains confidentiality (my notes get destroyed afterwards)

e. Gives overview of process, including time limits and possible
use of Caucus.

f. Set ground rules

g Ask each part to agree (0 the process.

h. Ask for question

2. Parties telling stories and mediator identifying concerns and issues - mediator listens
to each party explain the situation (formal or informal opening statements). She/he
claims and reassures parties as needed and identifies the concerns that are central to
each person.

Actively listening to each party

Clarifies with questions and restatements.

Reflects and acknowledge feelings.

Uses notes to track issues. concerns and observations.

Ask questions in a neutral way.

Reframes attacks and disparaging comments.

Helps determine and identify underlying issues.

h. Translates positions of parties into interests into positive need

S

9

statements.

i, Validates party’s efforts.

j. Paraphrases stories and checks to be sure parties concerns are

identified.

k. Ensures that each party has a chance to speak prevents any one

party from dominating the session.

. THandles interruptions politely but firmly.

m. Thanks each party for his/her contribution.

3. Mediator identifies and frames issues and sets agenda for negotiation — the mediator
sets the agenda for the negotiation by summarizing areas of agreement and
disagreement and stating the issues to be resolved in a neutral way. It includes —

4 Selects from stage 1l those issues that can be resolved in the
mediation and acknowledgement those issues which are of
concern but beyond the scope of the process.

Clarifies areas of agreement and disagreement.

Helps disputes to hear each other’s perceptions.

Offers own perception of the issues.

Continues to actively listen.

Continues to translate attacks and disparaging remarks.

Continues to determine and identify underlying issues.

-0 oo

B

Continues to translate positions of the parties into interests.
Respond appropriately to disputants reactions 10 mediator’s

—

comments/decisions.
j.  Determines which issue will be discussed first.
4. Mediator assists in generating options/ alternatives — the mediator helps parties

il Te danlndee




a. Keeps focus on the needs and interests of the parties.

b. Uses questions to establish specific behaviours disputants
connect to each issue.

¢. Uses a variety of techniques for generating a list of possible
options.

d. Restates and summarizes each alternative.

e. Validates party’s efforts.

f. Continue to actively listen.

5. Mediator encourages parties to select alternatives — the mediator helps parties move
towards agreement by considering the options generated and selecting those most
workable and acceptable to all. It includes —

2 Checks the workability of alternatives with the parties.

b. Encourages selection of alternatives which appear to be
acceptable to both parties.

c. Bncourage parties to prioritize issues SO that they can
compromise and/ or trade off, as needed and appropriate.

d. Checks workability. Ask about specific details, who, what,
when, where, how?

¢. Assists parties in planning implementation of agreement.
f. Notes progress parties have made.

g. Suggests caucus if appropriate.

h. Discusses possibility of second session, if appropriate.

6. Mediator assists in writing the agreement and ends the mediation with a follow — up
plans — the mediator uses her/his notes to write down a clear and detailed agreement.
Parties review agreement and sign it. If parties do not reach agreement, the mediator
summarizes issues identified and any progress made. Mediator thanks the parties and
ends the mediation session.

a. Write agreement that reflects as much balance as possible
between parties.

Frames points of agreement that are specific and concrete.

Check notes to be sure that no issues were left out.

d. Congratulates the partics on their efforts, whether or not they

G

reached an agreement.
e. Discuss appropriate referrals as needed.

After the session was adjourned at 5:00 pm.

Day-2

Report

Topies covered: Comparative advantages of mediation, Principles of mediation, international
laws and statues governing mediation, National laws governing mediation, Arbitration and

conciliation Act 1996 and rules and Preparation of role play on mediation.

Wrnbne T Navemher 2023 Time: - 08:30 AM to 04:40pm.




Objectives/ Expected Qutcome:
o Participants will have clear ideas on assisting international laws and statues governing
mediation as alternative disputes resolution methods applicable in most cases.

Process and Outcome: - A day began with a prayer by Miss Rohila Rongpipi (District
consultant of Jirsong Asong) and followed by the recap presentation of Day 1 report by Mr.
Theophilus Basumatary (State consultant of BGSSS). After the presentation the facilitator
asked the participants to share their appreciation and suggestion.

Interaction

The facilitator has asked the participants why do we need peace and is peace possible? Some
of the participants shared that they felt their need and feel the need of rational being and also
shared that peace felt deeply within oneself. The facilitator has also shared with example of
Gandhi was that; he believes that a genuine and enduring peace could never be achieved by
means of violence, war and repression. He says that violence originates from anger, hatred, ill
will, enmity and selfishness.
Peace and Culture (2000): The International Year for the C ulture of Peace was designated by
the United Nations as the year 2000, with the aim of celebrating and encouraging a culture of
peace. It is defined by the United Nations, “Culture of Peace™ is a “set of Values, attitudes,
modes of behavior and ways of life that reject violence and prevent contlicts by tackling their
root causes to solve problems through dialogue and negotiation among individuals groups
and nations. UNESCO asserted that, “Since wars begin in the minds of men, it is in the minds
of men that the defenses of peace must be constructed”.
Johari Windows

He also shared about the Johari Window where there are four areas and it helps us
to understand the conscious bias that can help increase self- awareness and our understanding
of others. It is the creation of two psychologists, Joseph Luft and Harrington Ingham, who
pamed the model by combining their first names. The open Area (things you and others know
about yourself), the Blind Area (things that others know about you, but you are unaware of),
the Facade (the Hidden Area) (things you know about yourself, but others don’t) and the
Unknown Area (things that unknown to you and others).
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After Tea Break: 11:00 am
Core of Basic Human Needs:

1. Survival
2. Security
3. Identity

4. Recognition
Human Rights (UDHR): The universal Declaration of Human rights (UDHR) is an
international document adopted by the United Nations General Assembly that enshrines the
rights and freedoms of all human beings. It was accepted by the General Assembly as
resolution 217 during its third session on 10 December, 1948.
He shared that UDHR is a tool to cut or destroy the war. Every human being is equal in the
eyes of law.
WWI (World War I): It is also known as the First World War, was a global Conflict fought
between two coalitions, the Allied Powers and the Central Powers. Fighting took place
throughout Europe, the Middle East, Africa, the Pacific and parts of Asia. One of the
deadliest wars in history. The First decade of the 20™ Century saw increasing diplomatic
tension between the European greal pOWers. Millions more died as a result of genocide and
the war was a major factor in the year 1918 Spanish flu pandemic.
WWI (World War II): The Second World War was a global conflict that Jasted from 1939 to
1945. The vast majority of the World’s countries including all the great powers fought as part
of two opposing military alliances. the Allies and the Axis. Many participants threw their

seanomic industrial and scientific capabilities behind this total blurring the distinction

100



UNO (United Nation Organization): The United Nations is an international organization in
1945. Currently made up of 193 member states, the UN and its work are guided by the
purposes and principles contained in its founding charter. The UN has evolved over the years
to keep pace with a rapidly changing world.

1914-1960: Industrial revolution
Labor Law: Labor law also known as employment law, is the body of laws, administrative
rulings and precedents which address the legal rights and restrictions, working people and
their organizations. As such it mediates many aspects of the relationship between trade
unions, employers and employees.
ILO (International Law of organization): The ILO is a United Nations agency whose mandate
is to advance social and economic justice by setting international labor standards. Founded in
October 1919 under the League of Nations, it is one of the first and oldest specialized
agencies of the United Nations.
Questionnaires:
Asked by Newton: Why in Gaza, Israel and Ukraine still fighting not stopping the war then
why these human rights are not followed by them?
Adding to his questions the facilitator said that because they have not accepted the rights
given to them.
Sources of Human Power

1. Political Power
Economic Power
Military Power
Social Power
Information
He also shared about the example of Osama Bin Laden, the founder of terrorist organization
al-Qaeda. The al-Qaeda claimed responsibility for the September 11 attacks of World Trade
Centre at the United States, along with numerous other mass- casually attacks worldwide.
Veto Power: The power or right vested in one branch of a government to cancel or postpone
the decisions enactments etc. of another branch, especially the right of a president, governor
or other chief executive to reject bill passed by the legislature.
He also shared about the Nagas & Meitei (Insurgency Groups) and Kukis (Armed groups).
Kukis have their armed groups because they defend Nagas. Kukis were demanding for
homeland but they don’t have what they want that’s why they were demanding but Nagas and

[T R VS I N )

Meitei were not demanding.

Kaladan Project: The kaladan Multi Modal Transit Transport Project was jointly identified by
the India & Myanmar to create a multi modal mode of transport for shipment of cargo from
eastern ports of India to Myanmar as well as to the North Eastern part of India through
Myanmar.

During the session questions were asked by the participants about how we can stop the
insurgency of North East India?

Answering to the questions the facilitator he shared the example of Titanic Ship he shared
that when the captain’s wants to change the direction of the ship he cannot change suddenly
but after paddling the wheels slowly the direction can change. Likewise Society also changes
slowly not immediately.
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After Lunch: 2:00pm
Soon after Lunch Action was taught by Mr. Theophilus Basumatary (State Consultant of
BGSSS) i.e. Anqua Anqui Mala Budala, meaning of the song is that an African lady carrying
some heavy things in her back while coming to her home she was singing the song. Soon
after that Magic Jokes was done by Newton Triprasa (District Consultant of JUST Agartala)
with two glasses pouring the water in another glass and another joke with two index fingers.
Mediator: 6 steps or process of mediation
1. Mediator establishes rapport with the parties.
2. Mediator listens to each party explains the situation.
3. Mediator sets the agenda for the negotiation by summarizing areas of agreement and
disagreement and stating the issues to be resolved in a neutral way.
Mediator helps parties consider a variety of options for resolving the situations.
5. Mediator helps parties move towards agreement by considering the options generated
and selecting those most workable and acceptable to all.
6. Mediator uses his/her notes to write down a clear and detailed agreement. Parties
review the agreement and sign it.
UNSCR (United Nations Security Council Resolution 1325/2000): It is about the women’s
participation, Women, peace and security and was adopted unanimously by United Nations
Security Council on 31° October, 2000.
Understanding Conflicts: Conflict is a struggle and a clash of interest, opinion or even
principles. Conflict will always be found in Society as the basis of conflict may vary to be
personal, racial, class, caste, political and international.
Symmetric Conflict and Asymmetric Conflict: Symmetric relationship is characterized by a
balanced mutual relationship, based on similar allocations of power resources. In this context,
symmetric conflicts may be spoken of when the dispute takes place between co-equal
enemies. Example Populations Christians are more than Muslims than Hindus.
Whereas Asymmelric is characterized by the imbalance between the military capacity of the
warring parties. Example in terms of Weapon technology, equipment, intelligence
information and number of troops. Example of Asymmetric Conflict is Isracl and Hamas.
Differences between Human Rights and Humanitarian Law: International Humanitarian law
and international human rights laws are two distinct but complementary bodies of law. They
are both concerned with the protection of life. healthy and dignity. International
Humanitarian Law applies in armed Conflict while Human rights law applies at all times in
peace and in war.
UNSCR 2250/2016: It is about the role of youth in peace and Security. The resolution
highlights participation, partnerships, prevention, protection and disengagement and re-
integration as five pillars for action related to young people’s contribution to peace processes
and conflict resolution.
UNDHR (United Nations Declaration of Human Rights: The UDHR is a milestone document
in the history of human rights drafted by representatives with different legal and cultural
backgrounds from all regions of the world, it set out for the first time, fundamental human
rights to be universally protected. The power of the Universal Declaration is the power of
ideas to change the world. It inspires us to continue working to ensurc that all people can gain
freedom, equality and dignity.
UN Peace Building Commissions: It is an inter governmental advisory body that supports
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International Community in the broad peace agenda and it was established in the year 20"
December, 2005.

Arbitration and conciliation Act 1996: It is an act to consolidate and amend the law relating
o domestic arbitration, international commercial arbitration and enforcement of foreign
arbitral awards as also to define the law relating to conciliation and for matters connected
there with or incidental thereto.

(IDRC) Institute of Dispute Resolution Centre: It is duly empanelled with the Ministry of
Law & Justice. Government of India for providing Alternative Dispute resolution services
through Arbitration, Mediation and conciliation online to Government Ministries,
Departments, Organizations and Public Sector Undertakings. It was inaugurated by Hon’ble
Justice A.K Sikri. former Judge of the Supreme Court of India and the International Judge of
mmercial Court.

™ Shot an OnePlus

PoadtyTie Carers mﬁaﬁz. ; v e | Group discussion during the program at DAN, Dimapur

After Tea Break- 4:00pm

Soon after the tea break discussion was done for the next day regarding the conflict which is
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how a mediator can play a role and make or bring both the conflicting parties through mutual
understanding and also the process of Agreement was discussed and mentioned below:
Agreement:
Part 1

e Define the parties (Group A & B) and mediator party.
Part 2

e Points clearly on which the two parties agreeing mutually.
Part 3
Roles and responsibilities of implementing the agreement.

e What are roles and responsibilities of A & B parties in implementing the agreement.

o What all both parties A & B will do/ work together.
Part 4

o Identify who will monitor the progress of implementing the agreement.

e Timeline of implementing the agreement.
Part 5

e Signature of A & B parties endorsed by the mediator and witness from both the

parties.

After that three groups were divided i.e. Kukis, Meiteis and the mediator groups and
discussion was done by each group knowing the actual cause of the conflict between two
conflicting parties. After the session was adjourned at 4:40pm.

DAY 3
Report

Plan of the day: Gain an experiential knowledge and skills of mediation processes and have
plans to use the skills in real life situation

Venue: DAN (Development Association of Nagaland), 3" Mile, Dimapur
Date: 8" November, 2023

Participants:

Male: 14; Female: 11; Total: 25

The participants are from DSSS Imphal, Peace Channel Nagaland, BGSS Bongaigaon,
Jirsong Asong, Diphu and JUST, Agartala

Program Initiated by: NEDSSS, Kharguli Guwahati

Facilitator; Dr. Deben Bachaspatimayum Sharma. (A Peace Activist, Scholar and practitioner
of peacebuilding and conflict transformation with several years of experience across contexts
in the North-East region.

Objectives: Role-play on Mediation, Drafting agreement. Group exercise, presentation and

agreement
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Process and Outcome:

The day began with a recap, a joint report presentation of Day 2 from JUST, Agartala &
DSSS, Imphal. The representatives were Mr. John (JUST) & Mr. Pius (DSSS). After the
recap, there was a round of appreciation and suggestion both positive and areas to be
improved in the reports.

The team divided themselves into three groups namely Meiteis, Kuki and Mediators. The
members who played the role of Meitei were John, Mrinal, Staila, Theophilus, Keyitopung,
Beronica. Joshua, and Anthony. Team Kuki were Newton, Linoka, Sr. Renjitha, Hravine,
Aimvi, Samuel, Rohila, Gracious and Pius. The members who played the role of a mediator
are Solomon, Ashela Teresa, Larisa, Lalenzawna, Livino, Gabriel and Sara.

After the division, the respective team sat for the group discussion on how to execute the role
play. Then the mediators also divided themselves into different roles such as Chairperson-
Solomon, Vice-Chairperson-Ashela  Teresa, Secretary-Sarah, Joint Sceretary-Livino,
Information Secy-Lalenzawna, Legal Officer- Larisa, and Treasurer- Gabriel.

The mediators created a conducive environment for the mediation process and brought both
the Kuki and Meitei team together.

After lunch break

The Mediators established the rapport with the parties which included introduction of the self
and the parties, followed by the explanation of the purpose of mediation, the importance of
confidentiality to the parties, gave an overview of the entire process and explained the
necessity of ground rules to the team and further encouraged both the team to bring out the
ground rules that can be followed during the time of mediation for a more peaceful and
fruitful result.

The ground rules which were laid by the parties are:

No use of cell phone during the discussion
No publicity in the media

No personal attacked

No interruption when one person speaks
No weapons

To speak the truth

oW B

Next, both the parties were provided an equal opportunity to present their stories and views.
While the mediators took notes to track issues, concems and observations. They also ask
neutral questions, reframe attacks and disparaging comments, translate positions of parties
into interests and positive need statements. In between the discussion both the parties were
able to identify and understand each other equal share of grievances. This made it possible for
the mediator to have an understanding that both the parties want peace keeping aside their
loss and hatred for each other.

There after the mediator identified and framed issues, put forward agendas from both the
parties are:
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1. Meitei group has agreed to stop addressing Kukis as illegal immigrants/foreigners or as a
Narco-terrorist

2. Both parties agreed that illegal immigration is a fact established by the government data

3. Both the parties have mutually agreed to join hands in checking illegal immigration in
Manipur

The attached below is the agreement made by both the parties:
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In the concluding stage the mediators came up with a clear and detailed written agreement
where both the parties agreed and signed. The sign agreement was given to both the parties
with an understanding that they will follow the mention points laid down in the agreement.

Kuki Group discussion Meitei group discussion
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The workshop concluded with vote of thanks from Sr. Renjitha from peace Channel wherein
she thanked the resource person for the valuable input session and said that we will be able to
practice what we have learned during the session that will be the great thanks giving to the
resource person, she also thanked the NEDSSS for organizing inter-state level workshop

giving an opportunity to learn and share.

Reported by:

Peace Project Team
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M GI'I Iall neissr msw <contact.neissr@gmail.com>

Re: LETTER OF APPRECIATION for Training

1 message

Marian Panmei <mariankhemprai1908@gmail.com> Mon, Feb 26, 2024 at 5:41 PM
To: contact.neissr@gmail.com

On Mon, Feb 26, 2024, 5:36 PM Anto Paul <cpanto@gmail.com> wrote:

-—mmm--—-- Forwarded message ---------

From: catherine <chop.mails@gmail.com>

Date: Mon, 26 Feb, 2024, 4.16 pm

Subject: LETTER OF APPRECIATION for Training

To: Anto Paul <cpanto@gmail.com>, peace channel <peacechannel05@gmail.com>

To,

The Principal, NEISSR

Subject: Letter of Appreciation
Dear Dr Fr Anto Paul,

Thank you for conducting the training session on mediation & negotiation for religious leaders & peace
activists from 28-30th May 2018 at Gana Seva Society Bongaigaon. The participants enjoyed the session and
found it very informative. Feedback from the participants has been positive and they are looking forward
to more sessions in the future.

I appreciate all your efforts in making the training a success. Thank you once again for your contribution.

Sincerely,

Chopfoza Catherine
Program Coordinator

North East Diocesan Social Service Society (NEDSSS)

Joypur, Kharguli, Guwahati, Assam
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M Gma“ neissr msw <contact.neissr@gmail.com>

Re: LETTER OF APPRECIATION

1 message

Marian Panmei <mariankhemprai1908@gmail.com> Mon, Feb 26, 2024 at 5:41 PM
To: contact.neissr@gmail.com

On Mon, Feb 26, 2024, 5:36 PM Anto Paul <cpanto@gmail.com> wrote:

|
E
i

|

--------- Forwarded message --—-——-
From: catherine <chop.mails@gmail.com>
Date: Mon, 26 Feb, 2024, 3:38 pm

| Subject: LETTER OF APPRECIATION

To: Anto Paul <cpanto@gmail.com=>, peace channel <peacechannelOS@gma’ll.com>

To,

The Principal, NEISSR

Subject: Letter of Appreciation
Dear Dr Fr Anto Paul,

1 am writing to convey my sincere thanks for the training session you facilitated on 20-21th July 2023
at NEDSF, Guwahati on FUNDAMENTALS OF PEACE BUILDING AND CONFLICT
TRANSFORMATION. The training was not only informative but also incredibly relevant to the
professional development of the staff members.

Your dedication to fostering skills growth among employees is truly commendable.

Thank you again for your time and expertise. We look forward to calling you again for future training
sessions facilitated by you.

Sincerely,

Chopfoza Catherine

Program Coordinator

North East Diocesan Social Service Society (NEDSSS)
Joypur, Kharguli, Guwahati, Assam
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M Gmall neissr msw <contact.neissn@gmail.com>

Re: LETTER OF APPRECIATION for Training
2 messages

Marian Panmei <mariankbhamprai 1208@& gmail.com= Kaon, Feb 26, 2024 at 5:41 PM
To: contact.naissri@ogmail.com

On Mon, Fab 28, 2024, 5:36 PM Anto Paul <cpantoifigmail com> wrote:

Forwarded message
From: catherine <chop.mails@gmail.com>

Date: Mon, 26 Feb, 2024, 4:16 pm

Subject: LETTER OF APPRECIATION for Training

To: Anto Paul <cpanioi@gmail.com®=, peace channal <peacechannellS@gmail. coms>

To,

The Principal, NEISSR

Subject: Letter of Appreciation
Dear Dr Fr Anto Paul,

Thank you for conducting the training session on mediation & negotiation for religious leaders & peace
activists from 28-30th May 2018 at Gana Seva Society Bongaigaon. The participants enjoyed the session and
fiound it very informative. Feedback from the participants has been positive and they are looking forward
to more sessions in the future.

I appreciate all vour efforts in making the training a success. Thank yvou once again for your contribution.

Sincerely,

Chopfoza Catherine

Program Coordinator

Morth East Diocesan Social Service Society (NEDSSS)
Joypur, Kharguli, Guwahati, Assam

Marian Panmei <mariankhamprai 1808@&gmail.com:= Tue, Feb 27, 2024 at 7:36 PM
To: contact.neissn@gmail.com

[Cuoted bext hidden]
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M Gmail neissr msw <contact.neissn@gmail.com>

Re: LETTER OF APPRECIATION
2 messages

Marian Panmei <mariankbamprail 908{@gmail.com=> hon, Feb 26, 2024 at 5:41 PM
To: contact neissn@gmail.com

On Mon, Fab 26, 2024, 5:36 PM Anto Paul <cpanto@gmail.coms> wrota:

Forwarded message
From: catherine <chop.mailsi@gmail com>

Date: Mon, 26 Feb, 2024, 3:38 pm

Subject: LETTER OF APPRECIATION

To: Anio Paul <cpantod@gmail.com?, peace chanmal <psacechannell5@gmail. com>

To,

The Principal, NEISSR

Subject: Letter of Appreciation
Dear Dr Fr Anto Paul,

I am writing to convey my sincere thanks for the training session you facilitated on 20-21th July 2023 at
NEDSF, Guwahati on FUNDAMENTALS OF PEACE BUILDING AND OONFLICT
TERANSFORMATION. The training was not only informative but also incredibly relevant to the
professional development of the staff members.

Your dedication to fostering skills growth among emplovees is truly commendable.

Thank wou again for vour time and expertise. We look forward to calling vou again for future training
sessions facilitated by vou.

Sincerely,

Chopfoza Catherine

Program Coordinator

Morth East Diocesan Social Service Society (MNEDSSS)
Joypur, Kharguli, Guwaharti, Assam

Marian Panmei <mariankhamprai1308@ gmail.com> Tue, Feb 2T, 2024 at 7:34 PM
T contact. naissn@gmail.com

[{Ousoted teut hiciden)
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i PROGRAM AGREEMENT

Ttgs Career Program Agreement (Agreement) is entered at Dimapur, Nagaland on this 27th March
2023

a BETWEEN

NI'QI (Nationalist Institute of Technology & Innovation) an Institute under Lord’s Infotech
Management Pvt. Ltd.,, a Company incorporated under the Companies Act 1956 having its
Regjstered Office at Mahavir Rice Mill Campus, Jain temple Road, Dimapur, Nagaland-797112
(hereinafter referred to as “NITI” which expression, unless repugnant to the context thereof shall
include its affiliates, successors and assigns) on the ONE PART

’ ,5 ~ AND

NOEITH—EAST INSTITUTE OF SOCIAL SCIENCE & RESEARCH (NEISSR), having its
Registered Office at Chumukedima, Nagaland - 797112 (hereinafter called the "College” which
expression unless repugnant to the context thereof shall include its successors and assigns) on
the OTHER PART

?. WHEREAS NITI is engaged in the business of imparting computer education and training
and has a range of programmes and courses for imparting computer education, computer
aided education and other education related services as per NITI's curriculum, (hereinafter
referred to as the Program); and

recognizes the benefits to be derived from the Program in regard to computer education

g&. WHEREAS the College is an institution established under Nagaland University, and
g and services; and




C. WHEREAS the College has assessed and verified itself and is accordingly is desirous of
receiving certain services from NITI in training its students in certain Programs as detailed
Annexure -2 herein to increase employability in the IT & ITES Industry as well as to
create courses which would ensure that knowledge of students in respective discipline is
up-to-date.

D. WHEREAS NITI has agreed to provide its services upon the terms and conditions provided
below.

NOW THEREFORE IN CONSIDERATION OF THE MUTUAL COVENANTS AND PROMISES
CONTAINED HEREINAFTER AND FOR OTHER GOOD AND VALUABLE CONSIDERATION, THE
SUFFICIENCY WHEREOF IS HEREBY ACKNOWLEDGED, THE PARTIES AGREE AS FOLLOWS:

1 DEFINITION AND INTERPRETATIONS
1. Definition:

1.1.1 "Agreement” means this Agreement together with any attachments, Exhibits or
schedules. “Confidential Information” means and includes all information of NITI
and its Affiliates and their agents or clients, including any commercial, financial,
technical, trade secrets, know-how, inventions, techniques, processes, plans, designs,
photographs, algorithms, training material, software programs, source code, schematic
designs, business methods, customer lists, contacts, sales and marketing plans and
business information of NITI or other information relating to past, present and future
research, development, business activities, products, and services of NITI and its
Affiliate and their agents or clients, list of debtors, secrets of business involved, etc.,
which is disclosed to the College (whether disclosed orally or in any other form
whatsoever, including without limitation data, drawings, films, documents and
computer readable media etc.);"Courseware” The term “Courseware” mean various
materials, conceived, coordinated, acquired and/or developed by NITI in relation to its
various programs, both written and conveyed in CD’s, floppies and electronic and video
media, or like media and essential to the conduct and execution thereof, by making
them available to the NITI Faculties during execution of the Program(s) containing the
Intellectual Property and Copyrights of NITI , both in form and content of Programs
and including upgrades and revisions thereof. The term “Courseware” shall also include
the information and intangible content in such Courseware;

2. “Effective Date” shall mean the date on which the Agreement is executed between the
Parties;

3. “Force Majeure” includes any act or event which wholly or partially prevents or delays
the performance of obligations arising under this Agreement if (1) such act or event is
not reasonably within the control of any Party, and (2) not caused by the fault or
negligence of the Party claiming such Force Majeure, and provided that such act or
event is in one or more of the following categories: acts of god like flood, lightning,
earthquake, fire, explosion and change in law, civil unrest, strike, etc.;

4. Intellectual Property” and “Intellectual Property Rights” means and includes all
trademarks, copyrights, designs, patents and all present, future Intellectual Property
Rights in logo, Courseware, trade name, colour combination which may be acquired in
the program of time during the currency of this Agreement;

1.2 Interpretation
In this Agreement except to the extent that the context otherwise requires -
1.2.1 Any reference to a legislation or the provisions of a legislation includes amendments
or re-amendments of the legislation, provisions substituted for, statutory
instruments and regulations issued under the legislation;
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1.2.2  Parties means and includes both NITI and the College and “Party” mean and
include NITI or the College, as the context dictates;

1.2.3 Headings are for convenience only and will not effect interpretation;

1.2.4 Reference to a clause, paragraph or schedule is a reference to a clause, paragraph
or schedule of this Agreement, unless the context otherwise provides;

1.2.5 Words denoting any gender include all gender;

1.2.6  Reference to a time and date concerning the performance of any obligation by a

Party is reference to the time and date in the Gregorian calendar only.

2. SCOPE OF AGREEMENT

2.1 NITI and the College have agreed that NITI will provide to the College, its services by way
of courses embedded into the curriculum as mentioned in Annexure-2 on a variety of
technical, professional and soft skills to enhance employability and/or to facilitate
employment. NITI is offering the said courses to NEISSR, Chumukedima based on a long
term sustainable alliance for overall development of the students and all the stake holders.
To achieve the deliverables mentioned in Annexure -1, NITI will deliver, to the set of
regular enrolled students identified by NEISSR, training programs on a variety of topics as
detailed in Annexure -2,

2:2. The comprehensive Training programs will consist of ILT based delivery of sessions at the
college campus. The details of schedule as well as infrastructure will also be provided in
Annexure -1. The instruction will be provided by NITI certified trainers. Upon completion
of the program NITI will certify the candidate.

3. THE COLLEGE/ NEISSR'S RESPONSIBILITIES:

The College or its duly authorised appointee or representative shall be responsible for complete
co-ordination and interaction with NITI and shall provide the following for enabling NITI to provide
its services under this Agreement:

1. Security and upkeep of hardware, software, equipment and furniture/fixtures shall be the
responsibility of the College and the College shall make all arrangements for ensuring the
same.

2. All costs connected with the above mentioned resources and even recurring expenses
towards maintenance and upkeep of facilities being made available would be the
responsibility of the College.

3. The college shall, Promote the program effectively within the college for image and brand
building to ensure regular student admissions and shall make the changes/adjustments in its
timetable to accommodate the program delivery.

4. The College shall ensure minimum of 100 students to join the program in both even or
odd semesters.

5. The College shall ensure that the Courses are accommodated into the timetable for the
program to be conducted during the college hours or later if needed. The Designated
Department will make efforts to ensure that a mutually convenient timetable for program
delivery is developed in tandem with NITI.

6. College also needs to identify a Project-cocrdinator who will be a one point contact between
College and NITI.




2.

10.

11.

12.

13.
14.

15.

16.

17

18.

19.

20.

21 ;

22.

23.

The College shall allow and cooperate with NITI to conduct Technical Feedback, Satisfaction
Surveys and other such direct communications with the students with respect to the delivery
of services.

The distribution of the certificates shall be the College’s responsibility.

The College shall also help and assist NITI in getting all approvals and permissions that may
be required pursuant to this Agreement for provisioning of services.

The College shall facilitate NITIL in the deployment of its employees/agents/authorised
representatives relating to the Agreement.

Do the necessary activities which include digital marketing, designing collaterals (brochures,
posters, emails) and Detailed Program Content which are carried out with NITI approval for
the reach out of the Programs to the aspirant students.

Ensure required number of students for every batch is achieved as committed to NITI by
the College.

Take prior approvals from NITI for all its Publicity materials, whether printed or electronic.
Seek prior concurrence from NITI in promotional and publicity campaign for the Programs.

Set up procedures for admission of prospective students into the courses as well as creating
different batches.

College will develop and maintain security protocols so that the material developed and
delivered by NITI (Intellectual property rights of NITI} are not altered or modified and the
total integrity of delivery is ensured.

In the event of any type of infringement or corruption of Course materials (Intellectual
Property rights) by a third party or any employee or student or any person connected to the
College, College should inform NITI and take corrective measures to minimize the damage
and take appropriate punitive measures, against the persons or organizations, involved in
such wilful infringement under the relevant acts of law and take appropriate measures that
would prevent recurrence of such occurrences. The costs involved in such a scenario would
be borne solely by the College.

Notify NITI promptly of any complaint or claim made or brought against it or against NITI
with respect to the Programs.

Not alter, modify or in any way change the Programs without the prior written approval of
NITL. ’

Notify NITI of any defects that appear or tend to recur in any Program.

On request of NITI, provide all student information, booking, billing, and any other
information as required by NITI, insofar as such information applies to the Programs
sourced from NITL.

Permit NITI to conduct inspection of classroom and material distributed if any to students at
reasonable times and upon /with a prior written notice of 7 days.

Permit NITI an office to provide counselling & classes for the computer education to the
outsiders within the college campus on NITI's fees basis, without any rental charges



24. Permit NITI to provide Free Seminars to the NEISSR students as well as outsiders without
any rental charges for the required Hall

25. Provide NITI the access to NEISSR's Internet/ Broadband facilities whenever needed.

26. Allow & Provide extra NEISSR students to NITI to take similar or other computer courses in
fast-track mode whenever needed, with full co-operation.

27.  Allow access to other room for conducting theory classes for the students as per the
requirement.

28. Rs 100 per student for outside students will be given to NEISSR at the end of every month.
29.  The cost incurred during the wiring for the computers will be reimbursed by NEISSR.

30. The class timings for batches would be Batch 1- 1:30 pm to 2:30 pm and Batch 2 -
2:30 pm to 3:30 pm.

4., NITI'S RESPONSIBILITIES

Subject to the terms & conditions of this Agreement and in consideration of the payments to be
made, NITI shall:

4.1 Provide & Maintain 2:1 Computer Systems i.e. for every two students in any Batch or as per
split Batch for theory classes, one computer will be made available for the good conduct of the
classes and provide processes for quality education delivery. The space provided should be
equipped with the required furniture and network cabling for students and teacher areas.

4.2 Providing Courseware and NITI Official Reference Materials to each faculty for the proper
conduct of the classes

4.3 Provide experienced trainers with good communication skills & certified faculties with good
hands on knowledge on their respective domains.

4.4 Promptly revert to College with approvals/comments on publicity materials developed for
advertising courses ?

4.5 Deputation of faculty for delivery of courses without disruption and in case of cancellation of
classes, rescheduling the same

4.6 Ensure that the schedules drawn on faculty and timing are adhered to.
4.7 Ensure that the complete details of the Program content are passed on to College

4.8 NITI agrees that once the Program content is passed on to College, any valid and reasonable
changes made in the Programs would be notified beforehand to College.

4.9 Provide prior notification as reasonably possible in case of cancellation or rescheduling of
classes due to any event (for ex: leave by faculty member).

6




4.10 Design, conduct and evaluate examinations to grade students as per NITI's academic
curricula and norms.

4.11 Conduct of examination and publishing the results of the examinations as per NITI norms.

4.12 Provide certificates as per NITI's academic curricula and norms to students undergoing and
successfully completing the Programs based on the results declared by NITI

4.13 Provide free access to computers to the students of NEISSR for Library use purposes as
per the availability of computers.

4.14 Computer provided by NITI will access to library books and SPSS software will be
installed for the benefit of the students.

4.15 NITI faculties will help the institute in maintaining and uploading to NEISSR website. This
does not include adding of any new features into the website.

4.16 NITI will be giving Rs 1 Lakh as security money which will be reimbursed after the end of
this agreement.

5. CONSIDERATION

In Consideration of the services to be provided by NITI to the College, the College shall pay
the fees for delivery of service for the Programs to NITI and upon the terms as provided in
Annexure -3 of this Agreement.




6.

CONFIDENTIALITY

The College undertakes to NITI the following in respect of Confidential Information:

6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

to treat Confidential Information as confidential, using the same degree of care as it uses
for its own confidential information of like kind, but in no event less than reasonable care;

not to, without NITI's prior written consent, communicate or disclose any Confidential
Information to any person except only to those of its employees , on a reasonable and
justified need to know basis.

not to otherwise use or circulate such Confidential Information within its own organisation
except solely to the extent that NITI may authorise in writing;

to effect and maintain adequate and appropriate security measures to safeguard such
Confidential Information from unauthorised access, disclosure, use and misappropriation;

not to copy, modify, enhance or create derivative works of the Information or reverse
engineer, decompile, disassemble or reproduce the Confidential Information without prior
written consent of NITL.

"The above restrictions in the clause 6 shall not apply to information that:

6.6.1 is or has becomes publicly known or part of the public domain through no fault of
the College; or (b) is already known to the College , which can be supported by
documentary evidence.

6.6.2 where the College is ordered by a court of competent jurisdiction to do so, or there
is a statutory obligation to do so, except that the College shall promptly inform NITI
in writing before any disclosure and shall provide NITI reasonable assistance so it
may seek a protective order or other appropriate remedy and/or waive compliance
with the provisions of this Agreement before any disclosure under such order or
obligation is made.

Confidential Information and any materials containing or based on such Confidential
Information shall be deemed the property of NITI. Nothing contained in this Agreement or
disclosure of the Confidential Information shall be construed as granting to or conferring on
the College any rights , expressly or impliedly, to any patents, trade secrets, copyrights,
trademarks or other rights in the Confidential Information.

Upon request the College shall promptly deliver all Confidential Information supplied by
NITI and all copies, work product or other derivatives thereof and, destroy or erase any
Confidential Information and any materials and documentation containing such Confidential
information, including all originals, copies, computer data files, word processing files,
letters, or other computer storage files, forthwith. NITI shall certify in writing to the
College that it has fully complied with its obligations under this Clause.

The College shall not make nor permit others to make any reference of the Confidential
Information or use the name, trade name, trademark, logo, acronym or other designation
of NITI and its Affiliate and their agents or clients in any public announcements,
promotional, marketing, sales materials or efforts or otherwise without the prior written
consent of NITIL.



2.

3.

8.

1.

2.

3.

4,

REPRESENTATIONS AND WARRANTIES:

Both Parties represent and warrant to each other as follows:

The execution of this Agreement, the consummation provided for herein and the fulfilment
of the terms of this Agreement by such Party shall not (i) result in the breach of any of
the terms and provisions of, or constitute a default (after notice, or passage of time, or
both) under, or conflict with, or any other agreement or instrument by which such Party is
bound or (ii) violate any judgment, decree, order or award of any court, governmental
body or arbitration or any applicable law, rule or regulation.

Both Parties have the authority, representation and capacity to enter into this Agreement
and they have the necessary approval/ clearance/ license/ permission from the concerned
authorities/persons.

The College has represented to NITI that it has all the necessary approvals for receiving
the Service from NITI and has further represented that there are no other approvals/
registrations/ permissions required by NITI and /or the College for receiving the Service.

The College further undertakes that it shall be fully responsible for securing all approvals of
whatsoever nature, which may be required at any stage under the laws of India for
receiving the Service at the College,

College warrants that at all times during this Agreement, it shall assist NITI in providing
the Services and its obligations under this Agreement with promptness and diligence and
in a manner consistent with standards achieved by well-managed educational service
providers and institutions performing similar services.

ADDITIONAL COVENANTS
The College acknowledges and covenant with NITI that:

Enrolment in Training Program and certification thereof are governed by NITI’s own
program policies and the same shall apply mutatis mutandis to the college’s students who
are enrolled into the training program at the instance of the college;

It will be open for NITI to offer more training program than the existing ones as and when
NITI does so and the college shall be obliged to in turn offer the same to its students;

In the event of termination of this Agreement at both parties initiative, all ongoing courses
from NITI shall continue, as per the commitment made to the registered students at the
time of registration, by faculty of NITI or the College.

The aforesaid software is either owned or licensed to NITI and the college is prohibited
from using, copying, modifying, distributing, and decompiling, disassembling, reverse
engineering or saving the same, in any manner or any form whatsoever, by any means
whether electronic, manual, mechanical, digital, optical, photographic or otherwise; and




9.1

9.2

9.3

9.4

9.5

The college shall not have any right, title or interest in the software, the Course Material
and all other peripherals that may be owned and distributed by NITI and the same shall
always be considered to be under the constructive possession of NITI.

INDEMNITIES

The College agrees to defend, indemnify and save NITI harmless of, from and with
respect to any such claims, loss or damage, unless such claims, loss or damage
resulting from or arising out of or are in any way connected with the performance of this
Agreement or acts of omission in connection with this Agreement.

The College shall be obliged to promptly intimate to NITI regarding any activity which may
amount to unlawful use of NITI's Intellectual Property Rights or NITI's Trade Marks, Trade
Names, Designs and Copyrights. If in the opinion of NITI, the said activity is the result of
the act of either the College itself or any of its - employees, students past or present, and
the same can be proven beyond reasonable doubt, then the College hereby indemnifies
NITI in respect of all expenses which may be incurred in stopping such activity. The
College agrees to assist NITI in taking appropriate action and further agrees to commence
such action if legal necessity so requires.

The College shall assist and notify regarding any abuse of NITI in all matters wherein
proprietary rights of NITI are being infringed. Furthermore, the College shall also assist
NITI in taking relief of injunction against infringers or wrongdoers from the court of law
and cooperate in all legal formalities as and when required.

The College agrees and acknowledges that any disclosure of any Confidential Information
prohibited herein breach of any Intellectual Property Rights or any breach of the provisions
herein may result in an irreparable injury and damage to NITI which cannot be adequately
compensated in monetary terms. NITI will have adequate remedy at law thereof, and that
NITI may in addition to all other remedies available to it at law or in equity, to obtain such
Preliminary, Temporary or Permanent Mandatory Injunctions, Orders or Decrees as may be
necessary to protect NITI against, or on account of, any breach by the College of the
provisions contained herein, and the College agrees to reimburse the reasonable legal fees
and other costs incurred by NITI enforcing the provisions of this Agreement.

College hereby agrees and undertake to fully indemnify and keep (i) NITI (ii) each of the
Affiliates, assigns and successors in interest, as the case may be; and (iii) each of the
respective directors and officers of NITI its officers and administrators indemnified from
and against all action, demands and proceedings, prosecutions, attachment, costs
including legal costs to defend such actions and the like arising out of:

9.5.1 any claims by the students regarding the quality of services provided by College including

non-availability of studio, classroom and infrastructure.

9.5.2 any action or inaction by any person associated with the College regarding the performance

9.5.3

954

of terms of this Agreement

Certificates not issued or delayed therein due to action or inaction of any person acting
under authorization of College.

any third party including learner’s suits initiated against NITI for College’s authority to
conduct the courses.

—



10. NON-COMPETE

In consideration of the mutual premises, promises, covenants and agreements between
Parties pursuant hereof, the College covenants, promises and undertakes that the College
and the Related Parties shall not, during the subsistence of the Term hereof and for a
period of two years from the end of Term or the termination hereof, as the case may be,
engage, directly or indirectly, whether as owner or shareholder, in any business:

1.1.That involves solicitation or acceptance (either on his own account) or as agent of any

other person of the custom of any person in respect of the business of NITI pursuant
hereunder; or

1.2.That involves inducing, soliciting or endeavoring to encourage any person who is an
employee of NITI to leave the services or employment NITI, as the case may be; or

1.3.That uses any trademark, name or nomenclatures used by NITI at any time or any other
name that is intended or like to cause confusion with any name used by the College.

2.The College acknowledges that the provisions of this Clause 10 are reasonable and are entered
into for the purpose the protecting the goodwill of NITI and that accordingly, these benefits
hereof may be assigned by NITI to its Successor in title or interest without the consent of the

College. In the event that NITI assigns any benefits herein to its successor, it shall inform the
College in writing of the same.

3.Each covenant herein contained shall be construed as a separate covenant.

11. PROPRIETARY AND INTELLECTUAL PROPERTY RIGHTS

11.1 It is mutually agreed by the parties that the Course material developed and courses
delivered by NITI shall be the intellectual property of NITI with proprietary right having right
of protection under the law of infringement and copying and other provision of law.

2. In case of an intellectual property infringement suit, College shall promptly notify NITI of a
claim, irrespective of the fact that the infringement is due to College’s default or a third party.
NITI shall control the defense and/or settlement of the claim, provided, however, if the
infringement occurred due to College’s default, then, upon receipt of the notice of the claim,
College shall have the right to assume control of the defense of the claim by providing NITI
notice of such assumption within fifteen (15) days after receipt of the notice of the claim.

3. College, will allow NITI to use its name and / or logo with pre-approved endorsement quotes
and / or visuals in any marketing communications and collateral, however, subject to a prior
intimation and approval from NEISSR, of the exact nature and instance of such use. Similarly,
College can refer to this alliance in their marketing communications and collateral subject to
prior intimation to NITI on the exact nature and instance of such use and obtaining an
approval from NITI for the same. Each party agrees that the usage of the trademark and trade
name by the other is only for the limited purpose as envisaged in this clause and does not

grant any rights to either party to use the trade mark / trade name of the other for any other
purpose.

12. TERM AND TERMINATION AND RENEWAL

1. Term and Termination

1.1.This agreement shall be valid for a period of 3_(Three) years and shall be renewed for
further 5 (five) year periods at mutually agreed terms. Either party may terminate
this arrangement by giving a prior written notice of 30 days to the other party.
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However, in case of cancellation, both the parties will ensure successful completion of
commenced programs.

1.2.The termination of this Agreement by either party shall not be effective and applicable
during continuance of any Program under this Agreement and obligation of both the
parties under this Agreement shall continue for such period, which will permit all
Students attending a Program on the date of termination of this Agreement to
complete that Program.

Notwithstanding the above, this Agreement may be terminated forthwith by either Party on
the happening of the following events:

2.1.either Party fails to perform any obligation under this Agreement and fails to cure any
such breach within thirty (30) days after receipt of written notice from the non-
defaulting party;

2.2.Any representation or warranty made by either Party proving to be untrue; and
2.3.Either Party becoming insolvent or bankrupt

Notwithstanding the circumstances in which, or the reasons for which, such has occurred,
following the termination of this Agreement, the following provisions shall apply:

3.1.The College shall not have the right to obtain the return or the restitution of any part of
the Consideration remitted in accordance hereunder, unless the College has already
remitted payments and for which NITI has not rendered their committed obligations,
as per the Agreement.

3.2.No Party shall have any right to any set-off of any amount due to the other Party

13.

pursuant to the provisions hereof.

3.3.The College shall not use or claim any right, title or interest of whatever description in the
NITI's Intellectual Property Rights, technical know-how, technical information and
reference material or Confidential Information.

3.4.The College shall not adopt, register or use any mark deceptively similar to the
trademarks of NITI.

3.5.Within a period of thirty days of the termination of this Agreement for whatever reason,
the NITI may at its own cost, take back all technical information and reference
Materials books, records, papers, discs or other media all embodiments of technical
know-how, intellectual property rights and Confidential Information. Where it is not
practical to take back all copies thereof, the College shall destroy all such copies under
the observation of NITI personnel at the earliest possible.

3.6.All rights and obligations accrued before the Termination shall survive the post
termination also. i

Either party shall send a request for the renewal of this Agreement at least 2 months before
the end of the Term of this Agreement or both the Parties, at their discretion and subject to
such conditions, as may be deemed fit, renew the Agreement for such period as may be
mutually agreed upon.

PUBLICITY

NITI can issue any press release or public announcement with respect to this Agreement &
any activities in the college, subject however to the consent of the College.



i4. RELATIONSHIP BETWEEN PARTIES

Nothing herein shall be constructed as establishing or creating a relationship of master and
servant or agent and principal, or subsidiary and holding, or partnership or joint venture
between the College and NITI, it being understood that the position of NITI and any other
person performing the Services is that of an independent contractor.

15. MISCELLANEOUS PROVISIONS

15.1 Governing Law & Jurisdiction
This Agreement shall be governed and construed in accordance with the Laws of India. The
Parties agrees that only the Indian Courts shall have jurisdiction to entertain any
proceedings related to this Agreement whether during pendency, or after termination. No
other Court shall have jurisdiction.

15.2 Notices

15.2.1 Any notice to be made under this Agreement must be in writing and in English by using the
respective addresses as shown in this Agreement

15.2.2 The notice shall be emailed and / or hand delivered or sent by registered post. The notice
will be deemed to be received if -

(a) Hand delivered, on the day of delivery;

(b) Posted by registered mail, on the day of acknowledgement of receipt by the recipient of the
registered mail; and

(¢) . Sent by facsimile, upon receipt of successful transmission notice.

Kind Attention

Nationalist Institution of Technology & Innovation (NITI)
C/o. Mahavir Rice Mill Campus, Jain Temple Road
Dimapur-797112 (Nagaland)

Kind Attention Mr.,

15.3 Exclusivity
The appointment of NITI is exclusive and the College shall not engage into any relationship
with any third party vendor to receive same or similar services during currency of this
Agreement without written consent of NITI

15.4 Severability
If any provisions of this Agreement shall be unlawful, void, or for any reason,
unenforceable, it shall be deemed severable from, and shall in no way affect the validity or
enforceability of, the remaining provisions of this Agreement, which shall remain valid and
enforceable according to its terms.

15.5 Survival
The provisions of 6, 8, 9, 10, 12 13 and 15.5 shall survive the termination or expiration of
this Agreement.

15.6 Arbitration
In case of dispute arising out of or related to any the clauses contained in the Agreement,
it would be first attempted to resolve the same bilaterally.

15.7 Expenses




Save as expressly otherwise provided herein, both the Parties shall bear their own legal,
accountancy and other costs, charges and expenses connected with the negotiation,
preparation and implementation of this Agreement or any other agreement incidental to or
referred to in this Agreement.

15.8 Amendment
This Agreement may be amended or modified by an instrument in writing signed by, or on
behalf of, both the Parties.

15.9 No Third Party Beneficiaries
This Agreement is solely for the benefit of the Parties hereto and no provision of this
Agreement shall be deemed to confer upon third parties any remedy, claim, liability,
reimbursement, claim of action or other right in excess of those existing without reference
to this Agreement.

15.10 Counterparts
This Agreement may be executed in any number of counterparts and by the several Parties
hereto on separate counterparts, each of which when so executed, shall be an original, but
all the counterparts shall together constitute one and the same instrument.

15.11 Extensions due to Force Majeure

NITI shall not be responsible or liable for, or deemed to be in breach of this Agreement
because of any failure or delay in complying with its obligations under this Agreement, due
solely to one or more events of Force Majeure, and the periods allowed for the
performance by the Parties of such obligation(s) shall be extended on a day-for-day basis
from the date of the event of Force Majeure provided that no relief shall be granted to the

: Affected Party to the extent that such failure or delay would have nevertheless been
experienced by the Party had such Force Majeure event not occurred.

15.12 Assignment
Either Party may assign its rights under this Agreement with the prior written consent of
the other Party. This Agreement shall intend to the benefit of, and be binding on, the
Parties and their respective successors and permitted assigns.

15.13 Advertisement
NITI shall always have a right to advertise its name along with this Agreement without
prejudice to the rights of the College at all time during and after the Term of this
Agreement.

15.14 Entire Agreement

This Agreement including or schedules hereto constitutes the entire agreement between
the Parties with respect to the matters contained herein, supersedes any and all previous
agreements and understanding between the Parties with respect to such matters and binds
and ensure the benefit of the Parties, their successors and assigns the Parties have entered
into this Agreement in reliance upon the representations and mutual undertaking contained
herein and not in reliance upon any oral or written representative of the other Party which
is not contained herein.

15.15 Revision of Schedules
Both the Parties agrees that NITI may include further new Programs in Schedule A.
Accordingly Schedule A and Schedule C are liable to be amended from time to time. The
said amendment can be effected by a written communication from NITI to the College to
that effect.

In Witness whereof, the Parties have set their hands and seals hereto on the day and date first
mentioned.
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Collaborations

NEISSR-NITI CONDUCTED ORIENTATION PROGRAM ON IT AT

NEISSR, CHUMOUKEDIMA

The North East Institute of Social Sciences & Research (NEISSR) in collaboration

with NITI under the guidance of Er. Rishav Sethi had an NITI Course Orientation Program for
the students at Peace Centre Hall, 7t Mile, Chiimoukedima, Nagaland-797103 on 21* April,
2023. The students were oriented on the latest and in-demand technologies in the field of IT
which the NITI would be offering some courses for the NEISSR students if the bench mark is
achieved.

Er. Rishav was the resource person for the program. He emphasized on the importance of
technologies where the demands in the field of IT are very high in this modern society and
should develop atleast the basic skills of IT. He also presented some key benefits and the courses
to be offered by NITI. Some of the key benefits for the students include:-

p—

SO RN =

Save time as the classes would be conducted within NEISSR campus and after college
hours.

Learn the courses at affordable fees

Keep on upgrading yourselves with latest technologies

Become a part of the IT revolution

Learn technologies which allow to get Employed or Self-Employed

We also provide Placement assistance to students

Get access to various workshops that we organize - Resume Building Workshop,
Personality Development Workshop, Finding Jobs Abroad, Career Guidance and much
more.

Get internship opportunities in your domain and get the experience of corporate culture
beforehand.

The NITI would be touching on various topics according to the need and interest of the
students. These topics includes:-

Fundamentals of IT - MS Office (Word, Excel & PowerPoint) (40 Hours)
Adobe Photoshop (40 Hours)

Tally Prime (40 Hours)

Advance Excel (40 hours)

Video Editing & Recording (40 Hours)

Fundamentals of Digital Marketing (40 Hours)
Entrepreneurship Development (40 hours)

Personality Development (40 hours)

Resume Building and Interview Handling (40 hours)
Success Formula through Law of Attraction (40 hours)
Awareness of Umang Schemes (GOI) (40 hours)
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Career Courses will also be provided for the students (120/150 hours). Some of these courses
will be:-

Diploma In Computer Application

Post Graduate Diploma in Computer Application
Diploma in Graphic Designing

Diploma in Digital Marketing

Diploma in Stenography & Short Hand
Programming Languages - Python, C, C++, Java
Diploma in Website Development

No Code Website - Word press

PRNANBR WD =

The session was valuable and experience learning for the students. The NEISSR and NITTI are
tying up to deliver the best and affordable IT certificate course for the students to meet the latest
and in-demand technologies in the field of IT. Depending on the number of response from the
students, if the benchmark is achieved then there will be regular class from 3:30 pm - 4:30 pm at
NEISSR, Peace Centre.

NEISSR Desk
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Dimapur, Nagaland, India
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Er. Rishav Sethi orienting the NEISSR students on NITI course




NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NEISSR)

LIST OF THE STUDENTS FOR NIIT COURSE

CLASS TIME
Morning Session: 8:00- 9:00 Am

Evening Session: 3:30- 4:30 Pm & 12:30- 1:30 Pm (for sat)

Days: 3 days in a week (Mon, Wed & Sat)

SL No | Name Semester Program Session
1 Giogi Paji Semester I | Ad. Excel Evening
2 Pangniba Andrew Semester I | Tally Morning
3 Lohe Ashuziio Semester I | Ad. Excel Evening
4 Alen A. Phom SemesterI | Ad. Excel & Tally | Morning &Evening
5 Kelekono Semester I | Ad. Excel & Tally | Morning & Evening
6 Nilovi Y Awomi Semester I | Ad. Excel Evening
7 Neisakhonu Kulnu Semester I | Ad. Excel Evening
/;:: '8 Atsola T Sangtam Semester I | Tally Evening
9 Baunthanlungliu Panmei | Semester I | Ad. Excel Evening
10 Changsonla Chang Semester I | Ad. Excel Evening
11 MuzerhoPoji Semester I | Tally Morning
12 Imtisenla Kubsari Semester I | Ad. Excel Evening
13 Krietso Kense Semester IIT | Tally Morning
14 H. Wangjan Konyak Semester ITI | Tally Morning
15 RebikaTeronpi Semester IIT | Tally Morning
16 Rachunlung Kamei Semester IIT | Tally Morning
17 Ilungdibe Semester III | Tally Morning
18 Limanukshi Ozukum Semester III | Tally Morning
19 Heatwang M Semester III | Tally Morning
20 Suikolie Semester III | Tally Morning

Date: 10 October 2018

» Documented by Meriakthule N Chewang,

PRO, NEISSR.
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NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NEISSR)
LIST OF THE STUDENTS FOR NIIT COURSE

CLASS TIME

Morning Session: 8:00- 9:00 Am

Evening Session: 3:30- 4:30 Pm & 12:30- 1:30 Pm (for sat)

YEAR:2019

Date:
Days: 3 days in a week (Mon, Wed & Sat)

SL | Name Semester Program Session Signature

No

1 Giogi Paji Semester I Ad. Excel Evening

2 | Pangniba Andrew Semester I Tally Morning

3 | Lohe Ashuziio Semester I Ad. Excel Evening
/4\ Alen A. Phom Semester I Ad. Excel & Tally Morning
~ &Evening

5 | Kelekono Semester I Ad. Excel & Tally Morning &

Evening

6 | Nilovi Y Awomi Semester I Ad. Excel Evening

7 | Neisakhonu Kulnu Semester I Ad. Excel Evening

8 | Atsola T Sangtam Semester | Tally Evening

9 | Baunthanlungliu Panmei | Semester I Ad. Excel Evening

10 | Changsonla Chang Semester I Ad. Excel Evening

11 | MuzerhoPoji Semester I Tally Morning

12 | Imtisenla Kubsari Semester I Ad. Excel Evening

13 | Krietso Kense Semester III | Tally Morning

14 | H. Wangjan Konyak Semester III | Tally Morning

15 | RebikaTeronpi Semester III | Tally Morning

16 | Rachunlung Kamei Semester III | Tally Morning

17 | Tlungdibe Semester III | Tally Morning

18 | Limanukshi Ozukum Semester III | Tally Morning
P Heatwang M Semester III_ | Tally Morning

20 | Suikolie Semester III | Tally Morning

Name of the NIIT Staff:

Signature

Documented by Meriakthule N Chewang,

PRO, NEISSR.
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Master of Social Work Trainees at the Computer Lab for the class
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Memorandum of Understanding
Between
North East Institutelof Social Sciences and Research (NEISSR)
And
St. Joseph Pain & Palliative Care Centre (SJPPCC)

The Memorandum of Understanding (hereafter referred to as MoU) is entered
between. North East Institute of Social Sciences and Research (hereinafter NEISSR)
situated at 7% Mile, Chiimoukedima and St. Joseph Pain & Palliative Care Centre
(here’i;lafter SJPPCC), located at Chimoukedima, Nagaland, on the ] day
of _Jammasiu 2023. Both NEISSR and SJPPC shall also be collectively
referred to as parties. The areas of cooperation may include, subject to mutual consent,
any desirable and feasible activity that would further the goals of both parties.
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1. Objectives

The primary objective of the MoU is to create a means for collaboration between
NEISSR and SJPPCC in the following areas:

1. To provide opportunities for research, capacity building, fieldwork placement, and
internship for social work students from NEISSR.

2. To mutually access quality learning, research, community projects and innovations in
diverse fields of education including social work, career guidance and counselling.

3. To develop and train the staff to be better qualified to provide education, training and
skills in diverse fields of social work education.

4. To conduct Seminars and Workshops collaborately.
5. To organize awareness programmes and conferences in field of mutual interest.
6. To jointly create linkages and networks with other professional organizations for the

training.
2. Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or SJPPCC wishes to disclose any data and/or
information supplied in or resulted from the implementation of this MoU, the disclosing
party shall have prior written consent from the other party.

4. Duration of the MoU

This MoU. unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving written notice to the other party six
months in advance. Once terminated, neither party will be responsible for any losses,
financial or otherwise, which the other party may suffer. However, both parties will
ensute that all activities in progress are allowed to complete successfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any controversy,
dispute or difference arising out of or in connection with this MOU, the same shall be
resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By signing
below, the parties, acting duly by their authorized officers, have caused this MoU to be
executed, effective as of the date and vear first written above.
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6. Contact persons shall be:

Dr. Fr. C.P. Anto

Principal

North East Institute of Social

Sciences and Research

7™ Mile, St. Joseph Hr. Sec. School Campus
Chiimoukedima — 797103
cpanto@gmail.com

7. Approval

Sk DIWYA MSJT

Director.

St. Joseph Pain & Palliative
Care Centre
Chiimoukedima

Nagaland

797103

In the agreement with the above terms of participation, the authorized representatives of
the North East Institute of Social Sciences and Research and St. Joseph Pain & Palliative

Care Centre.

For: North East Institute of Social

Sciences a .%search
mEE e A

Name and signature of
Representative

Date: 4 l 0) ( L0 R

For: St. Joseph Pain &
Palliative Care Centre

ﬁ}‘v%&

Name and signature of
Representative

Date: Lt 10 ! 7‘113‘?—5 ’




Collaboration

Observation visit

. _tAN & PALLIATIVE CARE <
- JOSEPH PAIN & PALLI Tw; .

EDIMA

CHUMOU?
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Observational Visit at St Joseph Palliative Care Centre, Chiimoukedima
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Memorandum of Understanding
ji ~ Between
B Ndrﬂ.l East Institute of Social Sciences and Research (NEISSR)
And
Prodigals’ Home (PH)

‘The Memorandum of Understanding (hereafter referred to as MoU) is entered
“petween. North East Institute of Social Sciences and Research (hereinafter NEISSR)
51tuated at 7" Mile, Chiimoukedima and Prodigals® Home (hereinafter PH), focated at
“Guwahati, Assam, on the 2% _day of (e Grivansym 2023. Both NEISSR
‘and PH shall also be collectively referred to as parties. Th+ areas of cooperation may
“include, subject to mutual consent, any desirable and feasible activity that would further
.the goals of both parties.
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1. Objectives

The primary objective of the MoU is to create a means for collaboration between
NEISSR and PH in the following areas:

1. To provide opportunities for research, capacity building, fieldwork placement, and
nternship for social work students from NEISSR.

2. To mutually access quality learning, research, community projects and innovations in

diverse fields of education including social work, career guidance and counselling.

To develop and train the staff to be better qualified to provide education, training and

skills in diverse fields of social work education.

To conduct Seminars and Workshops collaborately.

To organize awareness programmes and conferences in field of mutual interest.

To jointly create linkages and networks with other professional organizations for the

training.

o i

o

Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

Confidentiality

In the event that either NEISSR or PH wishes to disclose any data and/or information
supplied in or resulted from the implementation of this MoU, the disclosing party shall
have prior written consent from the other party.

Duration of the MoU

This MoU. unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving written notice to the other party six
months in advance. Once terminated, neither party will be responsible for any losses,
financial or otherwise, which the other party may suffer. However, both parties will
ensure that all activities in progress are allowed to complete successfully.

Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any controversy,
dispute or difference arising out of or in connection with this MOU, the same shall be
resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By signing
below, the parties, acting duly by their authorized officers, have caused this MoU to be
executed, effective as of the date and year first written above.

o




6. Contact persons shall be:

Dr. Fr. C.P. Anto \/\ ° g)lav

Principal Director.

North East Institute of Social Prodigals’ Home
Sciences and Research Dimapur

7% Mile, St. Joseph Hr. Sec. School Campus Nagaland
Chiimoukedima — 797103 797112

cpanto(@gmail.com

7. Approval

In the agreement with the above terms of participation, the authorized representatives of

s the North East Institute of Social Sciences and Research and Prodigals® Home.
For: North East Institute of Social For: Prodigals’ Home
\ = =
v
Name and signature of Name and signature of
Representative Representative
’ Date: S’d\ '@W QO Date: %‘Q‘Q ge (Ao 20 R,
b




Collaboration: Concurrent Field Work

NORTH EAST INSTITUTE OF SOCIAL SCIENCE AND RESEARCH (NIESSR)
Bishop’s House, Post Box No.03, Dimapur, Circular Road Nagaland, India - 797112

Concurrent Field Work Training - Evaluation Proforma

-
Name of the Trainee : [ s ttfembeo

Registration No. 5 .
Name & Address of the Agency : PR 0DIGALS Hope (éﬂi LDLINE
PR CAHP ;
Name of the Agency Supervisor s lozua kape
{Contact Telephone Number) D g4 e§pq#IC 9 i
Kindly award marks for each item in the columns provided below:
S.Ne. Items = Meaximum Marks
Marks Awarded
1 | Punctuality and Regularity 10 Tell
2 Commitment, Interest & Motivation in acquining 10 ~
knowledge from Field work 4
Attitude towards the Social Work Profession 10 CJEP
4 Proficiency in Social Work Skills {Communication, 10 0 P
Networking etc.) L
5 Ability to adhere to Social Work Vaiues and Ethical 10 O q
Standards ‘
Competency in applying theoretical knowledge in practice 10 Cg
7 Competency in practicing the Methods of Social Work (as 10 {'\} G
applicable to the Agency) o
8 Ability to maintain positive relationship with others 10 09
(Co-trainee, Staff of the Agency, the Clientele) ¢ =
9 Self Discipline and posttive personal behavior 10 09
10 Ability to comply with the requirements and the norms of 10 !, o

the Organisation (Initiative and willingness to take up
Responsibilities, Team Work etc. in the projects/
programmes involved )

TOTAL 100 19

Specific Achievements/ Other Comments about the Trainee:

R
B
/

TR
Agency upérvi"sor
(Signature with Date & Seal) .

S i N inalor
Project Coording
7L DLINE DIMAPUR.
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PROVIGALS HUME

NSCB Building Complex, P.B. - 148 Tel 1491 (0) 3862 231830
Thimapur- 1Y 112, Yagdhend, Indh Tan 0L (QYIRA223341Q

Regd No: RS-1349, Dated: 14/08/1991 Mobile : +91 (0) 9436009366
E-Mail : prodigalsh@yahoo.co.in

TO WHOM IT MAY CONCERN

This is to certify that Tsukhumla K, 5™ gamester of North East Institute of Social Sciences and
Research (NEISSR), Nagaland has completed her fieldwork experience at Prodigals’ Home from

8" March — 18" May 2018. As part of her placement training, she was associated with

CHILDLINE® (24x7 Child Helpline).

During her association with the Organization, she was engaged in outreach awareness,
documenting case studies, counseling children, restoration of children and other team activities

of the organization.

As per observation, she was found to be sincere and open to iearning during her engagement

with the organization.

The organization appreciates her contribution and wishes her the very best in her academic

pursuit.

Sincerely,

Mr? ng Jamir
{Asst. Director)

Dated: 29/05/2018

*The Project is being supported by “Ministry of Women and Child Development, Govt. of india”
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: _J\/Idmmed by mese m‘ Kohrma_'

To, Dated: 20™ February, 2019
The. Divacker,
_tdu (tj ol Moona

Di‘/w\g\ﬁ)\,u# - 'NO\CGAU‘\JV\DY

Sub: Requesting permission for Concurrent Fieldwork
"
Dear Father/Sister/Brother/Sir/Madam,
Greetings from North East Institute of Social Sciences & Research (NEISSR)

NEISSR, Dimapur offers two years Master Degree in Social Work (MSW). The Institute is affiliated to
Nagaland Central University. At present, we offer specializations in Peace & Conflict Transformation
Studies, Community Development and Youth Development. Under the present curriculum, students are
expected to undergo concurrent fieldwork. The concurrent fieldwork will help the students to gain deeper
understanding of integrating Social Work theory with real life experience.

In this context, we would like to request your esteemed organization to allow our students
i Ms. oObke SQ_W\D\/ W 4. Mg Nuow Y. Avsom,
2. Me. Limabuda Doy 5.
3. Ms . Neicaklomy Kotnw 6.

To do his/her concurrent fieldworks on every Thursdays and Fridays every week from 21 February, 2019
N~ to 16™ May, 2019,

We shall be highly grateful if you could consider this request and allow our student to learn about the
organization and the activities.

Thanking you in anticipation,
Yours Sincerely
33 g
Dr. Amit Das Rev. Fr. Latsiithd John Poji
Asst. Professor & Fieldwork Coordinator " Vice Principal-cum-Administrator
NEISSR, Dimapur NEISSR, Dimapur
Mob: +91 7002825446 Mob: +91 9612119130
Email id: mswamit,das@gmail.com Email id: johnpoji@gmail.com
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Webinar in Collaboration with Prodigal’s Home, Dimapur

s B
V\/Of.y'm«alu g Ta
Lment i F W

/VagM corlea?
)
MiQ)|

RIMISIRY
SEXUAL HARRASSMENT [N THE WORKPLAGES IN
NAGCALAND CONTEXT !

° G peee *

SHOULD | SPEAK UP OR BE QUIET ?

o ’ =N #
Sonia Singh, 1PS

Thejavino Pienyu Prol A Parnung's der

IGP IR BN Advocate Nursing Supenriendent
CIHSR

Link : hitps/bit.ly/3AcxKQx

Zoom ID : 7890405813

Password : peace

Vitano Gugu Haralu
Social Achivist

State Re '~. Faciitalsy

YOU ARE INVITED T0 OUR OPEN HOUSE
DISCUSSION!

yia have often doubled our intuitions and keep quiet cbout an experience due 1o ignerance and unclecr

farmatiens on what 15 Harrassment, assoult, abuse and welation of personal spaces ot home, pubthe spaces.
office and ploces wa consider safe.

The webirar attempts fo bring oul £ perspechves Pohce, Legal, Madies!, Wornen Welfare to help dentify and
entible ndmiduals of oll genders 1o be aware, acknowledge and take responstbilifies of ene's own achens towards
one ancther.

Haove you heard, wiinessed or besn a vichm yourself 7 Jom us to tnows how ‘o keep yourself safe and help others 1o

act before if's foo lafa.
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Prodigal’s Home, NEISSR, Peace Chanel and Miglat
Ministry, organized a webinar on “Sexual harassment
in the work places in Nagaland Context”

Date: 18th September, 2021
Time: 02.00 pm
Mode: Online (zoom)

On 18" sept 2021, a webinar on “Sexual harassment in the work places in
Nagaland Context” was organized by Prodigals’ Home, NEISSR, Peace
Channel and Miqlat Ministry Dimapur, in an attempt to help identify and enable
individuals of all genders to be aware, acknowledge and take responsibilities of
one’s own actions towards one another from four different perspectives: Law
enforcing agency, Legal, Medical and Women Welfare. The webinar began at
2:00pm with more than 100 participants.

The facilitator, Vitono Gugu Haralu, Social Activist, welcomed the participants
and talked about educational institutions, NGOs, government and
non-government agencies where they have been campaigning supporting and
engaging with people, children, women, and also being a part of holistic
approach. She briefly explained the four perspectives ie., Police, Law
enforcement, Medical and Women’s perspective.

Thereafter, Gracy Aye, State Coordinator, State Resource Centre Sfor Women,
Nagaland, discussed about the state resources, global ‘Me too’ movement,
national and Nagaland scenario, an idea of consent and abuse of young people
-Women harassment cases registered in the State differs from the realities that
are prevalent in the society because the victims chose to remain silent.

Advocate Thejavino spoke about the legal provisions related to sexual
harassment. She shared about different types of sexual harassment at work place
1.¢., Physical harassment, verbal harassment, visual harassment also the steps of
filing a complaint that are necessary. She added any man who commits the
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specified clause shall be punished with rigorous imprisonment for a term which
may be extended to three years or with finc or with both.

Prof A. Purnungla Aier (Nursing Superintendent CIHSR), talked from
medical’s perspective where shementioned that sexual harassment is “Any one
or more of unwelcome sexually determined behavior (whether directly or by
implications)”. She elaborately talked on the importance of setting up ICC
citing the support mechanism set up in CIHSR. She talked on the policy
statement, stressed on the key elements of workplace sexual harassment and
preventive steps. According to her, “harassment of any kind undermines
employment relationships. You have the right to work in an environment free
from unsolicited and unwelcome sexual overtures, intimidation, hostility, or
other offences which might interfere with your work performance”

Speaking on the perspective of law enforcing agency, Sonia Singh (PS, IGP IR
BN), said that due to sexual harassment women get into depression or even end
up commifting suicide. Sexual harassment may be at home, NGOs office,
educational institution or anywhere. Sonia Singh also talked on the Posh Act
2013 (No place for sexual harassment)and the Chennai incident how teacher
harassed their student and further encouraged that we should be firm and
acknowledge and stand to file case against sexual harassment.
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Doucmented by:

Ms. Angap (sem 1, MSW 2021-23)

Ms. Linoka (sem 3, MSW 2020-22)
Ms. Gracy (sem 1, MSW 2021-23)

Ms. Magdalene (sem 3, MSW 2020-22)
Ms. Imtipongla (sem 1, MSW 2021-23)

Edited and reported by;

Ms. Temsuyala Longkumer

IT Technical Support cum PRO
NEISSR
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NORTH EAST INSTITUTE OF SOCIAL SCIENCES &RESEARCH

Affiliated to Nagaland University & Managed by Diocese of Kohima
NEISSR, Bishop’s House, Dimapur, Nagaland, India, 797112

Email: contact.neissr@gmail.com

Name of the program: Lgefx,uo.ﬂ. wnﬁmﬂxmmmf s ‘.,M’"' ('ﬂcr{k'p/aug fn M

Venue: Date: )9(// o9 / 202)
[sL. Name Designation Address Signaturﬂ
No

I 14 /J_ﬁcu_? l-(nndru’( MSen)
| 2. | Arhemea \/an}im,\ MSE cp

IQMAVJg/m 2 M8y
YO Lengolan M8
C bonbeni B Bz MBey)
9
Cburied B Pl | mgeo
@%ﬂw Rionrres | MErs)
o P;A\Aﬁ/\ngljm &)
f’/:rfa_eg M&cD
D \Detners  LBolns, MEcp

FMM,;ﬁn Jennnss MR s
Q4 /\/q,wxmmj/d’ MmE el

vl glxoruzm,(,f’f\ M8l

Y | Hikon ) exsonnd MBen)
& ﬂomju P_Hoprmer| Macy)

A ’f-/swowmp K povva| M Ses/

11 JUT By NS )

I o R Eniis M8 cnl
L] jmjmo on a,fou A48 en/
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NORTH EAST INSTITUTE OF SOCIAL SCIENCES & RESEARCH.

& nsformation Studies) -
0. Home/SRC-6723 Dated: 22-05-2014
i o l *‘Managed by : Diocese of Kohitma

ExcedinKnov edue % Service

Affliated to : Nagaland Central U, :

Ref. NEISSR I/ erimg fpagn -0 Dare.e?i%z/e?&"

To,

The Director
Prodigals’ Home
Dimapur, Nagaland. .

Subject: Requesting permission for Concurrent Field Work.

Dear Sir/Ma’am,
Greetings from North East Institute of Social Sciences & Research (N EISSR)

NEISSR, Dimapur offers two years Master Degree in Social Work (MSW). The Institute is

affiliated to Nagaland Central University. At present, we offer specializations in Peace &
. Conflict Transformation Studies, Community Development and Youth Development. Under
the present curriculum. students are expected to undergo concurrent field work, The
concurrent field work will help the students to gain deeper understanding of integrating social
work theory with real life experiences,

In this context, we would like to equest you to kindly allow our students to do their
concurrent field work. every Thursday and Friday, in your esteemed organization from 6
October, 2022 to 1" November, 2022, The name of the students are:

Mr. ABEL Z CHOPHY

Mr. AGAI

Ms, ARCHANA MINZ

Ms. BONOTOLI T ASSUMI
Ms, EYILOBENI L EZUNG

i R e

We shall be highly grateful if you could consider this request and allow our student to learn
about the structure, function and the activities of your organization.

Thanking you in anticipation,

i

Yours Sincerely.

Rev. Fr. Khing Liangamang Rob

V. Principal, NEISSR Fieldwork Coordinator i

Asst. Professor, NEISSR
Email: liangamangrobert@gmail.com
Mobile No. 8413064354




BLOCK PLACEMNT

{ r

NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NEISSR)
Chimoukedima, Nagaland, India - 797103

FIELDWORK - TVALUATION FORM

Name of the Trainee: : HONLY P KONYAK

Name & Address of the Ageney: }fno - 0%, Pradi ged s [Homa
Fellamship Co rOhQL' Dinaa paa .

Name of the Agency Supervisor: Pi-w_ral‘i.% l”("‘ﬁt\k

Contact Number: 486222 8831

Kindly provide the ratings for each ifem in the columns provided below:

Sl. No | Items Rating | Comments

i Punctuality and Regularity: (Ability to attend work as scheduled) VA I \hotgs Obinlodre.

2 Organisational Skills: (Ability to complete the expected amount of work) e Mookl eipeptal st

8 Attitude and Maturity: (Ability to complete tasks in a positive, responsible manner that demonstrates ¥ N
resgect for clients, staff, and authority) G Moo b E“-fm:-}q&\ )

4 ion Skills: (Ability to communicate information effectively, verbaUy, written, and reporting) o Can

5 I depend and Professionalism: (Ability to work with minimum supervision and capable fo work as

fossional) A Veckes exper

6 Levu] of Participation and Integration: (pro achveness, takmg initiative, level of active participation, e N
eagerness to learn things and exetg:utmn of(p f G |hchie. for &2 P‘m%ﬂ‘

7 Teamwork: (Ability to work effectively in a team enwronment\ [ Grond. desimins A

8 Discipline and Behaviour: {Ability to behave in a disciplined manner). Mo el batamot ol o8 di8

9 Quality of work: (Ability to complete the expected tasks in a competent manner that meets the job g £
mcpech?\(tions) | . ¥ g . . Q P&L’%g expec "-ﬁ:ﬁ. #2)

Specific Achievements/ott about the trainee: I Qunciuel |, Sinasrte hovd oot 3 and dpe do leun

Rating

Rating Full form Description

B Excellent Often ds expectations

VG Very Good Always meets expectations

G Good Generally meets expectations

F Fair Generally does not meets expectations

iy Poor Generally never meets expectations

NA Not Applicabl £

156



s FVG
1

L 'T) G

ol pne

£

156t od

B

Louusd

’; f o vC

g
B Lo

Dhvu Loy
; i P ME;(,Q

L {
i

>
g atal

L

|

(et 3

0

w
visiled

~Slarld

= o

¢ donae dorme 4
\j e n ~
Aoy Qe j 72 AR ¢

e

4 q o
LGN sla'a e

i/".zu}‘i C}‘ W fCl C—"‘ ‘i ? Ct y (51

q  Podicald  Ueww
/ '/ N
Yy Crearuadlere

Hu

l:,\u’\CU}’LU\

Evln Ao

ard

i

K v;-’t
\

G (o HOruwes

ek Al pbau

Ji

tony

[z
Y

£ il o
ol wend

<fortd
N e (LS
P“\,j 9

' Lo drodaee
thanky . [\L\M e
g g, G

Hhu

Gacund '

X £
Wiawe ona

Dinapiin Ju
i

polea ay

Woimae 20 Y

A ( [(y\ Lr"@ i

j

A Ny
cwa\

Gy

engd A

RO amm
Q pst 1

J*’l;id @ ENZALY;

Coudest

(2:ce "3-m

Alen

i”{*f, 5

Tatkd

Mo

enclae

ofun v -

i

157



e Croc nis alior
1 .
Srradiued -

membsel Y : .
c Hedr ac i trilive

; - iy
lo paedd L

g
and - dmlp  EE Wi

N o G
i M @(',fcznd(&!uﬂﬁ EoN
e _j;r Koo Gooad dy 3

A ULS

Roms o T cloy.

‘o aluad gih b diwedor o sk
. ' LT

gl i L&s walion  aboud {uen
AL {0 = J

v

0 SR B e L_{:’L‘d\ 2
000 g’Li: E( Lo A ‘_L"l_,igj/@? L ¥)GL hﬁmt
174 \ L O U
i is ir L T .
o — , =4 . crienld T I;,ULH( L
o L f - b T4 98 S :
s o wlad with s )
Hu el
— o G e A e b G‘ o . !r J@L!f:%\
+ g Koo Gbeud v ﬂi’”} orulgton Qia 143
L%
Lo ’F"\G s .




159



il Caxded_ofl ia_ thw orgama&m

fi i < g e b ealit D Ao [ 'E()
L &) f,ft'.@.,{;,(,‘ L k) Y1, ‘ﬂ,\ﬁ @% £ L[\: (5[\,

Sstodal b@%ligf@*@

pepls Yors (PH) 8 o NGO wohidh Seelnd

oy ] o § 16 GVU“
o Al (40 mgjafim; cendese Y
y o AT o B -
tpadge AD 1860 14 & aleo
L e T ordidliBn AT 19
Taud Ldon e f@i'ﬁi% n Lerd el

| o T (A6l

seclior, 124 % By Sneeme 10w At
5 ¥l |
oddaes o

L wbhdalitdieon

-
v c?éf-t,ugf oot hualpmord Cux
Y ,

addii o aleeheli -

_;J » : one  doe o drug Oddidion
Ly Al S0 Cdute arth

ale oholuen iy cjmtc) 1

--{ai,f;uii,'& And ’Piﬁb{im&

s
A {

and

L L l } e |
] k J\j' ! (T {9 i\ ,i( WL kv U’\dgu E} L fd A b}/ J

1] Meoe el s Qen  du woge
M Clhey A b Yep WU 4

ifLL.Lﬁj’g (x v ale Dhel -

Prd s Prodighd  Home el dw}t("{‘?
14 b
A i

g Hme o wede  with ;f)c@(?.@» it*"tzi“)‘t, i veree

> A i i
lgrcods < I w0 wohal tenlesr bud

160



*

S mal g as C, o L !

B }Liafh,%jtg & handhes L Cerdes [ﬁ {ry

n/ jf(édl,( & %mg(t walors ,  Hwe  with

& Lq)fi Sh Asa blaliy,  Agd ?NL&@’L% osd

()

A,

CN/MISSION &tlainable  ord Lol AN

ool endan -Eivmuﬁfﬂ pLop Dy, Pg}g&f Lﬁ?ﬁi&bw

dcoumirely b maans

) 0yl d Y AL {"\Lﬂ/{ (3
{ielihood 1>sq:m M,‘mgk ! t

T Mol ratde-
pomely 0
I

\ﬂi well Rl euales Gord

c }"\},ﬁi O e { .

¥ (3 - *I 9
AdiiBe 6}) Hu  oreoniedion
J

Dhuse  Proverdion - Daloxi|iduon ond

s 'ru&’
0 ) e b
absddoeny L't 0 hancted @Pw@m

rorabsiitation.  ond Maodd wﬁ,&ﬂue'}j tb LMLy

wd oods U Cf%\ig[-tf el S&uﬁ‘u IR

ML NLH@L o WL %u(lw . db Ui drark nash on

L MGG i H,,LK‘\L - ng,u\ G ;/l/jl_@mju. } b.’/;u(’z;f( o .
J J e : 'L
hroswrws  curesdione o ”b fgf«f ond
= & 3 ‘J - o . Fa
Drowdi Q el eueals 'SL{,PP@Y( .
i A |

161



= 1 } ¢ Soe g e 51 J;":'
Drne gat ol Awu.ﬂnsuuj ekl ehplo
5 { A

- ) A Ty
% £y :‘.Qﬁ‘.ﬂfj ard (—i‘ai'x: wean T ”z_: Potsts  wilh
j i

oy ek Lg

) gy " ‘i i f;':_‘\x /;", ] .
il g Lommounaly  Mandad Hetth

{ ; 5 N PO
v W k. . 0] G S ?’E{L"\»\ ~
LOAULL @é\/&}(&tt@ , LOQ){&%’ ang [f

. e - v
randed Mowagurand c%“ thy__omoniedion.
T : . g

s d a

1{}@-@1’@ eola i

\A W

(/C'ae f, L i :PQEj{ C_r'} -( / \ L{; ¢
‘L( i V (,‘i

¥ jr"J i?ﬂ + [-:’L-Z:L} jd | j

He C’( pviearuth

e G dets  mel
L ﬂjﬁn{, » SUn
{ <F
{ ) 5 piae L m}\ﬂ’u
s " Y o (roC-UiL- Qove i i '
ve Fu’\dgi th U*Gl O{)P’ N J
) / L — ) - o , ¢
oy :'\)V(‘y’ ¢ S Uy cho BU e e =
’p. ) 6 410 “younde (ow el
- do XYDL,(.’\(':’Y e L0 1§ LL:L_} {> v

b
-

Fa A B vl
o A pept dayuo ho the wnliu

Idlp them Legon oadd do  AGndi U’C‘LH

e, g e w4 Heme

Lobum. laud byt oconidlion "

e v =
5 i i - 4 i - 2 Ay 2 4;
- ;}, B ,,ﬁ}g{,!{)'\.&k e /J,/f \lél L C)L_-VU J,h“(..- \/\J(- [ LU j

~o il nte S
. Jhe goveunmed dess ad gl Heduach.
v J a

162



fuli Plons 6 U orponbabion.

i é\.pa.u‘ai_f\i_j

S i
wuldp Hapw Lt

G Ham ! —h
{ {A’ T

Fhuavalien, -

ok nae et Lot ved

(\c;m@@(,mL e

N

AL ¢orvunu UL dleve

tha broonag
dCamun
dAie W, MOL
i)
J LI . E
wheds NWACG L

or ﬁU’ wea tlore (<

J . j A
! 14 uj l_/e.g.“\ b ;& :}
a8 1y // Lw
s ey LL\/ \5
/
/'/
V_.//

AA \I"; i i OO Lo lh

arde Lo

chuoved. Ul

dodhlie
|

\.V:)U@& s.fmi"\i“)f':‘:{&ﬂwl,(, il
e u"\ﬁ;r\,c_(ckujkj Gre
0 x.\
5
gegel Ha bt cgi},

and NG

! \,

{m"_ wdeB

e i " L alne
Sl whely  tompaend @ L{J
~ WAL .

e orgon L-@Liﬁiﬂ
v

-

oo owrud B O rend ed

Y EnaT
Hy o drainw waliu Bnd
- ’wak.:xc g vamwk
) N v “Tned
LG\ LCOHLU‘( 4 yohen

.,F)"C U
mc,;j

\J . pe
to‘i g’}&‘iﬁ-‘d’b’lﬁ,@”&

163



Lawud el

W cogoncalon

i 1 S e A w‘\ /w;- . B}
el y o hedds el 2 W T 8 ¢ I dse E

; o Qb path d\ﬁf‘tj wlt sl
S J :

i ( Wl | &p O
Al 6‘1&; i T, Lo P{ 1 (g D

T branid el ther e
1 (AL iy g

. liLL\ W ng {0 Slzjr LA H 1.

il Ppdlind

.o e A 3 Y U f‘le,U’\,
=PI ol id Druwdple 9 tommund @
Hoinue Gpplt s | b

/

3 srebaar @
2 (8 ) gmetion F@n‘\ Ty memhi i
ﬁ_‘,cpmu&t(;m

N

fred nee o pl ted ‘ winuple L W 'Lk!'Ts’\’f wf

U A
L] J;@ s LI‘) wk "o i) I (U&U?\f tath Tu
1 . S
GLAL Gwed pricus U o W C‘i"j&ili ealien -

-

laliume, Jaod
9] D

AR s - S 3 e l‘-f ‘; 1 i ;
frovpw dd el ﬂ(k ndl G’“U Chedltriees

164



- . ;
s Vans .

oo Pl 1o At v @busaliond

Sorons in T um»g daus -

C_ONULVE DN

ond (0- funew aigrg with Ty

fad 2 ?mcuu‘&m cionﬁ by v g
1 £ Tk woth T dd toclor

G ind olhur mandxas (‘b Thu Ofawm 5 Thy

Drod/:ﬁaﬂ,f Uome & & ome Oty B(mw
L er Jonaalsy |, rwa , duskud dj;ﬁ[w
l vt S0 - pagon, o omg  Fas Nd’i

165



725
Vol
W7
il
bl
' s}

? e
I
W

st 3

e 5 .“.;o:.,'!/ ,',0\

i B
=) \0)0 R L A
SR J

\l
)
4 0

o 7 = T i ; . . . TR 77
' V'f ‘\\\V. : = 2 AN 27 A W ; W \\\\'Il' N
0
tr
|

3
)
A i
i

kX
o

i/

XX

i

KX

N7

W
.::E::'O ()
QUK x
XA

’///i
0

X7
i
i
i
}o
AN

X

S
(X

s
ol

X
L
m

()

3 N7 X W7ss N 7 " 7 e

y ‘,",:‘Q)s;::;:"#".wm; R A i N W "’"["‘"‘,".""‘.“%\“ g‘;‘??&ﬂm\\
R zmw ‘ ‘ YN > AY A, /

LA/ A B A e 1k o Hw./

i e ANV Vi D) i

by o G ; SN

TR
ft;t:af&"\
/l» A
24 !.r i

A
x
s
A

2

TS - NAGALAND  03AA 456850

]
Memorandum of Understanding
Between
E North East Institute of Social Sciences and Research Institution
g 7 And
g

Christian Institufe of Health Sciences & Research
¥ The Memorandum of Understandiﬂg (hereafter referred to as MoU) is entered between.
.. North East Institute of Social Sciences and Research (hereinafier NEISSR), situated at 7%
8 Mile, Chiimoukedima and Christian Institute of Health Sciences & Research (hereinafter
; CIHSR), located at 4"Mile, Dimapur, on the _ Q™ day of At 7
" 2023. Both NEISSR and CIHSR shall also be collectively referred to as parties. The areas
E of cooperation may include, subject to mutual consent, any desirable and feasible activity
that would further the goals of both parties.

g
& r. Sedevi Angami ‘
“ V10 (General Medicime), BM Gastroenterology
5 Regi No. NMC/R-20113
\ Director
4 lan Christian Institute’sf Health Sciences & Research

4" Mile, Gimapur - 797112, Nagaland.

£ o
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1. Objectives

The primary objective of the MoU is to create a means for collaboration between
NEISSR and CIHSR in the following arcas:

i To organise training programs on Basic Life Skill, First Aid and other health
educations.

if. To organise awareness programmes on Blood Donation annually

iii. To organise blood donation drives/ camps.

iv. To create and maintain a Voluntary Blood Donors data bank, shared between the
two parties.

V. To create avenues for students of NEISSR to facilitate ease of access for patients
within the hospital set up.

Vi. To provide opportunities for research (general), capacity building, fieldwork
placement, and internship for social work students from NEISSR in hospital
setting.

2. Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or CIHSR wishes to disclose any data and/or
information supplied in or resulted from the implementation of this MoU, thedisclosing
party shall have prior written consent from the other party.

4. Duration of the MoU

This MoU, unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the MolU by giving written notice to the other pariy six
months in advance. Once terminated, neither party will be responsible for any losses,
financial or otherwise, which the other party may suffer. However, both parties will
ensure that all activities in progress are allowed to completesuccessfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any controversy,
dispute or difference arising out of or in connection with this MOU, the same shall be
resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. Bysigning
below, the parties, acting duly by their authorised officers, have caused thisMoU to be
executed, effective as of the date and year first written above.

<L




6. Contact persons shall be:

Dr. C.P. Anto

Principal

North East Institute of Social
Sciences and Research

7% Mile, St. Joseph Hr. Sec.
School Campus
Chiimoukedima — 797103
cpanto@gmail.com

7. Approval

p._ QEDEVE Ay Gy
Director.

Christian Institute of Health Science
Research

4t Mile, Dimapur

Nagaland - 797112

In the agreement with the above terms of participation, the authorized representatives of
the North East Institute of Social Sciences and Research and Christian Institute of Health

Sciences & Research.

For: North East Institute of Social
Health Sciences and Research

L b

—

Name and signature of

Representative

Date: 1 }@bPzpu g ¥

For: Christian Institute of
Science Research

Name and signature of
Representative Q4 \ Lt

Dr. Sedevi Angami
D [General Medicinel, DM Gastroenterology
Date: Reg. No. NMC/R-20/13
Director
Christian Institute of Health Sciences & Research
4" Mile, Dimapur - 797112, Nagaland.




Collaboration

Blood Donation Camp organized at NEISSR 7/: T
e
7™ February 2023 Azadi -
a

Venue: Peace Centre, 7" Mile Chiimoukedima, Nagaland Ak Mahotsav

A blood donation camp was jointly organised by the Red Ribbon Club of North East Institute of
Social Sciences & Research (NEISSR) in collaboration with IQAC, NEISSR and Christian
Institute of Health Sciences & Research (CIHSR) on7™ February, 2023at Peace Centre,
Chiimoukedima, Nagaland.

Speaking on the theme, ‘Every blood donor is a Hero’, Dr. Nounechutuo Miachieo, Department
of Transfusion Medicine, CIHSR, highlighted that there is a shortfall of 13 million units of blood
against the annual requirement of 26.2 million units in India. He also underscored the importance
of voluntary blood donation, citing that there is a demand for roughly 300 — 400 units of blood
per month at the Blood Centre, CIHSR Chumoukedlma whlle the centre can cater to about 80

g

e i O * = e — = :
MSW Students part1c1pated Blood Donation Camp organized at NEISSR in
collaboration with Christian Institute of Health Sciences & Research (CIHSR)

percent of the demands, of which only about 20 percent of the blood comes from voluntary
donation. Though replacement donors are a common trend, the chances of deferrals and wastage
is high, due to presence of transfusion-transmitted infectious agents (TTIs) during screening,
whereas voluntary donation involves proper screening before donation, he added. Thus, he
encouraged the students present to be voluntary donors, to reduce unhealthy replacement and
professional donors. Citing an example of a voluntary donor who donates blood on his birthdays

169



at CIHSR, Dr. Miachieo shared how voluntary blood donation can be an activity to celebrate a
special day, while also saving lives.

Dr. Miachieo also clarified the queries, doubts and misconceptions of the students, in relation to
voluntary blood donation. Altogether 20 volunteers comprising of students from BSW and MSW
courses donated blood in the blood donation camp.

The Blood Donation Camp was attended by students, teaching and non — teaching faculty
member of NEISSR, along with the medical staff and personnel of CIHSR.

From NEISSR Desk

NORTH EAST INSTITUTE OF SOCIAL
SCIENCES AND RESEARCH

In collaboration
CHRISTIAN INSTITUTE OF HEALTH SCIENCES & RESEARCH

Blood donation camp orgamsed by Red Ribbon Club.Neissr

%g Red Ribbon
L7 Club

Theme “Every Blood donor is a Hero” o/ | r\\g
Rl
Resource person ST
€-.::: 3
& J.&. FEE TEYOYE N 4 %7
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NORTH EAST INSTITUTE OF SOCIAL SCIENCES &RESEARCH
Affiliated to Nagaland University & Mzanaged by Diocese of Kohima

. Peace Centre, NESSR, 7% Mile, Chiimoskedima, Nagaiand, indis, 797163

Email: contact.neissr@gmail.com, website: www.neissr.acin

Name of $he program:__BLO0D

QoM ATION CPrMJ)

Date e /ol /102%

Venue: _ NC 1S CA Recl
Si. No Mame Semesi=r Address/ Locsllyy Signature
1. 1 A Sim ﬁoioﬂ’\.%u (/%Y f’:; 4 y&d«p"ﬂ\
. | Ao vWamoerman o a Ale) auu
% | At Pedgund  |65A T m’m%
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NORTH EASTINSTITUTEOF SOCIAL SCIERCES ERESEARCH
Affiliated to Nagaland University & Managed by Diocese of Kobima
- Pesce Centre, NESSR, 7 Mile, Chlimonkedisz, Nagaland, India, 797183

Fmail: contact.neissr@gmail.com, website: wew.neisst.ach
Name of the progras: B@a&c@ _/cQ,a/g_ —r;/—ec,szﬂ. /oamﬂﬁ .
Venue: _VEGS[A Haﬁp : Date: ; 277'—T/ 57 /’1 623
Si.No ' Hame Semester Address/ Locality Signature
23 | Bpotlo 24 Moo
29 | At laanand B .M,c’:i.ﬁ’k,;; AN A
.25 | paud . (pa
24 | bouodell il Heilo
23 | (hipai 4 CRLLpAL
29 | Dings i T
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22| Howmanl b \\\h@
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NORTH EAST INSTITUTE OF SOCIAL SCIENCES KRESEARCH

Affilinted to Nagslond Universily & Maﬂageé by Diocese of Kobima
. Deace Centre, NESSR, 7 Mile, Chllmoukedina, Nagaland, Indis, 79703

Email: contact.neissr@gmail.com, website: www.neissy.acin
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NEISSR in Collaboration with Christian
Institute of Health Sciences and Research
(CIHSR) organized an Awareness on Blood
Donation and Blood Donation Camps at
NEISSR Hall

April 29th 2022

Resource person

Mr. Gaikhonlungpou

Technical Supervisor

Blood Centre

Mr. Arhomo C Ngullie (Alumni NEISSR)
Social Worker, PRO

Blood Centre
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NEISSR organizes Awareness program on Blood Donation and Blood Donation Camp in
collaboration with CIHSR

On 29th April 2022, North East Institute of Social Sciences' & Research (NEISSR) in
collaboration with Christian Institute of Health Sciences and Research (CTHSR) conducted an
Awareness program on Blood Donation and Blood Donation Camp at NEISSR Hall, Dimapur,
Nagaland. The session began with a message from Dr. Fr CP Anto, Principal, NEISSR, where he
introduced the resource person Mr. Athomo C Ngullie (Social Worker/PRO Blood Center) and
Mr Gaikhonlungpou (Technical Supervisor, Blood Center).

Mr Gaikhonglungpou started with a phrase “Blood cannot be manufactured, it can only come as
a gift from people”, and supplemented that scientist till today have failed to produce artificial
blood and the reliance on human blood still carries on. He stressed on the importance of
voluntary blood donation and the potential magnitude of service it renders to the people in need
of blood.

Highlighting on the functions of various blood components, the speaker enlightened the students
on how RBC circulates and carries oxygen through various parts of human body and how WBC
destroy harmful germs. He said, a person has 5-6 liters of blood in their body, out of which only
350-450 ml of blood is collected. He went on to say that a person can donate blood every 90 days
(i.e., after every three months). A single blood donation can save up to three lives.

He further stated that infectious diseases can be transmitted to patient through blood that comes
from the infected donors which is known as Transfusion Transmissible Infections (TTIs). Hence
the necessity for all the donors to undergo a screening test for TTI without fail.

Mr Gaikhanglungpou stressed on the strict guidelines followed during the medical examination
at blood camps; the procedures the donors have to follow during the process blood donation and
the amount of aid the donor can do to the beneficiary to save life. He drew his attention on the
need making blood available for those in need of it. To this effect, the speaker offered the
following suggestions: make blood donation a habit, donate blood regularly every three months,
motivate others to donate blood, share your experience with friends and relatives. He concluded
by reiterating that regular voluntary blood donation makes the blood supply safer and helps to
ensure availability of safe blood when it is needed.

NEISSR Desk




Date: 29 April 2023
Venue: Peace Centre Hall
Time: 9:00 am

On 29% April, 2023, Red Ribbon Club (RRC) in collaboration with IQAC Cell, North East
Institute of Social Sciences and Research (NEISSR) organized a basic life support training
programme under the theme ‘Be Aware, Be Proactive, Save Life’.

The programme was moderated by Mr. Victor V Aye followed by invocation by Sr. Shaidaris
Nongrem and welcome note by Mr. Johilo Kath. The speaker for the first session was Mr.
Arhomo C Ngullie (Medical Social Worker/PRO, Department Of Transfusion Medicine
Blood Centre. CIHSR). He talked about the importance of blood donation and the various
processes that comes along with it such as the types of blood donors, why it is needed and
how the demand and supply of blood is not up to mark. He ended his talk by reminding the
students that blood cannot be manufactured, it can only come as a gift from people and also
encouraged the students to save a life by giving blood.

The second session started at 10:08 am. The speaker for the second session was Dr.Tsarangpi
Sangtam (MBBS, and Master in Emergency Medicine). He started off the session by
introducing his team members and spoke about his experiences and educated the students on
the various things that comes under basic life support such as the Airway(A), Breathmg (B}
Circulation (C) theory and Cardio Pulmonary Resuscitation (CPR) which a person can use fo
save a person’s life and laid emphasis on how everyone should know the basic life support.
He further explained the students in theory and demonstrated about the various steps that
comes under basic life support such as indication of CPR, checking the pulses and calling for
help. The session ended with an ac%iv‘ii‘y\cpnducted by the resource person and his team
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z‘gl;;e ;hey demonstrated the procedure on how to do Cardio
) followed by question and answer round. Certificates were

te.
eam and the students. Fr. Lawrence Khing VP of NEISSR als

d s was gi
and vote of thanks was given by Mr. Shalozu Kath. President, RRC

The program ended at 12: 35 pm.

Documented by,
Lanwtemsu (MSW 2 SEM.)

P Etumro Humtsoe (MSW 2 SEM.)

29 April 2023

Pulmonary Resuscitation
distributed to the resource
o thanked the resource team

NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NEISSR)

Chiimoukedima, Nagaland, India - 797103

FIELDWORK — EVALUATION FORM

‘Mame of the Trainee: CHONBE NI . R E2UN& g
Name & Address of the Agency: CIHSR HOSPIFAL-; L pMILE , DIHAPOR

‘Name of the Agency Supervisor: ™ PRuzin
: o
Contact Number: & 144990 |44
Kindly provide the ratings for each item in the columns provided below:

Punctuality and Regularity: (Ability to attend work as scheduled)

Oreanisational Skills: (Ability to complete the expected amount of work)

Rating | Comments
Ve
4

Vi

Attitude and Maturity: (Ability to complete tasks in a positive, responsible manner that demonstrates

!
|
|
B
l

respect for clients, staff, and authority) V& _
Communication Skills; (Ability to communicate information effectively, verbally, _written, and reporting) v |
depend and Py Jism: (Ability to work with minimurn supervision and capable to work as s ]
| profosmianal) e V. TR e
Level of Participation and Integration: (pro activeness, taking initiative, level of active participation, E_— I
cagerness to learn things and execution of professionalism) - |
Teamworl: (Ability to work effectively in a team environment) f= |
Discipline and Behayiour: (Ability to behave in a disciplined manner). = |
Quality of work: (Ability to complete the expected tasks in a competent manner that meets the job - |
expectations) 'Vé? ]

Mﬁﬂ

Specific Achievements/other comments about the trainee:

Vi ﬂt i ‘lé'/le’fﬂ. ‘F{mm:nh J’am‘hﬂ;“‘nn Dﬁn“il'}‘ AL fL

Rating
| Deseription
Often exceeds expectations

S|

1 Fuil form
Excellent

Very Good Always meets expectations
G | Good [ Generally meets expectations
F | Fair ["Generally does not meets expeetations
P | Poor | Generally never meets expectations
NA [ Not Applicable |

conol ~Hhe ,s:?chzm'&&#én cnps Amunacalels

Diad

Supérvisor
(Signature with Date & Seal)
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Uhristian institute of Health Sciences & Kesearch

]
{A NABH Pre-Accreditation Entry Level Hospital)

4% Nile, Dimapur, PB. No. 31, PO. ARTC, Nagaland - 797 115, Ph: 03862-242555, www. cihsrin

TO WHOM IT MAY CONCERN

This is to certify that Ms. Chonbeni.R.Ezung and Mr. Daiguang Raimei
sefved in the Dialysis Unit under the department of Medicine at Christian
Tustitute of Health Sciences & Research from 1% July — 15™ August 2023 as part
of their requirement to complete their Master Degree in Social Work from
North Fast Institute of Social Sciences and Research (NEISSR),

Chiimoukedima.

During their placement in the department, they were exposed to the
organizational functioning of the Dialysis unit, the nature of freatment &
dialysis therapy as well as the burden of kidney failure on the family.

They were interactive & communicated excellently with the patients, their
families and the staff as well. They even conducted a survey on staff experience
in the Dialysis unit and helped the staff in some of their activities like logistics

arrangements.

Their interest and hard work are appreciated and we wish excellence in their

scholastic endeavour.

73

i 3

| ¥
o
(DR. SEDEVI ANGAMI)

Director, CIHSR

cior b
hristiar wrage of Heann
Christian INSILUEE 3
. Science & Rssea;ch
At Mile, Dimgpuv—?sr 115
Nagaian
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Ref.. BR[A1/2a.. Date. 04-06:53...
To,

Director
CIHSR .
4 Mile, Dimapur -797 115

Sub: Seeking Permission for Six Days of Internship

Dear Doctor,

Greetings from North East Institute of Social Sciences and Research (NEISSR)!
NEISSR, Dimapur offers two years Master Degree in Social Work (MSW), The Institute is
affiliated to Nagaland Central University and managed by the Diocese of Kohima. At present, we
offer specializations in Peace and Conflict Transformation Studies, Community Development
and Youth Development,

In this regard, we would like to request you to grant permission to the following students to do
six days internship in your esteemed institute (Four days jin HIN Department and Two days in
- Tobacco Cessation Clinic) between 4% and 12 July, 2022 :

1. Ms. Alemla Annar

2. Ms. Rose Kromie

3. Mr.Rejsl T Sangtam

4. Mr. Vikugha A Yepthomi

We will remain ever grateful if vou could consider this request and help our students to enhance
their learning and experience in social work field,

Thanking you in anticipation,

Yours Sincerely

s
w_é { VA s
Fr. Joseph V.J. Fr. Koktd Kurian
Fieldwork Coordinator Vice-Principal and Administrator
NEISSR, Dimapur NEISSR, Dimapur
Mob: +91 8495755619 S il Mob: +91 6909807722
E-mail: vjosephicssr@yahoo.com E-mail- atolcaktaromait anm
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] Memorandum of Understanding

g Between

| North East Institute of Social Sciences and Research (NEISSR)
. And

Sanskriti-North Eastern Institute of Cultural Research (SNEICR)

The Memorandum of Understanding (hereafter referred to as MoU) is entered between.
Ndrth East Institute of Social Sciences and Research (hereinafter NEISSR), situated at
7" Mile, Chtimoukedima and Sanskriti-North Eastern Institute of Cultural Research
(hereinafter SNEICR), located at Guwahati, Assam on the 1 th day
of Q:.Q)W LAAS 2023. Both NEISSR and SNEICR shall also be collectively
reférred to as parties. {lhe areas of cooperation may include, subject to mutual consent, any
deEirable and feasible activity that would further the goals of both parties.
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1. Objectives

The primary objective of the MoU is to create a means for collaboration between
NEISSR and SNEICR in the following areas:

1. To provide opportunities for research, fieldwork placement and internship of social
work students from NEISSR.

2. To mutually access quality learning, research, community projects and innovations in
diverse fields of education including social work, counselling and psychology.

3. To collaborate in publication for peace and social related topics or issues.

4, To develop and train faculty to be better qualified to provide education, training and
skills in diverse fields of social work education.

5. To conduct Seminars and Workshops collaborately.

To organize awareness programmes and conferences in field of mutual interest.

7. To jointly create linkages and networks with other professional organizations for the
training.

b

2. Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or SNEICR wishes to disclose any data and/or
information supplied in or resulted from the implementation of this MoU, the disclosing
party shall have prior written consent from the other party.

4. Duration of the MoU

This MoU, unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving written notice to the other party six
months in advance. Once terminated, neither party will be responsible for any losses,
financial or otherwise, which the other party may suffer. However, both parties will
ensure that all activities in progress are allowed to complete successfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any controversy,
dispute or difference arising out of or in connection with this MOU, the same shall be
resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By signing
below, the parties, acting duly by their authorized officers, have caused this MoU to be
executed, effective as of the date and year first written above.
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a Dr. Fr. C.P. Anto Dr. Fr. Jose Jacob SVD
E Principal Director.
North East Institute of Social Sanskriti-North Eastern Institute of
. Sciences and Research Cultural Research
* 7t Mile, St. Joseph Hr. Sec. School Campus Guwahati
Chiimoukedima — 797103 Assam - 781035

* cpanto@gmail.com

g
E 7. Approval

In the agreement with the above terms of participation, the authorized representatives of the
aNorth East Institute of Social Sciences and Research and Sanskriti-North Bastern Institute of
Cultural Research.

§  For: North East Institute of Social For: Sanskriti-North Eastern
Sciences and arch Institute of Cultyral Research
g ¥
" %,_&. Te, op, €@ -HTIT
E C 1 N — L3
8 Name and signature of Name and signature of
k Representative Representative
o g Director
g ' SANSKRITI
E Date: ”?ﬁ @ 207 Date: Wi o Q&_MWM Q0% -

IR aam
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AGREEMENT
VEDHIK REGIONAL LEARNING CENTRE

THIS LEARNING CENTRE AGREEMENT is entered into at Ernakulam,
Kerala, India on 24" day of March 2021.

BY AND BETWEEN

Vedhik 1AS Academy Pvt. Ltd,, (CIN:U80302KL2020PTC062434) a Private
Limited Company incorporated under the Companies Act, 2013, having its
registered office at Muthuvettil Parambu Building,37/3649, Railway Station
Road, Ponekkara AIMS, Ernakulam, Kerala, 682041, and with Corporate
Office at WORLD . TRADE CENTER, INFOPARK,
KAKKANAD,ERNAKULAM, KERALA-682 042 India, represented by its
Chairman, Mr. James Mattam, who has been duly authorized by the board to
sign this agreement, herein after referred to as ‘FIRST PARTY’ for brevity,
which expression shall, unless the context otherwise requires, mean and
include its executors, adminisita receivers and permitted assigns, of the
ONE PART S edf%

EeL
By
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AND

M/s .PEACE CHANNEL Bishop’s house, post box number -03 ,dimapur
,797112,Nagaland, India represented by Dr.C P ANTO its Founder herein
after referred to as ‘SECOND PARTY ’ for brevity, which expression shall,
unless the context otherwise requires, mean and include its executors,
| administrators, receivers and permitted assigns, of the OTHER PART.




WHEREAS FIRST PARTY, offers UPSC Civil Services Examination coaching
and training on Face to Face manner Offline platforms for college students
and graduates from the North Eastern parts of India.

AND WHEREAS FIRST PARTY has decided to open Vedhik Regional
Learning Centres in the North Eastern region of India to promote their
training programme.

AND WHEREAS The SECOND PARTY, is interested in starting a Vedhik
Regional Learning Centre in their institution premises, to get the students of
the institute interested in the training programme of FIRST PARTY, enroll
maximum number of students in the same and to avail of the benefits offered
by FIRST PARTY to its Learning Centres:

AND WHEREAS The FIRST PARTY and the SECOND PARTY have agreed
to set up a Regional Learning Centre at the SECOND PARTY’s premises to
implement the training programme offered by the FIRST PARTY to students
" enrolled by the SECOND PARTY.

NOW THIS AGREEMENT WITNESSETH AS FOLLOWS:

1. SECOND PARTY will enroll students from their region for Vedhik IAS
Training programme and the SECOND PARTY will be conferred the
tite of “REGIONAL LEARNING CENTRE OF VEDHIK IAS
ACADEMY” by the First Party. As an approved Learning Centre, the
SECOND PARTY will have absolute freedom to use the logo, name
and title of “Vedhik IAS Academy” in their website, brochure,
name board and other promotional materials and the use of the title
“REGIONAL LEARNING CENTRE OF VEDHIK IAS ACADEMY™.

2. SECOND PARTY will enroll a maximum number of students in the
FIRST PARTY's training programme within the first academic year.

3. SECOND PARTY will collect the fees fixed by FIRST PARTY for the
training programme from the students and remit the same into FIRST
PARTY’s account. No refund of fees will be entertained after
remittance and start of training programme.

4. Fees collection and remittance in instalments may be considered and
permitted by FIRST PARTY on a case-to-case manner on request from
the SECOND PARTY.

s \)((\O u K@C//.

5. FIRST PARTY will conduct an aptitude test and counseilingCé9 rvices

We studens-igthesingtitute of the SECOND PARTY. [, neissR X
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6. FIRST PARTY will provide full Academic support for the SECOND
PARTY and the students of the Regional Learning Centre. SECOND
PARTY will provide all physical infrastructure for the training
programme at the institution including building, computers, servers,
uninterrupted power supplies, internet etc.

7. FIRST PARTY will provide Webinars and seminars at their discretion
with the concurrence of SECOND PARTY on different topics, for the
students and teachers of the educational institution.

8. SECOND PARTY will appoint Rev. DR. C.P. Anto, Founder and
Director of Peace channel Dimapur,Nagaland as the Director of Vedhik
Regional Learning Center for North Eastern States of India single point
contact for the conduct of this agreement. This Director has to undergo
a Vedhik certified training programme and he will be issued a
“Competence Certificate in Vedhik Training “, after the successful
completion of the same.

9. This agreement will be valid for six years from the day of this
agreement. Both the parties can extend the validity of the same with
mutual consent on the expiry of this period.

10.FIRST PARTY will provide all Academic , marketing, intellectual and
advisory supports to the SECOND PARTY for its qualitative
improvement on request from the SECOND PARTY

11.The SECOND PARTY will provide a Quaterly report of the Vedhik
Regional Learning Centre through the single point contact Person.

12.Any dispute regarding this Agreement will be subject to the Jurisdiction
of the courts of Kochi.

13.The legal representation and responsibility from the side of FIRST
PARTY in respect of any civil disputes regarding this agreement and its
implementation will be limited only to this authorised signatory of
Vedhik IAS Academy Pvt. Ltd. Only this authorised signatory can sue
and can be sued against.

14, SECOND PARTY will make all the records regarding its Vedhik
Regional Learning Centre and FIRST PARTY'’s training programme

kg
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15.The Intellectual Property Rights and confidentiality of allthe learning

materials provided by FIRST PARTY to the Regional Learning Centre
of the SECOND PARTY has to be protected by SECOND PARTY and
SECOND PARTY hereby indemnifies FIRST PARTY from any legal
action against FIRST PARTY due to utilization or misrepresentation of
the learning materials and data provided by FIRST PARTY and any
privacy violations. The SECOND PARTY will attempt no replication of
this training model and pedagogy in any manner whatsoever.

16. The revenue sharing proportion will be 70% to the FIRST PARTY and

30% to the SECOND PARTY.

17.FIRST PARTY can terminate this agreement and cancel the award of

the VedhikRegional Learning Centre status of the SECOND PARTY,
on the occurrence of any deliberate material violations of the clauses of
this agreement. On such deliberate material violation of this
agreement, the FIRST PARTY will be free to claim compensation from
the SECOND PARTY as decided by the FIRST PARTY.

18.Courses , syllabus , Course Fee , Duration and eligibility of the

students would be decided by the First Party after consulting with
Second Party and it will made as an annexure of this agreement.

19.First party has agreed to associate with North East Institute of Social

Sciences and Research (NEISSR) for the same programme in the
name of Peace Channel.




IN WITNESS WHEREOF, the parties hereto have signed this Agreement on
the date, month and year first hereinabove written.

Signed and delivered by on 24 day of March, 2021

. First Party: Second Party:
Mr. Ja Mr.C P Anto

Date:
Witnhesses: ' o
1. 1 ;’ﬂ’gﬂa/gjw 2
Name Name [s . Tete H. Kl
Address Address AJ&(JS:R, {”j""” Ao
2. 2,

* Name Name
Address Address
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Collaborative Activities

Excal In Knowledge & Sanvice

Interface with Professional

Mr. Rajesh, Vedhik IAS Coaching Centre, Chiimoukedima
26™ September 2023

Introduction:

On September 26, 2023, Mr. Rajesh, representing the Vedhik IAS Coaching Centre in
Chiimoukedima, engaged with the BSW (Bachelor of Social Work) and MSW (Master of Social
Work) students at the North East Institute of Social Sciences and Research (NEISSR). The
purpose of this interaction was to provide insights into the benefits and opportunities offered by
Vedhik IAS coaching and to motivate students to consider this path for their career development.

Mr. Rajesh's Presentation:

Mr. Rajesh delivered a compelling presentation highlighting the advantages of enrolling in
Vedhik IAS Coaching Centre. His talk covered various aspects of the civil services examination
and the coaching center's commitment to preparing students for success. Key points from his
presentation included:

Comprehensive Guidance:
Mr. Rajesh emphasized how Vedhik IAS Coaching Centre provides comprehensive guidance and
support to aspirants preparing for the Indian Administrative Services (IAS) examination.

Experienced Faculty:
He highlighted the center's experienced faculty members who are well-versed in the intricacies
of the IAS exam and who provide valuable insights and strategies to help students excel.

Study Materials:
Mr. Rajesh discussed the availability of high-quality study materials and resources that facilitate

effective preparation for the examination.

Success Stories:
He shared success stories of previous Vedhik IAS Coaching Centre students who had achieved

their IAS goals, showcasing the effectiveness of the coaching program.

Personalized Approach:
Mr. Rajesh underscored the center's personalized approach to coaching, tailoring guidance to the
individual needs and strengths of each student.

Mock Tests and Practice:
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He explained how the center conducts regular mock tests and practice sessions to help students
familiarize themselves with the examination pattern and improve their time management and
problem-solving skills.

Motivation and Encouragement:

In addition to presenting the benefits of Vedhik IAS coaching, Mr. Rajesh motivated and
encouraged the BSW and MSW students at NEISSR to seriously consider pursuing a career in
the civil services. He emphasized the social impact and the opportunity to bring about positive
change through administrative roles. His passionate and inspirational words left a positive
impression on the students, sparking their interest in the IAS examination.

Conclusion:

The interface with Mr. Rajesh from Vedhik IAS Coaching Centre proved to be an informative
and motivational session for the BSW and MSW students of NEISSR. It provided them with
valuable insights into the advantages of enrolling in the coaching program and encouraged them
to explore a career in civil services. This interaction aligns with NEISSR's commitment to
empowering its students with diverse opportunities for their future endeavors.

—— [IGPS Map Camera’
Dimapur, Nagaland, India i
RQFF+VAM, 7th Mile, Dimapur, Nagaland 797115, India '

Lat 25.824572°

* Long 93.774884°
26/09/23 03:52 PM GMT +05:30
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CIVIL SERVICE TRAINING LAUNCHED AT PEACE CENTRE
21% September, 2022

Peace Centre, Chiimoukedima

The Peace Centre launched civil service training in collaboration with Vedhik IAS Academy on
21% September, 2022 in Peace Centre, Chiimoukedima at 15™ Peace Knit Fest 2022 cum Peace
Channel Foundation Day. The Special Guest was Shri. Rothihu Tetsco, IPS, Commissioner of
Police Dimapur District. The brochure of Vedhik IAS Academy was released by Dr. Fr. C.P
Anto, Director Peace Centre, During the Launch, the Vedhik North East Coordinators has a
panel discussion with the participants where they spoke on the need of UPSC Coaching in North
East India. A brief introduction of the academy and how to enroll oneself in the academy was
also presented. Vedhik IAS Academy North East Centre will be in Peace Centre,
Chiimoukedima.

Peace Centre is channelized through Peace Channel and North East Institute of Social Sciences
and Research (NEISSR). NEISSR is a professional academic institute affiliated to Nagaland
University offering BSW and MSW courses. Peace Centre being associated with the educational
institutions is a platform for helping students pursue their carcer in civil service where peace
centre Vedhik IAS Academy was introduced.

Vedhik is a premium IAS Academy in India offering Online and Offline courses for civil service
aspirants with affordable fees which is one-time payment. This is the only IAS Academy in India
providing training from 8™ standard onwards. It provides course for school students, college
students, graduate and working professionals. The Academy provides four online programmes (6
years, 4 years, 2 years and 1 year) and three offline programmes (10 months and 12 months). The
Academy provides scholarship facility to students and free training for the Children with Special
Needs and differently abled students.

NEISSR Desk
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Memorandum of Understanding

g Between

B North East Institute of Social Sciences and Research (NEISSR)
i And

| Women Development Centre (WDC)

The Memorandum of Understanding (hereafter referred to as MoU) is entered between.
North East Institute of Social Sciences and Research (hereinafter NEISSR), situated at
7" Mile, Chiimoukedima and Women Development Centre (hereinafter WDC), located at
“Guwahati, Assam, on the | Ls/6~ day of G~ 06, a0 2023. Both NEISSR and
#NESRC shall also be collectively referred to as parties{ The areas of cooperation may
“include, subject to mutual consent, any desirable and feasible activity that would further the
goals of both parties.

31. Objectives

 The primary objective of the MoU is to create a means for collaboration between
! NEISSR and WDC in the following areas:

| 1. To provide opportunities for research, fieldwork placement and internship of social
work students from NEISSR.

2. To mutually access quality learing, research, community projects and innovations in
diverse fields of edugatien_including social work, counselling and psychology.

T o)




3. To develop and train faculty to be better qualified to provide education, training and
skills in diverse fields of social work education.
4. To conduct Seminars and Workshops collaborately.
5. To organize awareness programmes and conferences in field of mutual interest.
6. To jointly create linkages and networks with other professional organizations for the
training.
2. Coordination

Both parties will designate persons who will have responsibility for coordination and
implementation of this agreement.

3. Confidentiality

In the event that either NEISSR or WDC wishes to disclose any data and/or information
supplied in or resulted from the implementation of this MoU, the disclosing party shall
have prior written consent from the other party.

4. Duration of the MoU

This MoU, unless extended by mutual written consent of the parties, shall expire in
THREE Years after the effective date specified in the opening paragraph and may be
continued thereafter, after suitable review and agreement.

Either party may terminate the MoU by giving written notice to the other party six
months in advance. Once terminated, neither party will be responsible for any losses,
financial or otherwise, which the other party may suffer. However, both parties will
ensure that all activities in progress are allowed to complete successfully.

5. Resolution of Disputes and Governing Law

In the event of any unforeseen issues or matters not covered herein or any controversy,
dispute or difference arising out of or in connection with this MOU, the same shall be
resolved amicably by both the parties.

The MoU is signed subject to approval of the respective administrative bodies. By signing
below, the parties, acting duly by their authorized officers, have caused this MoU to be
executed, effective as of the date and year first written above.

6. Contact persons shall be:

Dr. Fr. C.P. Anto SR BETSY .
Principal Director.

North East Institute of Social Women Development Centre
Sciences and Research Guwahati

7" Mile, St. Joseph Hr. Sec. School Campus Assam - 781004

Chiimoukedima — 797103

¢panto@ il.com (\
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7. Approval

o

TEN

VEREE *ER T

In the agreement with the above terms of participation, the authorized representatives of
the North East Institute of Social Sciences and Research and Women Development

Centre.

For: North East Institute of Social
Sciences and Research

Te.DR. C P ANty % ;

Name and signature of

Representative

Date: |4 Th \Sr;ja‘?-u‘_mjz] 208

896563

For: Women Development
Centre

SRRBETSY B Ak y
Name and signature of

Representative

Date: lﬂl‘“ Ww%&@-




NORTH EAST INSTITUTE OF SOCIAL SCIENCES AND RESEARCH (NEISSR)
Bishop’s House, Post Box No.03, Circular Road, Dimapur, Nagalend, India - 797112

Placement Attendance Sheet

Name of the Trainee (iz BLOCK LETTERS) _S’,e 79/6 AT M3

Roll Number
Name & Address of the Agency WQ ﬁ/@ 77 ,QWW Cerfoane
Name of the Agency Supervisor = «? FLé, 1(,. j ,lf' /\ﬁg/‘é{hgc
{Contact Telephone Number) = . o
9 7853573%
June 2022 July 2022 August 2022
Date | Attendance Date | Artepdance | Date | Attendance Date | Attendance | Date | Attendance
Mon Sun V] Non Wed
27 2 i7 g2 | 01 i7 §>/
Tue Mon / Tue 7 Thu . ;
28 ,é—' 118 £ a2 }g"” 18 }’gf””'
Wed | 7/ Tee | © Wed | ° Fri =
29 19 : 3 ﬁz 19
Thu Wed | Thu 7 Sat
30 {:g—' 20 é/ 04 G| 20
i Thu i Fri =, Sun
21
Fri
22
Sat
23
Sun
24
Mon
25
Tue
26
Wed
27
Tha
28
Fri
29
Sat
30
Sun
31
No.ofDays Preseat: 4/ §
No. of Days Absent: ()}
Seal Signature of Agency Supervisor
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N Women Developimnent Centre ®:(0361) 2079291
(SR o SISTERS OF THECROSS - & : 9435548081
Bl BT Regd. No. : RS/KAM/240/R/268 of 2003-2004 & : betsyghy@gmall.com
g/ Joypur, Kharghuli, GP.O. Post Box No. 336

o v " Guwahati- 781001, Assam, india

Whomsoever concem

{am Happy and Proud to accompany Sr. Pratima . Sheis a person with a strong positive attitude with
a smiling face which is the first step for any social workers _ 4 experienced that she was approachable
for every one she is eager to learn new things . Never miss a chance to extend her service to the
centre . She showed her generosily and seiflessness in flood emergency and did what aver is needed
in the unpredictable situation . )

There is a charm and spark in her work in the work .She is interested in new learning and Learned
EXCEL & SPSS , and COBO Collect . She is disciplined and Punctual .

{ wish you ali the Best for her future mission
B By
L

Sr. Betsy (Dii;éctér ¥

PRINCIPAL
NEISSR
7" wile, Chimoukedima
Nagaiand - 797103 :
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