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CRITERIA 3 - RESEARCH, INNOVATIONS AND EXTENSION 

 

3.5 COLLABORATION (INSTITUTION) 

3.5.1. Number of functional MoUs/linkages with institutions/ industries in 

India and abroad for internship, on-the-job training, project work, student / 

faculty exchange and collaborative research during the last five years 
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CONTENT 

Sl. No.  Name of Collaborating Agency/Institution Programs 

1 Sacred Heart 

College (Autonomous), Tirupattur-635 

601, Tirupattur District, Tamil Nadu, India 

1. Mentor-meeting online 

meeting 

2. IQAC meeting 

2 St. Edmund‟s College Shillong, Meghalaya 1. Training program 

2. Faculty Group Discussion 

3 Livingstone Foundation International  

College, Dimapur, Nagaland - 797112 

1.  Teacher‟s training program 

2. Training program 

4 Mar Gregorios Memorial College, Dimapur, 

Nagaland- 797112 
1. Seminars (3) 

2. Training program 

3. Orientation program  

5 Salesian College of Higher Education, 

Dimapur, Nagaland - 797112 

1. Carrier guidance  

6 St. Aloysius Degree College & Post 

Graduate Research Centre Bangalore 

1. Seminar 

7 St. Joseph College (Autonomous SJC), 

Jakhama, Kohima, Nagaland, India 

1. Carrier guidance  
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North East Institute of Social Sciences and Research, Chumoukedima MOU 

NEISSR MOU with St. Edmund’s College, Shillong 
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with St. Edmund’s College, Shillong 

Draft Evaluation Report (Dr. Amit Das) 

Group Discussion with MSW Faculty Members: 

Thematic discussion on certain key points by the faculty member are stated below -  

1. Less number of students in MSW course. Faculty members suggested certain reasons 

thereof such as (a) no interest of higher studies like MSW because both student and 

stakeholders thinks that if someone attain graduation then all done, (b) few students goes 

outside of the state for continuation of their higher studies, (c) low level of awareness 

among the people about the MSW course, and (d) less number of colleges from 

Meghalaya knows about the MSW course which is running in St. Edmund‟s college, 

Shillong.  

2. MSW faculty members stated that they do not have any specialisation papers. 

3. Faculty members expressed that; they do not have any dissertation paper as a course 

curriculum. But for the progress of students‟ better career, they are guiding and 

encouraging students to go for survey and mini research.  

4. Faculty members expressed that they are following the basic guidelines of fieldwork 

practicum which involves the practice-based contents and continuous supervision along 

with the individual conference and group conference.  

5. MSW faculty members stated that they have very minimal books in the departmental 

library and very less place for reading room. 

Observations: 

1. Fieldwork reports are well maintained by the students. Students are following the basic 

criteria of writing reports. Students are submitting casework, group work, and community 

organisation report separately. Respective supervisors (Faculty members) are checking 

the report on a regular basis along with suggestions. 

2. Writing patterns of mini research were maintained in scientific and systematic way. 

Research methodology concepts were cleared among the students as it was reflecting to 

their mini research. 

3. Some students survey was also being observed. 
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4. Less number of books were observed in the department.  

5. Good communication and relationship between faculty members. 

6. Few students were communicated in the classroom. Students are competitive. Some 

students are very much concerned to reach their future goals.  

Suggestions for further development: 

1. UGC is concerned about the research and research methodology in both UG and PG 

courses. This will be good to include research dissertation paper in MSW courses for 

better academic and research development of students, teachers, and institution. Research 

dissertation paper will also enhance the API score of the faculty members.  

2. There are some social work institutions which have only generic social work practice 

without any specialisation papers. But in the NE context, specialisation papers in social 

work have more value because of the need. While discussion, faculty members stated that 

“Community Development”, “Disaster Management”, “Youth Development”, “Family 

and Child Welfare” may be the best specialisation paper in the context of Shillong.  

3. Daily lesson plan (DLP) need to be prepared with well directed manner inclusive of 

different teaching methodology. 

4. Apart of individual and group conference of students, department can think of joint group 

conference by which all students will learn different activities in one platform.  

5. Faculty exposure (seminar, workshop, refresher training, etc.) need to be taken care of for 

the holistic development of all.  

6. Faculty members need to be published books and articles time to time for their academic 

achievement.  

Group Discussion with BSW Faculty Members: 

Thematic discussion on certain key points by the faculty member are stated below -  

1. BSW faculty members stated that they have enough numbers of enrolled students in 

BSW program. But their concern is that after completion of BSW, a very less percentage 

of students are joining MSW course in St. Edmund‟s college.   

2. Faculty members expressed that course curriculum need to be change a bit for the benefit 

of the students.  
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3. Faculty members said that for fieldwork in first and second semester they are following 

observational visit, in third and fourth semester students are placed in agency setting, and 

fifth and sixth semester students are working in communities. 

4. Faculty members stated that they are constantly doing individual conference and group 

conference for better exposure of students in fieldwork.  

5. Faculty members expressed to go for higher studies (such as M. Phil and Ph. D) for their 

academic excellence.  

Observations: 

1. Good communication and relationship between faculty members. 

2. Departmental library has less no of books.  

Suggestions for further development: 

1. Apart of individual and group conference of students, department can think of joint group 

conference by which all students will learn different activities in one platform. 

2. Daily lesson plan (DLP) need to be prepared with well-directed manner inclusive of 

different teaching methodology. 

3. Faculty exposure (seminar, workshop, refresher training, etc.) need to be taken care of for 

the holistic development of all.  

4. Faculty members need to be published books and articles time to time for their academic 

achievement.   

5. To get more students in MSW, this may be a good idea to have one Public Relation 

Officer (PRO) who will visit different colleges and aware students and other stakeholders 

about the BSW and MSW course. In this respect, Fieldwork Coordinator may work as a 

PRO.  
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Thematic discussion among the faculty members of North East Institute of Social Sciences 

and Research and St. Edmund’s College 
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FACULTY OF NEISSR AND ST EDMUNDS COLLEGE SHILLONG  
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P 
Training Programme on Peer Mediation at Livingstone Foundation 

International College, Dimapur 
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Capacity Building on “Peace and peace building” 
 

Date & Venue: 29
th

 September 2018, MGM Hr. Sec. School, Dimapur 

Training conducted by: North East Institute of Social Sciences & Research (NEISSR) 

Facilitator: Ms. Nyeamying Konyak 

Resource Person: Mr. Euguene 

No. of participants:  99 M: 45    F:54 

 

Objectives: 1. To make the participants understand the concept of peace 

                     2. To take initiative in one‟s own locality to resolve conflict 

 

Methodology:-Lecture 

Summary: 

The programme begins with an ice breaking 

session by Ms. Garrol Lotha. After the ice 

breaking session, Ms. Nyeamying Konyak 

brief the activities, objectives, roles and 

responsibility of the peace club as many of the 

participants were newly inducted members of 

peace club. After the orientation on peace club, 

the resource person started his session on the 

topic „peace and peace building‟. He first asked 

the students what they understand by the word 

peace. Many students replied peace means 

absence of war and non violence. Then the 

resource continued and said, the definition of 

peace differs from person to person based on 

their personal experience and perception. He 

cited an example of a person who lives in a 

conflict zone area where there is always war and 

bloodshed, for him peace can be define as 

absence of war whereas in a family peace can be 

define as love, where all the family members 

live together, loving one another and 

understanding one another. He also explains 

about different definition of peace and types of 

peace. He said there are two types of peace I,e 

Negative peace and positive peace. Negative peace is the absence of violence among individuals, 

group or government. For example, when a ceasefire is enacted, a negative peace will ensue. It is 

Capacity Building on “Peace and peace 

building” MGM Hr. Sec. School, Dimapur 
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negative because something undesirable stopped happening (e.g. the violence stopped, the 

oppression ended). Whereas Positive peace is more than the absence of violence, it is the 

presence of social justice through equal opportunities, a fair distribution of power and resources, 

and equal protection and impartial enforcement of law. Positive peace is filled with positive 

content like restoration of relationship. 

The resource person also talks about peace building. He said peace building is nothing but 

building peace in the Society. It is the process of making peace in the society. Inorder to 

understand it clearly she took an example of building house. Peace building is the process or the 

activity that we do to bring peace in the society. It is the activity itself. Just like to build a house 

we require manpower, peace building requires peace builders. Without peace builder peace 

building is not possible. He further explains about the skills and the qualities that a peace builder 

should have. The following are certain skills and qualities that a peace builder which the resource 

person has stressed on. They are- 

● Peace builder should have vision 

● Peace builder should have strong wills 

● Peace builder understands the conflict 

● Peace builder see Peace as a process 

● Peace builder knows themselves 

● Critical thinking and the ability to think out of the box. 

● Communication skills 

● Rapport building 

● Dialogue 

● Mediation. 

Towards the end of the program the resource person encourages all the peace club members to be 

a peace builder. He concluded his session by a quotation “Be the change you wish to see in the 

world”. 

Feedback/ Evaluation: 

Many club members gave positive feedback about the programme being conducted. Some said it 

was very interesting as well as they learn a lot about the in-depth concept of peace and peace 

building. The pre test and post test was conducted where it was found that earlier the students 

definition of peace was only confine to absent of war and non violence whereas after the 

programme, the definition of peace changes as they have understood that the definition of peace 

differs from person to person. Through the post test it was found that 85% have understood the 

topic being taken. 

 

Reported by: Nyeamying Konyak 
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National Seminar on Conflict Transformation and Peace Building: 

Contemporary Challenges in North-East India 

Date: 11th December 2022 

Venue: Peace Centre, 7th Mile, Chümoukedima 

Organized by: IQAC & Peace Channel in collaboration with ICCR, Mahatma Gandhi Centre for 

Conflict Resolution & Peace Studies, Lady Keane College, Shillong, and MGM College, 

Dimapur 

Executive Summary 

The National Seminar on Conflict Transformation and Peace Building: Contemporary 

Challenges in North-East India held on 11th December 2022 at the Peace Centre in 

Chümoukedima was a significant event that brought together experts, academics, and researchers 

to discuss and address the pressing issues related to conflict and peace in the North-Eastern 

region of India. This seminar was organized by the Internal Quality Assurance Cell (IQAC) and 

Peace Channel in collaboration with the Indian Council for Cultural Relations (ICCR), Mahatma 

Gandhi Centre for Conflict Resolution & Peace Studies, Lady Keane College, Shillong, and 

MGM College, Dimapur. 

The seminar featured distinguished speakers and scholars who shared their insights and research 

findings on conflict transformation and peace-building in the North-Eastern states. The event 

aimed to create a platform for dialogue, knowledge sharing, and collaboration among various 

stakeholders to find sustainable solutions to the region's ongoing challenges related to conflicts 

and peace. 

Seminar Highlights 

Keynote Address by Dr. Fr. C.P. Anto 

Dr. Fr. C.P. Anto, the Director of Peace Channel and Principal of the North East Institute of 

Social Sciences and Research (NEISSR), Chümoukedima, Nagaland, delivered the keynote 

address. Dr. Anto's speech focused on the importance of conflict transformation and peace-

building initiatives in the North-Eastern region. He emphasized the need for a multi-pronged 

approach that includes education, community engagement, and policy changes to address the 

complex challenges faced by the region. 

Insights from Prof. V. Thiruppaathi Vasagan 

Prof. V. Thiruppaathi Vasagan from the Department of Management Studies at ICFAI 

University, Nagaland, shared his research findings on conflict resolution strategies and their 



 

 51 

 

application in the North-East. He highlighted the significance of understanding the unique 

cultural and historical contexts of the region when designing conflict resolution frameworks. 

Perspectives from Dr. Saji Varghese and Ms. Savitri Nongsiej 

Dr. Saji Varghese, Associate Professor in the Department of Philosophy at Lady Keane College, 

Shillong, and Ms. Savitri Nongsiej, Associate Professor in the same department, jointly 

discussed the role of philosophy in peace-building efforts. They explored how philosophical 

concepts and ethical principles can guide conflict transformation processes and promote 

reconciliation. 

Ms. Manpang Nyaiam's Presentation on Peace Channel Initiatives 

Ms. Manpang Nyaiam, the Project Coordinator of Peace Channel, provided insights into the 

organization's initiatives and projects aimed at promoting peace and harmony in the North-

Eastern states. She highlighted the importance of grassroots-level engagement and community-

driven initiatives in conflict transformation. 

Dr. Sabita Das Homroy's Perspective 

Dr. Sabita Das Homroy, the Head of the Department of Lady Keane College, Shillong, shared 

her thoughts on the role of education in peace-building. She emphasized the need to incorporate 

peace education into academic curricula and the potential impact of educated youth in fostering 

lasting peace. 

Conclusion 

The National Seminar on Conflict Transformation and Peace Building: Contemporary 

Challenges in North-East India was a valuable platform for scholars, experts, and practitioners to 

exchange ideas, research findings, and experiences related to conflict and peace in the North-

Eastern region. The insights and discussions from this seminar are expected to contribute to the 

ongoing efforts to address the complex challenges and promote sustainable peace in this 

significant part of India. 

The organizers express their gratitude to all participants and speakers for their contributions and 

commitment to the cause of peace-building in North-East India. It is hoped that the knowledge 

shared during this seminar will pave the way for innovative and effective strategies to transform 

conflicts and build a peaceful future for the region. 
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Participants of National Seminar at NEISSR at Chümoukedima 
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Training Program on Peace and Conflict Transformation  
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Career Guidance on Social Work at Salesian College Dimapur 

18
th

 February 2023 

North East Institute of Social Sciences and Research (NEISSR) IQAC organized one day Career 

guidance on Social Work at Salesian college, Dimapur on 18
th

 February 2023. 

North East Institute of Social Sciences and Research (NEISSR) College under Nagaland 

University has been offering Bachelor of Social Work (BSW) and Master of Social Work 

(MSW). The institution‟s continued effort to cater to the contemporary need of our society for 

professional social workers, social scientists, social doctors and competent civil servants, who 

would ignite change and bring transformation in the society, introducing training programs on 

civil services, UPSC, NPSC and allied exams under Vedhik IAS Academy, which one of the 

premium IAS Academies in India, at an affordable cost. The programme will offer both online 

and offline coaching for civil service aspirants from standard 8
th

 to Post Graduate and 

professionals with scholarships for deserving candidates. 

In this regard, NEISSR faculty Ms, Elizabeth Pojar, Assistant Professor along with Peace 

Channel staff and students visited the institute to interact with the students of Salesian College 

for on the career opportunities under Master‟s degree of Social Work and on civil service 

coaching for UPSC, NPSC and other allied services. We would be very grateful if you could 

kindly give us your permission for the above stated reason. 
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NEISSR MOU Signed with St Aloysius Degree College Cox Town Bengaluru 
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Career Guidance at St. Joseph's College, Jakhama 

16th November 2022 

 

On the 16th of November 2022, North East Institute of Social Sciences and Research (NEISSR) 

organized a comprehensive Career Guidance session at St. Joseph's College, Jakhama. The 

initiative aimed to provide valuable insights and support to students in navigating their career 

paths effectively. 

A panel of experts from various fields, including academia, industry, and social services, shared 

their experiences and expertise. The diverse backgrounds of the speakers ensured a well-rounded 

perspective on career choices.The event featured interactive sessions where students had the 

opportunity to ask questions, seek advice, and engage directly with Ms. Zavisenou Kath, speaker. 

This interactive format facilitated a personalized and enriching experience. 

Beyond career choices, the guidance emphasized the importance of holistic development. 

Discussions included personal growth, skill development, and the significance of aligning one's 

career with individual values and aspirations. 
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Information on different educational paths, courses, and opportunities available at NEISSR and 

other institutions was provided. This helped students make informed decisions about their 

academic journeys. 

The event provided a platform for students to network with professionals and build connections 

that could potentially shape their future endeavors. 

The career guidance session equipped students with the knowledge and insights needed to make 

informed decisions about their future careers. 

Hearing from accomplished professionals served as a source of inspiration, motivating students 

to pursue their passions with confidence. 

Clarification of Doubts: Students had the chance to clarify doubts and receive personalized 

advice, contributing to a clearer understanding of their career paths. 

The Career Guidance at St. Joseph's College, Jakhama, was a collaborative effort to empower 

students with the tools they need for successful career planning. NEISSR remains committed to 

supporting educational institutions and students in their journey toward fulfilling and impactful 

careers. We express our gratitude to St. Joseph's College for hosting this event and to all the 

speakers and participants who contributed to its success. 

 

NEISSR Desk 
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Career Guidance on Social Work at St. Joseph’s College Jakhama 

29
th

 March 2023 

North East Institute of Social Sciences and Research (NEISSR) IQAC organized one day Career 

guidance on Social Work at St. Joseph‟s College Jakhama on 29
th

 March 2023. 

North East Institute of Social Sciences and Research (NEISSR) College under Nagaland 

University has been offering Bachelor of Social Work (BSW) and Master of Social Work 

(MSW). The institution‟s continued effort to cater to the contemporary need of our society for 

professional social workers, social scientists, social doctors and competent civil servants, who 

would ignite change and bring transformation in the society, introducing training programs on 

civil services, UPSC, NPSC and allied exams under Vedhik IAS Academy, which one of the 

premium IAS Academies in India, at an affordable cost. The programme will offer both online 

and offline coaching for civil service aspirants from standard 8
th

 to Post Graduate and 

professionals with scholarships for deserving candidates. 

In this regard, NEISSR faculty Ms, Elizabeth Pojar, Assistant Professor along with Peace 

Channel staff and students visited the institute to interact with the students of St. Joseph‟s 

College Jakhama for on the career opportunities under Master‟s degree of Social Work and on 

civil service coaching for UPSC, NPSC and other allied services. We would be very grateful if 

you could kindly give us your permission for the above stated reason. 

NEISSR Desk 

 

 

 


