
 

                            

 

 
 

 

 
 

 

 
CRITERIA 3- RESEARCH, INNOVATIONS AND EXTENSION  

 

 

3.5 COLLABORATION  

 

3.5.1: Number of functional MoUs\linkages with institutions 

\industries in India and abroad for internship, on-the -job training, 

project work, student/faculty exchange and collaborative research 

during the last five years 

 

 

 
 

 

 
 

 
List of activities and exchange 

 

 (2019-20) 
 
 



ACADEMIC YEAR 2019-20 

 

CONTENT 

Sl.No Name of Agency\Institution Program 

1. ASSISI, Hr. Sec. School Dimapur Fieldwork 

2. Cambridge School, Dimapur Fieldwork 

3. Christian Hr. Sec School, Dimapur Fieldwork 

4. Pine Mount School, Padumpukuri Fieldwork 

5. St. Mary Hr. Sec School Padumpukuri Fieldwork 

6. St. Claire Hr. Sec. School, Kacharigaon Fieldwork 

7.  St. Edmund’s College, Shillong Training Programme 

8. Assissi Centre for Integrated Development Fieldwork 

9. Prodigal’s Home Fieldwork 

 

 

 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

ASSISI Hr. Sec. School, Dimapur 

REPORT 

Name of the Program Capacity Building programme on “Seven Principle of 

Peace” 

DATE:VENUE

  
11th October 2019 ASSISI Hr. Sec. School, Dimapur 

TRAINING CONDUCTED 

BY 

NEISSR 
FACILITATOR  MsAshoniRajina 
RESOURCE PERSON MsRebika 
NO. OF PARTICIPANTS 19M: 07 F: 12 
METHODOLOGY: Lecture 

 

SUMMARY: NEISSR conducted 

one day capacity building program 

on “Seven principle of peace 

building” for students at Assisi Hr. 

Sec. School, Dimapur, was held on 

11th October, 2019. The teacher 

animator warmly welcomed the 

trainers. All together there were 19 

students attended the program. The 

capacity building program started with an ice breaking session which was led with number of 

games by Ms. Ashoni Rajina, in order to let the students feel comfortable and be more open 

during the session followed by meditation, this was done in order to let the students concentrate 

with a peaceful mind. 

The input session was taken up by Ms. Rebika, she talked about the seven principles of Peace.  

She gave a brief introduction on the session by saying that these principles are universally 

accepted for peace promotion. She started with:- 

Spirituality for Peace: Spirituality is one of the means to attain peace that explicitly drives 

every individual to unseen force and all children belong to one supreme God and so we as 

peace club members should be peace builders and accept and promote and respect all 

spirituality of peace. 

Reconciliation for Peace:  In any 

given time we should not encourage 

conflict and celebrate the goodness 

of life through reconciliation and not 

revenge. Sometime one’s ego stands 

in the way of reconciliation but it is 

important to remove that ‘I’ 



mentality to ‘We’ while promoting reconciliation between groups. 

Sacrifice for Peace: Peace propagates and promotes the spirit of sacrifice. Sacrifice calls for 

honoring the inherent dignity of every human being by strengthening our resolve to be 

compassionate in our thoughts, words and actions. 

Voluntarism for Peace: All of us are created for the purpose of caring for one another. This 

unique expression of love is carried through the voluntary service and sharing of one’s life with 

others. Therefore, peace activist strives to empower youth and provide information and 

professional services to the needy through ‘Youth Peace Centers’.  

Self-Realization for Peace: It focuses on development of humanity and development that 

transforms all aspects of life. People benefited immensely from inner transformation. The 

willingness to accept individual and communities as they are in an important aspect of leaving 

peacefully. This reduces conflicts arising out of rejection on the basis of community, tribe or 

religion. 

Hospitality for Peace: Being able to accept the other into one’s fold accelerates the peace-

building process. This enhances the mutual understanding and promotes peaceful co-existence. 

Peace can be achieved only when there is hospitality towards strangers and genuine care for 

everyone. Every individual is called to put away discrimination and re-discover solidarity for 

a progressive society. 

Non-Violence for Peace: We engage ourselves in building peace by being non-violent in our 

attitudes, approaches and actions. It is the practice and advocacy of non-violent that will 

eventually build a peaceful society. Non- Violence is considered as the most powerful tool in 

interpersonal, inter-family, inter community and international relations. It is important that we 

build on this principle for achieving our goal of universal peace and harmony. 

At the end of the session she also added that as young leaders we all should be an agent of 

peace and whenever there is any conflict among their friends they should not ignore but try to 

resolve it. Closing the training the trainers called out one of the students to read out the peace 

pledge and later everyone sang the Peace anthem. The program coordinators expressed 

gratitude to all the students and encourage the students to take up opportunity to speak 

whenever given the chance. Evaluation:  

• The students said that they have all heard about the seven principles of Peace but now 

all their doubts were clear and they also said that from today onwards they would start 

doing today the good works. 

• Some also shared their personal experience and said that they would try to make 

friendly relation with other and not continue the mistakes. 

 

 

 

 



 

Cambridge School, Dimapur 

REPORT 

Title of the training Capacity Building on “Communication skill” 

Date 02/11/2019                                             

Venue Cambridge School, Dimapur 

Facilitator Viyeto Nyekha  

Resource Person Mr.Pangniba Andrew 

No. of participant 47 participants. Male: 23, Female: 24 

Methodology Lecture/ Interaction 

 

Objectives: 

•  To understand the importance of communication skills 

• To develop one’s communication skills 

 

Summary:  

On 2nd November 

2019, NEISSR 

conducted a 

Capacity building 

programme on the 

topic 

“Communication 

skill” was 

conducted at 

Cambridge school, 

Dimapur with Mr. 

Pangniba Andrew as the resource person. The programme was facilitated by Ms. Nyeamying 

Konyak. The programme began with an ice breaking session which was initiated by the 

facilitator. The game was played where the participants were paired into two and asked to 

introduce one another. This game was mainly played to let the participants feel comfortable 

and to know each other better. After the ice breaking games, the time was given to the resource 

person. He began his session by putting forward a question on what do they understand by the 

word communication. Many participants said Communication to them means passing the 

information and interacting with one another. The resource person then said, communication 

is defined as transferring information to produce greater understanding. It can be done vocally, 

through written media, visually or non-verbally. He said that being able to communicate 

effectively is one of the most important skills to learn. The resource person also said that 



communication skills allow you to understand and be understood by others and it is the abilities 

we use when giving and receiving different kinds of information. Communication skills involve 

listening, speaking, observing and empathizing. It is also helpful to understand the differences 

in how to communicate through face to face interactions, phone conversations and digital 

communications like email and social media. The resource person further elaborated on seven 

C’s of effective communication.  The 7 C’s of effective communication are-Completeness, 

concreteness, courtesy, correctness, clarity, consideration and conciseness. This 7 C’s of 

effective communication are also known as the seven principles of communication and it is a 

useful way to ensure good and business communication. The seven C’s of effective 

communication has two more variations that are often overlooked namely creativity and 

credibility. 

Mr. Pangniba Andrew later spoke on how to develop good communication skills. He said 

having good communication skills is important. He further elaborated on different tricks or tips 

to improve communication skill. 

1. Know what communication really is- Communication is the process of transferring 

signals/ message between a sender and a receiver through various methods. It is also 

the mechanism we use to establish and modify relationships. 

2. Have courage to say what you think- Be confident in knowing that you can make 

worthwhile contributions to conversation. Take time each day to be aware of your 

opinions and feelings so you can adequately convey them to others. 

3. Practice- Developing advances communication skills begin with simple interactions. 

Communication skills can be practiced every-day in settings that range from the social 

to the professional. 

4. Make eye contact- Whether you are speaking or listening, looking into the eyes of the 

person with whom you are conversing can make the interaction more successful. Eye 

contact conveys interest and encourages your partner to be interested in you in return. 

5. Use gestures- These include gestures with your hands and face. Make your whole body 

talk. 

6. Manifest constructive attitudes and beliefs- The attitudes you bring to communication 

will have a huge impact on the way you compose yourself and interact with others. One 

should choose to be honest, patient, optimistic, sincere, respectful and accepting of 

others. One should be sensitive to other people’s feelings. 

Towards the end of the session the resource person   urged the participants to have a better 

communication skill as a peace builder. 

Evaluation/Feedback: An evaluation was done by putting forward certain questions to the 

participants based on the session taken by the resource person. Through the evaluation it can 

be said that 70 % of the participants understood the importance of communication skills in 

one’s life. 

 

 

 



Christian Hr. Sec. School, Dimapur  

REPORT 

Topic:  Capacity building program on “Morality & Discipline”. 

Date: 17/09/2019 

Venue: Christian Hr. Sec. School, Dimapur 

Time: 10:40 am 

Training conducted by NEISSR 

Facilitator Miss Nyeamying Konyak 

Resources person: Ms. Toli 

No. of participants: 17 M: 02 F: 15 

Methodology: Lecture 

 

Objectives:  

• To make the students understand the importance of morality and discipline 

• To help them develop positive attitude and 

• To make the students understand the values of discipline 

Summary: 

On August17, 2019, NEISSR conducted a capacity building program on “Morality & 

Discipline” at Christian hr. sec. school, Dimapur with Ms. Toli as the resource person. The 

programme was facilitated by Ms. Nyeamying Konyak. The session began with the 



introduction from the participants which was followed by the ice-breaking session to make the 

students refresh their minds and make them involve in the activity, peace prayer led by students 

to help them learn to take initiatives, meditation; it always helps the students to stay focus in 

one thing and input session on “morality & Discipline”. During the input session the resource 

person shared about what is morality and how it should be developed. Morality is a code of 

personal behaving in a positive way with positive attitudes towards other being. Morality & 

discipline are very essential for human being. It should be developed in our early stage of life. 

Moral behavior and discipline helps us to differentiate from each other without morality and 

discipline we would be like animals. Example: when someone does something really nice to 

us most of us feel good and say thank you that is a moral which exists within yourself but 

sometimes u fail to realize it. Honesty, Respect, Kindness and positive attitude are also some 

examples of Morality and Discipline. Morality can be developed in five ways: 

Obedience: it is always good to be obedient. If you are obedient person than that means you 

have a moral within yourself. 

Self-interest driven: sometimes we fail to know our own interest and do something which is of 

no use to us therefore we need to realize our interest and start developing them 

Good intentions: we all want to be liked by others. So, having a positive thought and doing 

well to others by helping them will help us grow our morality and discipline 

Obeying rules and regulations: it is important to obey rules and regulation because it is 

maintained for the better of our self and society. 

No discrimination: people in society are not same everyone differs from each other either it 

may be their opinion, religion or may be poor or rich they must able accept each other and 

respect their uniqueness. 

The resource person further encouraged the club members to be obedient and to possess the 

quality of discipline and morality. She also motivated the club members to live an exemplary 

life and inspire many people around them. 

 

Feedback/Evaluation 

After the session there was a time set apart for evaluation where each club members shared 

their learnings and expectations from the club. Majority of the members find it helpful as they 

could learn the importance of discipline and moral in one’s life. They were of the opinion that 

such kind of topic should take up more often so that people can get reminded of its import. 

Thus, through the sharing from the participants it can be said that 80% of the participants were 

contended and happy about the session. 

 

 

  



Pine Mount School Padumpukuri, Dimapur 

REPORT 

Name of the Training Program Capacity building program  

Date 12/09/2019 

Venue Pine Mount School Padumpukuri, Dimapur 

Training conducted by NEISSR 

Facilitator E. Nyeamying Konyak 

Resource Person Ashoni Rajina 

No. of participants 55 participants. Male:25, Female:30 

Methodology Lecture 

 

 

SUMMARY: 

NEISSR conducted a capacity building programme for the Peace club members at Pine Mount 

School Padumpukuri, Dimapuron 12th September 2019.Mr. R.C Talukdar, the Headmaster of 

the school extended warm welcome to the trainers from NEISSR. Ms E. Nyeamying Konyak, 

Asst. prof NEISSR facilitated the program. All together 55 students from classes 7 to 10 

standards attended the program. The program started with an ice breaker session which was 

led with number of games by Ms. Ashoni Rajina, 

in order to let the students, feel comfortable and 

be more open during the session    followed by 

meditation which was taken up by Ms. E. 

Nyeamying Konyak, in order to make the students 

in a peaceful state of mind and to enable them to 

learn better. The input session was taken up by 

Ms. Ashoni Rajina, she shared on What conflict 

is, she brainstormed by asking the students if they 

were aware about the term ‘Conflict’ she then highlighted conflict can be of any form. It can 

be in the form of fight to disagreement. She briefed on the different types of conflict such as 

Inter Personal Conflict: Conflict between two or more people that you are close with and also 

Intra Personal Conflict is when you have internal conflict about yourself, thoughts or actions, 

Intra Group Conflict refers to the disagreement or conflict that occur between two or more 



members of the same group and Inter group conflict is when conflicts occur between two or 

more different groups.  

She shared on different ways of 

dealing with conflict such as 

Dialogue which is done in a 

discussion form between people who 

have different opinions, Mediation is 

the process which the third party 

tries to resolve conflict by helping 

the two sides to talk about and agree 

on a solution, Communication, it is a way of expressing how one feels about the situation and 

focusing on the problems at  hand and not what other person did will avoid unnecessary conflict 

and Listening: the trainer added that it is one of the most important step to resolve conflict, 

unless we listen actively to what other person has to say without interrupting and trying to be 

objective. At the end of the session she also added that as young leaders we all should be an 

agent of peace and whenever there is any conflict among their friends one should not ignore 

but try to resolve it. Concluding the training, the Dimapur District Animator expressed 

gratitude to Mr. AlemTemjen, teacher in-charge, Peace Club and all the club members for their 

cooperation and active participation. 

Evaluation and Feedbacks: The participants have learned about the types of conflict. Through 

this session the students learned that conflict can be resolved through dialogue, communication, 

mediation and listening. The session has helped them to reflect on the importance of peace and 

has enlightened them to be an agent of peace. Pretest and posttest was also conducted where it 

was found that 70% of the participants have understood the topic shared by the resource person. 

  



St Mary Hr Sec School, Padumpukri 

 

REPORT 

Title of the Training Capacity Building  and Peace Building 

for Peace Club Members on “Do no 

Harm” 

Date & Venue 16th  September  2019, St Mary Hr Sec 

School, Padumpukri 

Training conducted by NEISSR Chumuokiedma 

Facilitator Ms. Ashoni Rajina 

Resource Person Ms. Rebika Terongpi 

No. of participants Total : 56 (F: 51, M: 5) 

Methodology Lecture 

 

OBJECTIVES: 

• To develop an inclusive approach towards peace. 

• To develop sensitivity towards others’ sentiments. 

• To derive long lasting and amicable solutions. 

SUMMARY: NEISSR organized a capacity building 

program on, “Do No Harm” for the peace club 

members at St. Mary Hr. Sec School, Dimapur. The 

trainers began with an ice breaker. Ms. Rebika Teronpi, 

the trainer for the programme. She took a session on the 

topic of “DO NO HARM”, she complemented with the 

story of a boy who tried to help a struggling butterfly 

trying to emerge from its cocoon.  

She also said that our actions do not always have the effect we intend; instead, sometimes they 

end up with terrible consequences. Sometimes even with our most honest and pure intention of 

helping the other person, we end up causing more problems for the other person and the 

receivers may question our motives. This is why the wellbeing of the people we are trying to 



help must be the focus of our efforts. She also ended the session by saying that every individual 

face struggles and it is an important part in our life and our struggles develop our strengths and 

capabilities, without it we may never learn or grow so it is important for an individual to 

struggle, grow and learn on its own and tackle 

one’s own life challenges instead of relying on 

others and we may develop the ability to fly.  

Later after the input session the students requested 

for more activities so she led the students with 

more games and it close the program with an 

evaluation session where the students thanked the 

trainers with positive feedbacks. The program also ended with a peace pledge and the trainers 

thanked the teacher     animator and the principle of the School and all the participants of peace 

club.  

EVALUATION/FEEDBACK: 

An evaluation was conducted towards the end of the session where the facilitator asked several 

question to the participants based on the inputs shared by the resource person. Through the 

evaluation it was found that 80% of the participants have understood the topic being shared. 

 

 

 

 

 

 

 

 

 

 



 

REPORT 

Title of the Training Capacity Building on “Inner peace 

meditation” 

Date & Venue 6th February 2020, St Mary Hr sec school 

Dimapur 

Training conducted by NEISSR  

Facilitator Ms. Manpang Nyiam  

Resource Person Mr. Nepuni Paul 

No. of participants Total: 34 (F: 34, M: 0) 

Methodology Lecture 

 

Objectives: 1. To come to the self-realization of who you are and understand 

better  

                     the purpose of life 

                     2. To relax and restore health of mind, body and soul 

Summary:  NEISSR held a capacity building programme on the topic “Inner 

Peace- Meditation” was conducted at St Mary’s Hr. Sec. School, Dimapur on 6th 

February 2020 with Mr. Paul as the resource person. The programme was 

facilitated by Ms. Nyeamying Konyak. Before the session begins, the facilitator 

introduced the resource person to the 

participants. After which, the resource 

person began his session with a 

question- what is the most important 

thing that you want to do?. To this 

question, some replied, they want to 

make their family happy while some 

said they want to spread peace and 

bring peace to the society. The resource 

person, then said, all these things can be possible only if we have inner peace 

within our self. He explained the meaning of inner peace. Inner peace or peace of 

mind refers to a deliberate state of psychological or spiritual calm despite the 

potential presence of stressors. Inner peace means peace within oneself even in 

the midst of war or conflict.  He said, the path to find inner peace is through 

acceptance. The first step is accepting oneself (Self acceptance).Once we accept 

our self as the way we are, it becomes easier for us to fight with the conflict that 

is within us. Peace begins with oneself and within oneself. Often vices such as 

hatred, anger, jealousy, ego, lust, and love for material possessions deprive one 



of the joys of experiencing peace within oneself. He said battles are not fought in 

the battle field first but in the minds of people. Likewise peace is not made at a 

peace conference table but in the hearts first. Inner peace begins at the very 

moment you choose not to allow the other person or event to control your 

emotions. The resource person stressed more on meditation, reconciliation and 

forgiveness as the ways to achieve inner peace. After explaining the meaning and 

the ways of achieving inner peace, the resource person conducted a meditation 

exercise where he let all the participants to sit in a comfortable posture with the 

eyes closed and mind free from any possible noise and distraction. He told the 

participants to become aware of their feelings and emotions that are happening 

within themselves. He then let 

the members to imagine the 

color filling their whole body 

and to take a deep breath in and 

out in the process of gaining 

concentration. The process 

goes on for some minutes and 

then he let the participants to 

closely open their eyes. After 

the meditation, the resource 

person asked all the 

participants to share what they felt during the process of meditation. Many said it 

helped them to relax and refresh their mind and body. The resource person 

concluded his session with an exercise and a message that one cannot obtain 

peace in the outer world until we make peace within ourselves. 

Feedback/Evaluation: 

There was an evaluation after the programme where the participants shared their 

learning and feedback on the programme. Through the evaluation, it was found 

that 85% of the participant understood the topic being taken by the resource 

person. The participants were very satisfied with the programme as they said; it 

helped them to understand themselves more. 

 

 

 

 

 

 

 



St. Clare Hr. Sec. School, Kacharigaon 

REPORT 

Title of the Training Capacity Building on “Inner peace” 

Date & Venue 29 /11/2019 St. Clare Hr. Sec. School, Kacharigaon. 

Training conducted by NEISSR 

Facilitator: Mr Viyeto 

Resource Person Mr. Lanu 

No. of participants 32 M: 07 F: 25 

Methodology Lecture 

 

Objective: 

• To let the students the importance of inner peace. 

• To let the students know the benefits of inner peace  

Summary:- 

On 29th November 2018, Capacity 

building programmed on “Inner 

peace” was conducted at St Clare Hr. 

sec. school, Kacharigaon. The 

resource person for the programmed 

was Mr. Lanu. The programmed 

begins with a peace prayer by the club 

leader which was followed by an ice 

breaking session by Mr. Fuchumo, 

teacher animator. After the ice 

breaking session, the resource person 

took a session on the topic “inner 

peace”. Speaking on the topic, he said, peace begins with oneself and within oneself and that 

peace is known as inner peace. Inner peace is a process of keeping oneself at peace in the midst 

of stress or discord. He also stated the quotation of Peter McWilliams which says “If you want 

peace, stop fighting, but if you want to have inner peace, stop fighting with your thoughts”. 

Through this quotation, the resource person said, human mind is filled with unwanted and 

unnecessary thoughts, worries, tensions and anxiety. It keeps on jumping from one thought to 

another just life butterfly hoping from one flower to another. There is no peace of mind and no 

space for new learning and thinking. Therefore the resource person urges all the club members 

to filter their mind and to keep only those things that are important and essential for them. He 

also focuses more on having a peace of mind during the exam. He said, as a student one should 

have a peaceful mind in order to focus more on studies. Therefore the resource person 

encourages the club members not to worry about the exam and pressure that they received from 



parents, teachers and relatives, but instead focus on studies and remain peaceful throughout the 

exam as it helps in improving the concentration level. Towards the end of the session, the 

resource conducted a short activity on meditation where he let all the club members to meditate 

for few minutes as it helps in attaining inner peace and sustaining peace within oneself. 

The programmed was concluded with a peace pledge which was initiated by the club leader 

Mr. Jonathan. 

Evaluation/Feedback: 

A short evaluation was conducted towards the end of the programme where the facilitator asked 

questions to the club members based on the session that was being taken. 80% of the 

participants could answer the questions being asked.  

 

 

 

 

 

 

 

 

 

 

 

 

 



REPORT 

 

 

 

Objectives: 

 

• To transform destructive /negative thoughts to constrictive positive thoughts.  

• To develop an identity/symbol of peace for oneself. 

Summary: 

The resource started her session by asking the participants what they understand about conflict. 

The resource person spoke on the topic; conflict is unavoidable situation which everyone 

encounters in their lives. Be it professional or personal, conflict is something that everyone is 

aware of and has been in it multiple times. It is a natural part of life, and it should not be avoided 

rather it should be accepted that people will face conflict once in a while, and it is okay. 

However, conflict mustn’t escalate it should be handled at the earliest. 

 

Realizing the need for children and youth specifically to have conflict resolution skills to 

enhance individuals in resolving conflicts in a peaceful way peace celebration has been 

introduced which is an approach that has been used in schools and neighborhood to help to 

manage conflicts and disagreements. Peace club members are trained to address issues around 

them and try to bring solution in individual life and schools, theyplays a significant role in 

addressing issues around them. 

 

Topic:  Capacity building on conflict is unavoidable 

Date: 26/4/2020 

Time: 12:20 noon 

 

Facilitator: Ms. Toviholi Y Yepthomi 

 

Resource person  Ms. Khuheli 

 

No. of participants: 15M : 9F 

Methodology: Lecture Sharing 



Peace celebration is a process in 

which the individuals with a 

problem work together discuss in 

a group with the assistance of 

animators. Peace celebration is 

usually carried out by students 

and for students to solve issues 

among themselves; they have 

more chance of listening and 

giving opinion to the issueswhere 

they are solved rather than letting 

the issue goes to the higher authority. Thus, usually the primary objective is to enhance and 

promote the culture of open and healthy communication between the students, to reduce 

violence and practice a healthy discussion platform thus resolve the matters and not keep them 

as it is. 

 

She concluded the session saying that conflicts can be resolved when one look ahead, and not 

back. And for that peace celebration program is one such plat form where they can learn 

different skills, which can provide a change in attitude toward conflict, as students improve 

their perspective taking skills, develop leadership skills, critical thinking and listening, learn to 

tolerate alternative points of view, and realize that they can respond in a more constructive way 

to frustrating circumstances. She also said that peace celebration is one skill that peace club 

members can address any issues. 

 

Feedback/Evaluation: At the end of the session it was learned that the understanding and 

learning level of the participants was 70%. 
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