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Valedictory Address

s From Cultures of Peace
to a Culture of Peace

DroFr. C.\P. Anto

tas sard that peaple withont rhe b wwicdge ot ther past history,

origin and culture i ke a rrce wtheout roots, So. the e way |

personally cangratulate andsipprccoe semimar coordinators tor

chnnsing the apt minc tor the nananal semimar, The nin objective
of this paper s to visualize erincally how

P(.‘:l c¢

can the sub cultures of
can contribute n creauny 4 new inclusive culture called g global
culture ot peace. Since vou have tiken a phenomenological approach
(a subjective experience) in understanding the celebration of culrores
in Northeast India, | would like to start with my own story, which
took place around nwenev-eighe vears ago.

In 1990, one of mv best frends Bro. James Sangtam, to0k e 1)
his home village Philingery village under Kiphire district. The day we
reached, it was already getung dark and had a community meal togcther
with all denominations ang community members of the village. |
personally expected we wilj have dinner in the Naga traditional wooden
stand plate, in Semg they call i ,Aswkn in Ao Sungphu, youyunpon, in

Phom [ako) nungshung, in Lotha Chekung, etc., but we atc in the bigger
plate than the

CXpected. e eat in 2 biggest plate possible, 1t was five
meters long

and One-meter hregqdeh, a2 bamboo table. Thus, the first

meal was served with lots of local delicacy the A&bunr, Beo ez, worms
: < ¥
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and even a few pieces of dog meat. We also noticed the

close to each other, what is spoken in

ould easily i
C | ily hear‘d In the other house. These houses were never locked
during the day time, |

village houses
the one house

were built very

-

[l ‘ \

sociability, contentment as indiy
sefise of obedie

rved their sincerity, hospitality,
iduals and communities, a strong
nce to the elders and community fecling also was a
commendable value. Having stayed with the village community more
than ten days, personally 1 felt that they have a lot to teach and we
have lots learn from each other’s culture. From that day onwards, my
mental progmmming of culture has been changed and my brain has
been rewired. My brain started rewiring and rewriting new script to
locate myself in the Naga social matrix. In Nagaland we sixteen major
tribes and around twenty-four different dialects people speak in the
state. We also observe here the subcultures (different tribal cultures)
of Nagaland is brought together under an umbrella culture called
Hornbill Peace Festival or HORNBILL CULTURAL FESTIVAL,
celebrated in the first week of December every year.

Then coming to the cultures of Northeast India, the festivals are
very dear to all the communities and tribes in the region. For Ahomias
is Bibu, Mizos Chapchar kut, Arunachalis Monpa, Manipuri’s Yaoshang,
for Nagas its sdll different: Aos Moatsu, Angamis Sekrenyi, Konyak
Avleang, Lothas Tokhu Emong, Phoms Monyu etc., In this region there
are around two hundred tribes, spoken two hundred twenty ditferent
dialects and the people belong to mainly three races. My many years of
experience in the region prompts me 0 say itis a para'disc on F,nrth:
I don’t see such a variety of cultures and traditions in any part of
the country or doubt in the world. Many SleCUltLlf?S can torrTx n t_o
the culture of peace. AAs Hornbill festival 1s the festival (3f f‘csuvals‘ in
Nagaland. Can we not dream to have a new culture or .tesuval Whllch
can bring all the cultures in to one umbrella? T would }1ke to -call. it a
RAINBOW CULTURAL FESTIVAL. It can be the fesuval of fcsm"als
of the region or the Rainbow Festival of Peace in Northeast India.
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Then India is a eradle of many rvlip‘iam\,,spimuulity, civili'/.nrinn\
enires and traditions. Thus, Mark Twan calls India the mother of
history, grandmaother of legends and great grandmother of traditions
and cultures. India has twenty two miajor linguages and seven hundre

twenty dialects, six hundred twenty-five tribes and has six main rypes

ot _races. Therefore, my question here is diversity or the incredible

ditterences among the communities in Northeast India or in India assct

or lability? For, me these diversities, 1s an assct rather than a hability.

A few months back, | had travelled to Ireland to study its tradition
and culture. One day while on a sightseeing city tour, a lady initiated a
conversation with me. Having introduced to cach other, she started to
speak about education system in her country. She said, that she is coming
trom a country where all our children learn in a happy environment.
Then, immediately 1 asked her, are you from Denmark or Finland?
Because these countries have the best education system in the world.
She said, that she is from Denmark. What makes the Danish system
a happy environment is that they have developed a new culture of

questioning and constant training? A culture of questioning develops
the subculture and then to develop in to a new culture.

Contnuing the conversaton, she then wrned to ask me about the
Indian education system. I made it very simple. Our children learn
different methods mainly most of the things are taught in traditional
method and they often struggle to learn. At times | think, “In Indian
educational system, I am afraid whether we teach the elephant to fly.”
Indian cultures have lots of positive and negatve aspects. We have
too much of respect, reverence for our teachers and elders thus our
students don’t ask questions. If then, what is the possibility of creaung
*happy environment and questioning culture’ in the state, region and
the country as a new culture? 1 think we need to build our educational
institutions, organizations and communities which should be built on
the scientific and universal human rights principles, values and practices.

Let me also share my experiences of having travelling another

country in Africa. A couple of years back I visited Rwanda, after the

genocide in 1994. As many as 800000 to 1000000 peoples were killed
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the genocide the Church initiated cmpow
As a result of reconstructing thar w
among thc countries in the world fo

n Tutsis and Hutus. After
cring and cducating women,
ar-torn country, Rwanda topped
r clecting the highest number of
d women ‘comprised 67% which

. D . ( . 0 wWomen

~

-~ women parli ' -
3 wom parliamentarians. The clecte
= declined to 53.2%, recently.

1 risc of empowered
«omen from the ruins . .
. \’ . ! s of war devastated country. This has relevance
: Naga st * S i : :
o Naga society, here, also. 1 said this because in our Naga traditional

'culmr-cs th(? women bear the maximum impacts of 60 years old violent
‘e conflicts. Unfortunately, they sull continue to struggle for their active

® " £ paruapauons in deasion making bodies that dircctly affeet their lives

and wellbeing. We don’t have even a woman member in the Nagaland

o assembly. The time has come to move trom subculture to develop a

~

- < pew of empowering culture tor women.

_ Today, universitics and orgamsations abroad have changed their

4 c Py * M

- & approaches. Being an Advisory Board member at the [nternational
£ ¥ netitute of Peace. Educanon A1PE) in New York, USI observe that

U §

T\

having women 1n the board help taking better decisions, some studics

£ show that Governing board or advisory boards comprising of both

genders perform 15%% better than the boards’ mainly one gender. Srudics

also show that boards comprising of different cultures perform 357

better than the boards of same culture. Study also shows that culr-ural

] diversity increases problem solving ability and it increases cr-cauwty

and innovatons. The real challenge here is to make Qc?plc being able

‘o communicate, well. We do it through cultural differences mthgr

than commonalities. What 1 would like to :fsk you, thcrefo;c, F:vl;atl :Z
culrure, after all? Culture is a notoriously difficult term to dehne.

a fuzzy concept. There are 2 lot of difficulties in defining culture. An

1o reviewed concepts and
' ] eber critically reviewe s ar
g gl ¢ and brought out in g5t

definitions of culture, and compiled togethe

. W rammung of
; is the collecuve prog
form. Culture, according 10 Kroeber, R
: b p i : ishes the members of one group or CACETE
the minds which disungu! 7 Jooks at culture

Jofstede,
of people from another” Another authof, Lchaviour el th
as i ¢ that govern
a5 the rraditons and custom
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. are rransmitied through generatons bv ways of social interactions
and lcarning. Julien Bourrelle. defines culture as mental programming
and it tells us the good bchanour and bad behaviours or wanted or
unwanted behaviours, what we should do and w hat we should not do.

There are three wars to connect or relate with people in culture.

Confrom' When vou confront vou believe that vour behaviours

ire vhe right behaviour. Complain: When you complain vou isolate
vourself from others and socien will segregate you. Conform: when
-ou adapt vour wav to behave to contorm to whole society: then
vou can trulv benent tfrom diversity. It means vou are observing and
learning and adapuny }")Uf‘CIt tor the situanon. Thus, 1t we are able
1 <tand oursclves 1nto other's shoes, [ believe, we can understand
values bevond cultures and we can anderss ind them better and we can
accept them and respect what the stand for and where they come

from and where thev are heading o,

\ntomo Gramsci, an balan writer, polincian and pohucal theorist,
who is a foundmg member and” oncume leader of the Communist
Parn of lualy caid that the old ir dying and the nens cannot be born. Why
the aew cannot be born® The diicmma and crisis we are faced with
todav are so intense and thus it's so ditficult to bring a new culture,
What is the biggest problem that people face in the worldz Tts lack
of love. And what do the people long to have 1t but very difficult to
get itz Its peace. Here we speak about the culture of values and it s
so difnicult to be born. In th:. zontext Antonio said, that old is dving
and the new cannot be born. Here, what I think a culture based on
the universal principles, values and tradidons very difficult.

On the other hand, evervday a new culture is being born. We
xF per ":C:'d_in the early 187 century the industrial revolution and the
discovert of steam engine brought a new cultre of workmanship.
Then anter 100 vears came the second revoludon, the invention of
buib and cicctricity brought another culture’to work over night and
:ncreased d}t producton. Then after 50 vears came the revolution of
computers brought another culture a culture of perfection and speed.
Then after a decade came the fourth revolution, a new culture also wits

e a—
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born with it, namely digitaliy

ation, ..
and now we have a new ¢y The whole life

lture called d;
the result of
. artficial intelligenc
computing, and 3D print A
4D printing Thor \El;nglcn% ;ccent]y Somcone- was speaking about
e 15 Bt To.the c ucef{ dcrmnd of skilled labourers in
] process ot sctting
ﬂcCUh}ch we need speed, cfficiency ‘

| has been digitalized
vies

gital culture, Undoubtedly

1 questioning culture, As a

¢, Machine learning, cloud

we can say that these were
result, we have today,
)

the new trend in buikding
and commitment.

cducl;:il:)sr; r?\('::;r: : }:le;z;fz: tto)da_\', \Vhtthg we need uulr culture and

] s echnology induced or driven method
or we need “_’ go back to education system with values and principle
based. In this context, is it possible to build a new world order,
a global culture, a new transcended life of culture?  Dr. Martin
Luther King Jr. said, “If we arc to have peace on carth, (;lrn':'rliaynltics |
must transcend our race, our t?'_ihé. our class, and our nation; this
means we must develop a world perspective.”’ A new world order,
where we all love, respect and uphold the dignuy of life of all, this
culture can be called the culture of *rasudbaira kntumbakam” the whole

world is a family. A common culture where we all be belonged, cared,

connected and reared without any discrimination and judgemental.

To achieve this culture we need to be transcend and transformed
t violence in

—
persons, -we-need 10 move from the pr;:ﬁsrc_rlt__cu‘ltm:c 0
¢ seace. Transforming the culture of violence and |

= bl
to a new culture of e ©
conflicts in to culture of peace and harmony. This transiuon 1s possible

when we move from the culture of authoritarianism to democratic
S ation to transparency, Competition to,

participation, control of informaton to F :
OF on. misunderstanding to mutual understanding, tolerance or

b4 - . .
e T igrnity, control of
solidarity, exploitation t s and dignity, :

cooperati ng _
loita o respect human right

¢ development, domination to equality and lastly,

rure of peace, nonviolent communication

-— = e
resources to sustainabl
educaiion to education of cul

and 1 )
the United Nations understanding

Let me conclude here, by quoting the =
global culture called

s of behaviour an

f ine thi culture of pcacc”, itis a “‘set
of cr y new - o
e d ways of life that reject

of values, atmtudes, mode
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violence and prevent violent conflicts by tackling their root causes to
solve problems through dialogue and negotiation among individuals,
groups and nations.” Thus UN encourages us to take a pledge to
promote this culture of peace that “in my daily life, in my family,
my work, my community, my country and my region: Respect the life
and dignity of each human being without discrimination or prejudice;
Practise active nonviolence, rejecting violence in all its forms: physical,
sexual, psychological, economic and social, in particular towards the

most deprived and vulnerable such as children and adolescents; Share

my time and material resources in a spirit of generosity to put an end

to exclusion, injustice and political and economic oppression; Detend
freedom of cxp.rcssiun and cultural diversity, giving preference always
to dialogue and listening without engaging in fanaticism, defamation
and the rejection of others; Promote consumer behaviour that 1s
responsible and development pracnices that respect all forms of life
and preserve the balance of nature on the plancet; Contribute to the
development of my community, with the tull participation of women
and respect for democratic principles, in order to create together new

forms of solidarity.”

The peace channel a youth peace movement of third millennium
is striving to build this new _lobal culture of peace by transforming
the culture of violence in to culture of peace by peace cducation in
the communities and educational insttutions. We are working towards
making Nagaland and Northeast India 2 model state and a region, for
the culture of peace by 2030. Let me wind up by quoting, Alvin Tofler,
“The illiterate of the 21*' century will not be those who cannot read
and write, but those who cannot learn, unlearn and relearn”.
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